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Apprenticeship funding

- essential guide
13:00 - 15:30
22 November 2022

> Nick Linford, author of the Complete Guide to Funding Apprenticeships LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

Warning

Webinar agenda ]
13:00 - 15:30
1. Apprenticeship policies update - including Covid flexibilities

2. Apprenticeship rules update (2022/23)

3. Funding formula and profiling
4. Dynamic apprenticeship funding calculator
5. Apprenticeships and the ILR in 2022/23

6. Apprenticeship funding audit (incl. DSATs) for 2022/23
7. Final funding clinic Q&A

All slides, a recording of this webinar and the calculator will be sent to attendees

For more workshops visit www.lsect.com 1
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Apprenticeship policies update

L3

Annual policy document e

“The start date for the updated apprenticeship funding o
policy is 1 June 2022. In line with current policy, we will “iclemaeal -
fund apprenticeships started on or after this date according | romnezz

to the apprenticeship funding rules in place on that date.”

Await a new document and some key changes since

1. Some [Covid-19] flexibilities continue

2. £3k cash employer incentives ended

3. Increasing access to funding via online apprenticeship system
for small employers now a priority for government

https://www.gov.uk/government/publications/apprenticeship-funding

For more workshops visit www.lsect.com 2
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Covid-19 flexibilities ended
19 January 2022

sarment
or Eoueanon

Guidance
This publication was withdrawn on 1 April 2022 Providing apprenticeships during the
COVID-19 pandemic
The temporary flexibility that allowed employers and training providers to Updated 19 January 2022
initiate and report a break in learning in certain scenarios ended on 31

March 2022 This guidance was withdrawn on 1 April 2022

Information about funding for training and assessing apprentices in
England can be found in the apprenticeship funding rules.

Guidance on delivering high-quality apprenticeships is available for
providers and end-point assessment organisations.

Information on the flexibilities and discretions to end-point assessment o

Details

introduced by the Institute for Apprenticeships and Technical Education is

available on their website. https://www.gov.uk/government/ publications/coronavirus-covid-19-
apprenticeship-p idi

ponse/p
the-covid-19-pandemic

https: / /www. gov.uk /publications/ coronavirus-covid-19-apprenticeship-programme-response#full-publication-update-history

But...

pprenticeships-during-

Seven EPA flexibilities became permanent

“From 1 January 2022 seven of the flexibilities (which apply to all
apprenticeships) will be retained as permanent amendments”

Seven of the ten flexibilities will be retained as options to use beyond 1 April 2022. These are:
1. Observations taking place in simulated environments
2. Remote delivery of assessment (including invigilation)
3. Pauses being allowed between assessment methods during end-point assessment period
4. Assessments taking place outside of usual venues

5. Delivery of assessment methods in any order (when a specified order is in the assessment plan)

6. Exams/tests being online instead of on paper (where originally specified as paper-based only)

7. Gateway sign off being done remotely (were originally specified as having to be face to face)

https:/ /www.instituteforapprenticeships.org/ developing-new-
apprenticeships/resources/flexibility-framework/

“It only applies to those end-point assessment plans published before 1
April 2022. End-point assessment plans published on or after 1 April
2022 should have these flexibilities considered during their
development and be built into the published version where applicable.”

For more workshops visit www.lsect.com
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Small employer reservation reset

those in disadvantaged areas.

8. Information: resetting reservation levels
for employers who do not pay the
apprenticeship levy from 1June 2022

From 1 June 2022, the reservation levels for employers who do not pay the
apprenticeship levy will be reset, enabling each of these employers to make up to 10
new reservations on the apprenticeship service to fund new starts

This reset will give employers who do not pay the levy greater certainty over their
recruitment plans for the year ahead. It is made in recognition of the important role that
SMEs play in creating apprenticeship opportunities, particularly for younger people and

Any reservations made before 1 June 2022 will not be affected and will not count
against the new reservation levels from this date.

https:/ /www.gov.uk /publications/ pd

fa-update-further-education-1-june-

2022#information-resetting-reservation-|

~employers-who-d

he-appr levy-from-1-june-2022

The reservation period for
employers who do not pay the
apprenticeship levy continues to
be 3 months. “This means funds
can be reserved for 3 months
before the apprenticeship is
planned to start.”

Achievement rates update

“For 2021 to 2022,
education and training,
apprenticeships and
traineeships QARs are to
be published at provider
level. This is a change from
2019 to 2020 and 2020 to
2021, when we confirmed
that we would not publish
any provider-level QARs in
response to Covid19.”

“We will produce provider
level QARs and share these
securely Ofsted.”

“We will not calculate
timely QAR”.

5. Information: qualification achievement

Department
for Education

Apprenticeship
qualification
achievement rates
technical
specification 2021 to
2022

Version 1.0

June 2022

rates

We have now published the following documents for Qualification Achievement Rates

{QAR) 202110 2022 on GOV.UK:

qualification achievement rates business rules 202110 2022

apprenticeship qualification achievement rates technical specification 202110 2022

traineeship qualification achievement rates technical specification 202110 2022

education and training qualification achievement rates technical specification 2021
102022

These documents provide technical information about how we produce the QAR
dataset and should be read alongside thebusiness rules, which explain the
methodology for calculating @ARs for 2021 to 2022.

As referenced in the business rules. we will be sharing with providers in-year QAR data
viathe View Your Education Data portal. In preparation for accessing the data, please
ensure you have the correct IDAMS user access. The IDAMS user guides provide detail
for creating access or checking your user permissions

If you have any questions. please contact us using our enline enguiry form.

https:/ /www.gov.uk/government/publications/
qualification-achievement-rates-2021-to-2022

https:/ /www.gov.uk/government/ publications/esfa-update-8-june-2022 /esfa-update-further-
education-8-june-2022#information-qualification-achievement-rates

For more workshops visit www.lsect.com
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Minister writes to sector on 29 June

Achievement rate target

From 51.8% to 67%...but
5 years to achieve it

| am setting a stretching ambition to reach a 67% achievement rate on
apprenticeship Standards by 2025. | have set out below how Government is going
further to support this aim, which will result in thousands more apprentices reaping
the benefits associated with achieving. We know that improving achievements is
not something we can do overnight, particularly as we continue to recover fram the
impact of the pandemic, and reaching this ambition will require a strong collective
effort fram all involved in delivering the programme. The actions we are taking to
support this include:

Achievement Rate - Launching later this summer the next phase of our provider workforce

development programme, providing free resources to leaders, teachers and

2018/19 2019/20 2020/21 trainers and helping to spread effective practice. The first phase was
launched in January 2021 and has received extremely high user
Total 65.1% 57.5% 57.7% satisfaction rates, with over 4,000 participants to date. If you haven't
| B | already, you can enrol on the programme at https://pdp.etfoundation.co.uk/.
Framework 659.2% 63.1% 68.9% - Offering targeted support for employers to be great employers of
! = - apprentices, building on the resources we have already made available.
This includes our Employer Quality Roadmap which provides guidance on
Standard 47.4% 45.2% 51.8%

what employers need to be doing at each stage of the apprenticeship,
working with their provider.

- Making sure apprentices get the best possible advice and support at every
stage of their programme, supported by new digital accounts we have
created for apprentices. As part of this we have revamped our ‘Find an
Apprenticeship’ website and continue to invest in careers advice so that
apprentices know what to expect from the outset and are making informed

Retention (drop-out) is the problem

choices.
Overall retention and pass rates forall levels between 2018/19 and 2020/21
- Launching a new exit feedback tool for apprentices wha have withdrawn, to
2018/19 2019/20 2020721 enable us to better understand reasons for non-completion. In time we
want this to evolve so we can better predict those at risk of withdrawal
Leavers 294,990 270,470 275.380 allowing us to target direct support as needed.
— — 6% Sk - Rewewm_g whelher the_re is furl_her data we can _publ\sh to equip employers
and providers with the information they need to improve achievements.
Retention Rate 66.1% 58.7% 58.8%

Low retention the issue - and several new funding rules try to address this

https: / /assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/ 1086993 /Letter_to_providers_FINAL_290622.pdf

Apprenticeship Service developments

Jan - Aug 2021

Al new apprenticeship starts
will be through the Service

" Training providers can apply
to join the register online.

+ Employers can fiag on Find
Apprenticeship Training where

| there in no appropriate confirm their apprenticeship l
training provider for their details on the Service. ) Apprentices and employers can Apprentice feedback ratings for
apprenticeship | provide feedback at various providers wil be published on
7 Levy employers can pledge and points throughout an apprentices. Find Apprenticeship Training
 Employers can be matched " transfer funds to other journey
with training providers to help organisations through the Service Providers will be able to record
find the right provision & & Apprentices on the portable standards and versions as part
Employers can see levy remaining flexi-job apprenticeship pilot of the registration process in the A .
</ Support staff can use co- 7 intheir account and available for { can be managed through the Service Providers https://youtu.be/S-u2Riy71Ql
browsing to help resolve transfer to another employer Service
queries by viewing what users | Apprentices wil be able to
can see &/ Training providers can bulk upload &/ Options to select flexible complete an exit interview on

Inspirational content for
apprentices and influencers.
available on the
‘apprenticeships.gov.uk website

4

&

Aug - Dec 2021

Employers and providers can identify
the correct version of their
standard in the Service and update
when appropriate

Apprentices can login to an account
that provides them with vital support
information and enables them to

apprentice data across multiple
employers, including non levy
employers.

&/ Employers can choose to review

adverts created by providers
before they are published on Find an
Apprenticeship

Jan - May 2022

¢

&

N

<«

Employers can advertise
vacancies on Find an
Apprenticeship linking through
1o their own websites.

Employers can more easily
create vacancies through
Recruit an Apprentice.

apprenticeships will start to
emerge in the Service

Improved employer registration
content to make it easier o
identify the essential steps to
receive funding

Q Pranned

dovelopment

S4B —— 0

Delivered nto
sonvce Y ceveopment Jab I development

June - Dec 2022

Flexi-job Apprenticeship
Agencies will be identified on the
service

Improvements will be made to the
Quality Assurance process
linked to Recruit an Apprentice
vacancies

leaving their apprenticeship early

Employers will be able to assess
the return on investment
benefits to their business

EPAO registration will be aligned

with Ofqual processes,
simplifying data collection

Final stages of

Apprenticeship service

Recent developments and updates to the
service

Employers https://youtu.be/9hlYcp4ZQWs

10
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G find sgprentceship training . X

€ 5 C & wwwgovuklemployers

5 GOV.UK

Governmentactity

Find apprenticeship training
ifyou're an employer

Related content
Youllbe sbleto:

« choose an apprenticeship training course
« choosea course atthe right level and skils

« finda training provider

Startnow >

Explore the topic
Aporenticeships, 019 sducation and rsinig forwork
Apprenticeships

Vocationaiqualifeatons

https:/ /www.gov.uk/employers-find-apprenticeship-training

Enhancements to ‘Find apprenticeship training if you're an employer’

THE GROWTH COMPANY
LIMITED

Employer reviews
ok ok ¥y Good (513 reviews)

¥ _Employer review details

Change to tableand accessioleview

] employers that

= employrs that slec

Cammunication with employers

!
-2
&

Reporting on progress of apprentices 23%
(sel =)
st
15%
Improving apprent s
(selectec by 3
Adapting to my needs 72%
(selected by 138 employers

Providing the right training at the right time.
(selectedby 136 0

28%
7%
20%

Initial assessment of apprer
(selectedby

1
@
#

Working with small numbers of appre;
(setectedby 129 em

2

Training facilities

Apprenticeship training course

(level 2)

52% pass rate (out of 150 apprentices)
70% national average pass rate

V¥ Explain pass rate

2018 to 2019 academic year.

Accounts or finance assistant

The percentage of apprentices who successfully passed
asimilar apprenticeship with this training provider in the

11

Apprentice feedback now added to tool

7. Information: a new way to gather
apprenticeship feedback
We have launched a new feature where apprentices can give feedback about their

training. Allowing you to gather insights to help further develop yourtraining
programme

Your apprentices can now give anonymous feedback from their My Apprenticeship
account.

The apprentice will be asked to agree or disagree with 12 questions in the feedback
survey. They will then be asked to rate their training from ‘excellent’ to ‘very poor.”

Your apprentices can start giving feedback 3 months into their training and can update
itevery 3 weeks.

As atraining provider, you will be able to review the feedback from your apprentices in
Find apprenticeship training once 10 apprentices have responded

Employers and apprentices will also be able to view your performance ratings. This new
feedback feature will be invaluable in helping you provide the best training possible

If you require additional support using the apprenticeship service, visit our help portal
where you can access help articles.

https:/ /www.gov.uk/government/ publicat fa-update-8-june-2022 /esfa-update-further-

education-8-june-2022#informati ation-achievement-rates

Employer and apprentice feedback to be used as indicators
in new ‘accountability framework’ (see next slide)

Apprentice reviews
Hook 77'r Poor (15 reviews)
¥ Apprentice review detalls

Change to tableand accessible view

I Fercentase ofapore
B Percentage of apprenticesthat dissgreed with this satement

s that agreed with this statement

Communication

Communicating clearly with you - % 5

Ensaring you understand th
requirements of your enct

Organisation

Organising welkstructured s
training 67
2
7%

Provicing accessible training

Taking o account your prévious
learning

Giving you relevanttraning that
1 perforin yourjob better

Supgarting:

ndyour 7%
aprentieeshis e

Preparing youfor successinyour a7
future career -

12
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New apprenticeship Accountability Framework

Quality and supplementary indicators

We will use the following data as indicators of the quality of your provision
when considering intervention:

* gutcomes from Ofsted reports based on our existing policy Ofsted
Inspection and E

A intervention

» achievement rates. including compared to other providers delivering
similar standards orin similar sectors

# retention rates and withdrawals, including compared to other providers
delivering similar standards or in similar sectors
= employer ratings of providers on the apprenticeship service

* apprentice ratings of providers on the apprenticeship service {(once this
becomes available)

In addition to the above we will review further indicators to inform contract
management decisions. These will be subject to change but may include

s off-the-job training data (planned and actual hours)
» learners past their planned end date

» unusual changes to delivery patterns

* breaks in learning

* when apprentices are registered with an end-point assessment
organisation

https:/ /www.gov.uk/guidance/apprenticeship-training-provider-accountability-framework-20212022

-]

D
for Education

Apprenticeship Accountability
Framework Technical
Specification 2021 to 2022

For all age apprenticeships

Version 2.0: May 2022

i s st O o Ty

@ Apprentcehip training provider X

«>c

& wwwgovuk/guic

Guidance

Apprenticeship training provider
accountability framework 2021 to
2022

‘The Department for Education’s accountability framework is

forall atall d appl

all providers for the academic year 2021 to 2022

From: Educatonand Skl Funng Agency

Applies to England

ble for

v

Related content

st rerand P et e fodinc s i te G s
1 Sephaner S22 W wl P e b 95 s 0
et e o socSeion
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Apprenticeship intervention thresholds (replacing Minimum Standards)

Table 1: Quality and

y indicators and

Indicator [ At risk [Needs i
Quality indicators

Outcomes from Ofsted | Organisations graded as

reports inadequate by Ofsted for

“apprenticeships” (or
inadequate for “overall
effectiveness” under its
FE and skils remit where
there is no separate
apprenticeship grade) or
an 'Insufficient progress’
outcome at an
apprenticeship new
provider monitoring visit
All age apprenticeship
achievement rate of less.
than 50%

Achievement rales as
calculated as part of
Qualification Achievement
Rales (QAR)

Retention rates as
calculated as part of

All age apprenticeship
achievement rate greater
than or equal to 50% and
less than 60%

Al age apprenticeship
retention rate greater than

Al age apprenticeship
retention rate of less than

Indicator

Atrisk

Needs improvement

Learners Past Planned

End Date

Of total number of
apprentices, the

365 days or more is
greater than 15%

percentage of apprentices
past planned end date by

Of total number of
apprentices, the
percentage of apprentices
past planned end date by
=>180 days and <365
days is greater than 15%
OR where the number of
apprentices identified is
greater than 250

Breaks in learning

Of total number of
apprentices, the

Of total number of
apprentices, the

of app percentage of appl
identified on a break in identified on a break in
learning by 365 days or learning by =>180 days

more is greater than 15%

and <365 days is greater
than 15% OR where the
number of apprentices
identified is greater than
250

Qualification Achievement
Rales [QAR)

52%

or equal o 52% and less
than 62%

Withdrawals

Of total number of

Of total number of

of withdrawals is greater
than 35%

of withdrawals is less than
or equal to 35% and
greater than 15% OR
where the number of
apprentices identified as
withdrawn is greater than
250

Employer feedback as
collected via the Find
Apprenticeship Training

Service

Average feedback less

Apprentice feedback

Supplementary indicators
Off The Job Training
(QTJT) as collected via
FRM37 report of Financial
Assurance: Monitoring
post-16 funding for 2021
10 2022 - GOV.UK
(wawwe.gov.uk)

Based on the FRM37

repart, greater than 20
records OR one or more
apprentices reported with
0 planned hours OR 0
actual hours (on

report, greater than 15
records for planned hours
OR one or more records
for actual hours

Based on the FRM37

End Point Assessment
Organisation Data

Apprentices where there
is no End Point

Apprentices where there
is no End Point

it O
identified within 3 months
of planned end date

Organisation
identified within 3 to 6
months of planned end
date

https: / /assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/f
ile/1078727/ Apprenticeship_Accountability_Framework_Technical_Specification_2021_to_2022.pdf

14
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Types of intervention

Accountability
Framework

Supplementary
indicators

!

Quality indicators
' |

Table 2: illustrative examples of potential interventions

list of available

The list of potential ions below is not an
interventions and is inciuded for illustrative purposes only.

Description

Likely to include the provider being required to
produce a quality improvement plan which will be
challenged on reasonatle progress and evidence
of impact.

Type of intervention
Enhanced monitoring

More regular mestings lo discuss planned
improvements and/or impact of mitigating actions
taken by the provider and in-year reporting of
progress.

Conditions of funding/additional  |Likely to include improvement targets, usually
confractual obligations. linked to the provider's own improvement plans.

Failure to meet the target(s) could result in
termination or more conditions.

May include restrictions on recruitment. This
could be stopping starts on an apprenticeship
standard or all starts. Restrictions would usually
be time-based or linked 1o further reviews of
quality indicators.

Possible restrictions on sub-contracting. Could
be used to remove the ability to sub-contract,
especially where management of sub-contracting
is evidenced as poor.

Used where the provider has demonstrated thal
they are incapable of improving, either through
poor management or an inability to change within
a reasonable timescale.

Termination

ESFA have been doing webinars about this - but all very new

load: loads/attachment_data/ file/ 1078727/ Apprenticeship_Accountability_Framework_Technical_Specification_2021_to_2022.pdf

https: //assets.publishing.service.gov. uk /up! y: pl
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Apprenticeship Accountability
Framework Dashboard (AAFD)

The tool has been released on view your
education data (VYED). You will need an
Identity and Access Management System
(IDAMS) account to get access to the tool.
Once in VYED, you will also need to request
the ‘View Your Education Data - AFED’ role.

I’m running a webinar on the AF
and AFFD on the 28 November. See
www.lsect.com to find out more

2. Information: apprenticeship training
provider accountability framework 2021 to
2022

Introduced in August 2021, the apprenticeship training provider accountability
framework uses a range of quality metrics. as set out in the apprenticeship
accountability framework technical specification 2021 to 2022. The Framework
provides more timely opportunities to review performance and as it's the first year of
implementation we are treating 2021to 2022 as a transitional year.

Since its introduction, considering provider feedback, we have updated the Framework
and Technical Specification to include more detail on the data definitions and how we
would apply them during the first year. We have also been working to develop an
overarching dashboard to support providers to understand their position against the
indicators used by the Department under the Framework - ultimately providing allthe
datain a single place.

We are pleased to confirm that the Apprenticeship Accountability Framework
Dashboard (AAFD). which forms part of the Analyse FE Data tool, is now available to
providers. We have initially released the dashboard in test mode, to give providers time
to test and review and enable us respond to feedback. Please share yourfeedback
about how we canimprove the AAFD going forward.

Whilst the first release focusses on the data for supplementary indicators.
(withdrawals. learners past planned end date and end-point assessment organisation
data). we are working to include other indicators iteratively ahead of the next round of
reviews in early 2023.

QOver the coming weeks we will publish further infarmation to confirm the timetable for
‘the next round of farmal discussions under the Framewaork, the publication of the
updated specification and details of the next Accountability Framework webinar.

9 ber-2022#information-apprenticeship-training-provider- it -2021-t0-2022

https:/ /www.gov.uk, /publicat P ~2022/esfa-update-further-educati

16

For more workshops visit www.lsect.com




November 2022

Register of Flexi-Job Apprenticeship Agencies

Flexi-Job Apprenticeships « » 06

Govemmentactivity @

Flexi-Job Apprenticeships have been designed to ensure that those sectors
and occupations where short-term contracts or other non-standard

employment models are the norm can access the benefits of apprenticeships. Ghidance .
Th b ilabl L g % of Flexi-Job Appr
ey will be available to employers and apprentices in two ways: Agencies
a. With the involvement of a Flexi-Job Apprenticeship Agency: where an List of approved Flexi-Job Apprenticeship Agencies

agency employs the apprentice directly for the duration of their
apprenticeship but arranges placements for the apprentice with host
businesses

b. Without the involvement of an agency: where the apprentice is able to Ao
secure multiple short employment contracts directly with businesses that
support the requirements of the apprenticeship. Supported by their training
provider. the apprentice takes their learning and progress with them as they
move between employment contracts and change employers. This model is

5 Register of Flexi-Job Apy
often described as a Portable Flexi-Job Apprenticeship Agencies

Applies to England Related content

Documents

https:/ /www.gov.uk/government/publications/ register-of-flexi-job
apprenticeship-agencies

“Following an assessment process, we have admitted 16 organisations onto our
Register of Flexi-Job Apprenticeship Agencies. In addition, we have awarded a
total of £5m in funding to 11 of these organisations.” Now 15.

17

Standards being ‘approved for delivery’ all the time
659 apprenticeship standards approved for delivery
A further 82 apprenticeship standards in development

)
% Institute for Apprenticeships [ = I

— ‘ o|m ‘ v

Occupational
standards

A > Apprenticeship search ‘Subscribe to our Standards RSS Feed R

SEARCH THE APPRENTICESHIPS

Filter the results C Sort:

Aohsbesiaty || yDme i the
Keywords ) rding in the updated rules
the wording it £pA plans ofindvidual

apprenticeships published prior to this change. The

English and maths requirements have also changed for all

level 2 apprentices, regardless of their start ease.
Route(s) ) See the current apprenticeship funding rules for detals

Showing 815 apprenticeship standards

nvironmental

Machining technician VoSS

Approved for delivery from 09 Nov2022  ~Level3 @ 4zmonths B3 Max funding: £27000

Construction and the built setting

[ Creative and design

0 owtal Trading standards professional Siss

[ Education and childcare Version: 1.0

[ Ergineeringand & Aoproved for deery Tom09Nov2022 e Levels @ 36months B8 funding: £22000 =
manufacturing Help ensure safe. fair. and legal marketplaces. I

https://www.instituteforapprenticeships.org/apprenticeship-standards/

18
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Eligible costs review concluded

Department

“The consultation was launched on 10 December 2020 with

an initial intention to implement any changes in academic

year 21/22 (from 1 August 2021). This implementation date

was delayed by 12 months as a result of the Government’s

Spending Review in October 2021. We are now able to Apprenticeship
confirm the changes that we have made for academic year funding: the eligible

22/23 (from 1 August 2022).” ; s
( 2 ) and ineligible costs of

“The eligible costs and the ineligible costs sections of the training

apprenticeship funding rules have been updated for the Government consultation response

22/23 academic year, with the changes outlined in this

consultation response. We reserve the right to make further

changes to the eligible and ineligible costs lists in future.” e

More on this later

https://www.gov.uk/government/publications/apprenticeship-funding

19

Funding rule changes for 2022/23

Pages in the ESFA's provider
apprenticeship funding rules

7 more pages added between
draft and version 2

2018/19 2019/20 2021722 2022/23

RNING & SKIL

EVENTS, CONSULTANCY & TRAINING

For more workshops visit www.lsect.com
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Three rule books again for 2022/23

Version 2 published 6 October

* Main providers
+ Employer-providers
» Employers (levy paying)

Remember: if you are a training
provider employing your own
apprentices then the employer-
provider rules will apply (no
profit allowed)

fferent apprenticeship start
les that apply to each

The 2022 to 2023 funding rules will apply to apprenticeships starting
between 1

August 2022 and 31 July 2023
ing rules in PDF format for:

PDF. 1.65 MB. 121 pages)
s (PDF.1.76 MB, 132 pages)
ers (PDF. 1.86 MB. 144 pages)

les in a digital format for.

ges (PDF. 355 KB, 28 pages)
management rules for training providers

(PDF. 170 KB, 9 pages)

https:/ /www.gov. uk/guidance/apprenticeship-funding-ruleséthe-latest-rules-2022-to-2023

21

Summary of changes document
28 pages (!) with well over 100 changes listed (!!)

“On 27 May 2022, we published a draft version of the 2022 to
2023 apprenticeship funding rules. Alongside this we also
published a summary of changes, to make it easy to identify
the differences between the 2021 to 2022 and the 2022 to
2023 rules.

“We published a draft version to provide the sector with an
opportunity to feedback on any areas of the 2022 to 2023
rules that we could make even clearer before the final

the 2022 to 2023 rules to reflect that prisoners are now
eligible to undertake apprenticeships. We have also included
a number of other amendments and this summary of changes
highlights additional changes that have been made.”

Department
for Education

Appranticaship funding rulas: August 2022 to July 2023
Summary of changes

Introduction

10 duly 2023 version 1
023 version 1

o Augus 2022 0

2 e 4 condiicns fo the use of L for
oyt oot svert your e

aitec 1

10 2023 traf farsng rses wers denie below, The ta
1 and version 2. The empioyer, employer-prayider and provider paragray

version was issued. We published version 1 of the 2022 to 2023
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Summary of changes document | &

Prisoner Apprenticeships

Fallowing a change in from 307 2022, without the nead for an

apprenticeship agreement.

are eligible 10 u

Change of Circumstances — where there (= a break in employment of more than 30 days

Fallowing feedback, we updated version 1 to reflect that where there is a break in employment of more than 30 days and up to 12
weeks, the main provider does nat have 1o withdraw the apprentice immediately. After 30 days, the provider can record the
apprentice as on a break in learning. Where the apprentice does not re-start with a new employer after 12 weeks, the main provider
must withdraw the apprentice from the programme. In version 2, we have clarified that this rule will apply irespectiva of the
apprentice's start date and will include existing leamers who started their apprenticeship programme in previous funding years.

Annex A

Faollowing a review, we have updated the section on asylum seekers lo clarify under what circumstances asylum seekers are eligible for
apprenticeship funding.
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Summary of New rule: To reflect that where there is a break in | P318 to P320 Updated for version 2. Following

action following a | employment of more than 30 days and up fo 12 - feedback, we have confirmed that these

change of weeks, the main provider must, after 30 days, E294 to E295 rules will apply irrespective of the

circumstance record the apprentice as on a break in leamning. apprentice's start date and will include
Where the apprentice does not re-start with a new existing leamners who started their
employer after 12 weeks, the main provider must apprenticeship programme in previous
withdraw the apprentice from the programme. funding vears.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1109628/2223_Summary_of_Changes_V2.0_Final.pdf

23

New rule for RAA usage

New rule: Whilst it is not mandatory for P21.3
employers to use Recruit an apprentice (RAA), EP21.2
it is a condition of funding for all main providers E14.3

to offer this service where applicable (e.qg. for
new recruits into a business). Where an
employer has declined the use of Recruit an
apprentice, you must record the reason for this
in the evidence pack. We have confirmed that
the information can be recorded at either
learner or employer level and we have

explained how we will use this information.

RAA is currently used by ~76% of active
providers; this causes issues for candidates
looking for central repository of all
opportunities. We need to improve usage
and better understand any barriers.
Updated for version 1.

New rule for initial assessment

the productive job role and the apprenticeship
standard; and the requirement for the employer to
provide the individual with the appropriate support
and supervision, even where the apprentice is
working from home. Note that we do not specify
which assessment tools must be used; this is for
your main provider to determine.

Initial New rules: We have outlined the requirements of | P23 to P24
assessment an initial assessment. This includes the EP23 to EP24
(new section) requirement for there to be a direct link between E16to E17

The rule to require a direct link between job
role and the apprenticeship has been added
due to a recent investigation. The rule
relating the support and supervision while
working from home was added as a result of
queries during Covid.

Updated for version 1.

“https:/ /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-to-2023
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New rule - formula to adjust price for prior learning

reduce the price that is agreed with the employer,
to account for prior leaming.

Recognition of New rules: We have outlined what the P25 to P26
prior learning and | assessment of prior learning activity must include. | EP25 to EF26
experience This includes a new formula that must be used to | E18 to E19

16% of audits record errors with taking into
account prior learning when agreeing the
total negotiated price, content and duration.
The changes provide more detail on
minimum activity required. The introduction
of a formula to be applied for reducing the
price of the apprenticeship, is in response
for more clarity on how to decrease the price
of the apprenticeship.

Updated for version 1.

To reduce the total negotiated price you must:

P25.5.1 Calculate the percentage of prior learning that the
individual has, as a percentage of the off-the-job training
hours that would be delivered to an individual with no
relevant prior learning for the same standard. For
example, if the individual's prior learning accounts for 300
off-the-job training hours and typically, for the same
standard, 1,000 off-the-job training hours would be
delivered to an individual with no prior learning, this would
equate to 30% prior learning.

P25.5.2

P25.5.3

Reduce the total price by at least 50% of the prior learning
percentage, from the maximum funding band (the 50%
reduction recognises that there are fixed costs in the
programme). For the example in P25.5.1 above, where
the apprentice has 30% prior learning, this means there
must be a reduction in total price of at least 15% of the
maximum funding band. This reduced price is the
maximum that will be paid using apprenticeship funding
(e.g. £8,500 for a £10,000 funding band where there has
been a 15% reduction).

This new maximum funding amount becomes the starting
point for any further price negotiation with the employer.
Additional discounts could be applied, for example, where
the apprentice is part of a large cohort.

“https:/ /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-t0-2023

25

Possibly the most important funding rule going
into audit (more on audit later)

“You must account for prior learning and experience
when negotiating a price with the employer. You must
reduce the content, duration, and price, where the
individual has prior learning necessary to achieve the
apprenticeship. Funds must not be used to pay for
skills already attained by the apprentice.”

Why is P26 not highlighted as significant? Play it safe and
document the agreement of no prior learning

P26 Where an assessment has been made and the result of this assessment is that no
relevant prior learning exists, you must agree this with the employer and document
this in the evidence pack before starting the apprenticeship.

26
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New rule for off-the-job training (OTJT)

Off-The-Job Training:

From 1 August 2022 the off-the-job training policy will change. Currently an apprentice must train for a minimum of 20% of their own
working hours; this means that an apprentice who works longer hours is potentially impacted by this link (i.e. higher working hours
means a higher threshold for eligibility). From 1 August, the minimum volume of hours will no longer be linked to working hours; instead
we will have a consistent figure, irmespective of the hours worked by the apprentice. This will be 6 hours per week (this figure was
chosen as it represents 20% of 30 hours, which all part-time apprentices are currently doing). The 6 hours per week is for calculation
purposes only; once calculated the programme can still be delivered flexibly.

This change must not dilute the existing requirement - to provide the right level of training to every apprentice. The volume of training
that is delivered must be guided by the initial assessment of the apprentice and this may mean that an apprentice trains for more than &
hours per week. This is a positive change, about simplification and fairness (particularly to those working longer working hours). 49% of
audits indicate OTJ calculation issues and so we have strengthened some of the other rules in this area that are at the root of these

issues. New rules: We have amended the off-the-job P43 and P44

apprentice’s working hours (for full-time E36 to E37
apprentices). The new minimum off-the-job
training requirement for a full-time apprentice
is 20% of a 30 hour week (even where the
apprentice works more than 30 hours per week
for an employer); this equates to an average of
6 hours of off-the-job training per week. The
minimum requirement for a part-time
apprentice remains unchanged (i.e. 20% of
their normal working hours over an extended week.
duration). This policy change only applies to
new starts from 1 August 2022.

From 1 August, the minimum velume of
training policy to remove the link to the EP43 to EP44 hours will be & hours per week. The 6 hours
per week is for calculation purposes only;
once calculated the programme can still be
delivered flexibly.

This change must not dilute the existing
requirement; the volume of training that is
delivered must be guided by the initial
assessment and this may mean that an
apprentice trains for more than 6 hours per

49% of audits indicate OTJ calculation
issues and so we have strengthened some
of the other rules in this area that are at the
root of these issues.

https: / /www.gov.uk/guidance/apprenticeship-funding-rules

28
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Calculating the OTJT

P44.2

P44.3

When calculating the required amount of off-the-job training, the
apprentice’'s statutory leave entittement must be deducted (pro-rata for
part time workers).

QOverall, the minimum off-the-job training requirement for a part-time
apprentice must be no less than the minimum off-the-job training
requirement for a full-time apprentice (i.e. a minimum of 278 hours for
a 12 month apprenticeship). Less training is delivered on average per
week over an extended duration.

P44.3.1 For example, for a part-time apprentice working 15 hours
per week, who is following a typical 12 month
apprenticeship standard: the planned duration would be
extended to 24 months and the minimum requirement
would therefore be an average of 3 hours of off-the-job
training per week (over the new and extended planned
duration).

P44.3.2 This formula must be adapted for longer duration
apprenticeships.

https:/ /www.gov.uk/guidance/apprenticeship-funding-rules

29
Term-time only
Apprentices with term-time only contracts
P47  The off-the-job training requirement for an apprentice with a term-time only contract

(e.g. such as those in the teaching profession) should be no less, as a minimum,

than any other apprentice. Term-time apprentices musi also meet the minimum

duration requirement.

P47.1 Off-the-job training is calculated as though the apprentice is working 52
weeks per year (minus statutory leave). Once the calculation is made,
the training can be delivered across the weeks specified in the term-
time only contract (usually 39 contact weeks), if this is what has been
agreed between the employer and main provider.

P47.2 This will mean delivering more than an average of 6 hours per week (for
a full-time apprentice) during term-time, in order to meet the minimum
requirements of the off-the-job training policy.

P47.21 For those apprentices with a term-time only contract, if
there is no planned activity over the 6 week summer
holiday we do not require a break in learning. This is the
only exception to the active learning / break in learning
rules.

“https: / /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-to-2023
30
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Actual OTJT hours now need collecting for all apprentices

Mew rule: If planned off-the-job training hours
have been submitted in the ILR for the
apprentice, actual off-the-job training hours
must also be submitted in the ILR, at the end
of the practical period or where the apprentice
leaves the apprenticeship early as a non-
completer; this includes current learners on
programme as of 31 July 2022,

P49
EP49
E42

To aid compliance work.
Updated for version 1.

This is new - as currently actual off-the-job training hours are not required in
the ILR if there has been a change of provider, change of programme or
where an apprentice has been withdrawn from the programme or put on a

break in learning.

“https:/ /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-t0-2023

31

New ‘insufficient progress’ rule for withdrawn apprentices

Insufficient progress against training plan

Where the apprentice is more than 4 weeks behind on the planned delivery of off-the-job
training (against the training plan) and the training has not been replanned or the apprentice
has not been put on a break in learning. The replanning of training must be agreed with the

Reference to 4 weeks now
only in the glossary. Watch

and / or English and maths) throughout the apprenticeship, from the
learning start date to the learning actual end date (i.e. the practical
period). Some active learning must take place at least every 4 weeks
(or a break in learning must be used).

employer. out for a v2 clarification
New rule: That funds would be at risk if you P58

are not able to show, upon request, an up to EP58

date training plan and current progress E51

towards this training plan.

P35.2 The apprentice must be involved in active learning (off-the-job training

“https:/ /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-to-2023

32
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: || Department " Apprenticeships

Evidence of OTJT et

+  DFF-THE-JOB TRAINING: EVIDENCE COLLECTION FORM

New rule: To confirm that the main provider is P53
responsible for retaining evidence to support both | EP53
their own delivery and that of others. In both E46

cases, evidence must be quantifiable and must
meet the off-the-job training definition.

P53  You are responsible for retaining evidence to support both your own delivery and
that of others.

P53.1 The evidence must be quantifiable and must also meet the off-the-job
training definition (namely that the activity is directly relevant to the
apprenticeship, it teaches new knowledge, skills and behaviours; takes
place in the apprentice's normal working hours; and is not English and
maths up to Level 2).

P53.1.1 A template evidence form is available on GOV.UK. Itis
not mandatory to use this template.

Apprenticeship / Off-the-job training support materials

We are in the process of updating the following documents - apprenticeship agreement, training plan, off-the-job training guide, off-the-
Job training infographic, off-the-job training myth buster, off-the-job training evidenca coliection form. These will be available through the
relevant gov.uk hyperlinks from August 2022 (If you use the links before this date they will take you to the current versians of these
documents whera they are avaiiable)

https: / /assets. publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1097446/20220801_OTJT_Evidence_Collection_Template_v1.0.xlsx

33
Commitment statement renamed the ‘training plan’
New rule: The training plan must not include P56.2
any content that has been identified, and EP56.2
agreed with the employer, as relevant prior E49.2
learning.
New rules: The training plan must be agreed P56.3 and P57.6.3
before any training is delivered. We accept that
for longer programmes (i.e. 12 months +) EPS56.3 and
these details may not yet be finalised, and the EP57.6.3
plan may initially only detail the first year; in E49.3 and E50.6.3
thase circumstances the training plan should
be updated as the information becomes
available.
And “The training plan must be updated to include the end-point assessment
organisation no later than 6 months before the learning planned end date.”
ESFA has become very specific about what must be in the ‘training plan’, so
read this section carefully
34
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New section on ‘progress reviews’ (minimum every 12 week)

Progress reviews | New rules: We have added a progress review

section and documented the minimum
requirements of this activity.

P59-PB0O We have added a new section for progress

EP59-EPB0 reviews, to guide what must be covered,

E52-E53 due to queries and audit issues. Updated for
version 1.

P60.1

P60.2

P60.3

P60.4

P60.5

P60.6

P60.7

P60 The minimum requirement of the progress review is that it will:

Check progress against any actions agreed at the previous review,
including any training that has been delivered since the last review;

Allow for any off-the-job training evidence, particularly that which is
outside of your control, to be discussed, agreed, collected, or
documented;

Check overall progress of the apprentice against their agreed training
plan, documenting any slippage against the volume of planned off-the-
job training;

Provide for an opportunity to update the training plan (e.g. where it is
necessary to replan any off-the-job training that was missed or not
delivered);

Discuss any concerns that you, the employer or the apprentice have;

Discuss any new information / potential changes of circumstance that
might impact on the training plan. This could include any additional
training required, or any additional prior learning or learning support
needs that have come to light since the original initial assessment and /
or the last progress review. Changes to the training plan may require
the price to be renegotiated; and

Agree and document actions for the next review. The record of the
progress review must be signed and dated by all parties (apprentice,
employer, main provider).

Remember: Progress reviews
or on-programme assessments
are not eligible towards OTJT

https: / /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-to-2023

35
Line-manager required

Individuals who We have also received a high number of

are not eligible eligibility queries where there was no

for funding New rule: To reflect that individuals who are self- | P77.1 separate line manager and have reviewed
employed as a sole trader are ineligible for EP77.1 our policy in relation to who we will fund.
funding (this previously said self-employed). EG8.1 The role of the employer is key in an

apprenticeship (i.e. on-the-job training,
New rule: To reflect that a shareholder / director | P77.2 support and mentoring, agreeing the training
with no separate identifiable line-manager to EP77.2 plan, monitoring progress). We do not think
undertake the role of ‘employer is ineligible for EG8.2 this would be a quality apprenticeship
funding. The same person must not sign the without a separate, identifiable line
apprenticeship agreement as both the apprentice manager.
and the employer
New rule: To reflect that if, during their P77.2.1
programme, an apprentice becomes unemployed, | EP77.2.1
self-employed as a sole trader, or becomes a EG68.2.1
shareholder / director with no separate identifiable
person to undertake the role of employer, they will
no longer be eligible for funding and must be
reported on the ILR as having withdrawn from the
https:/ /www.gov.uk/guidance/apprenticeship-fundi les#the-l -rules-2022-t0-2023
36
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Initial assessment costs now eligible for funding (finally!)

Eligible costs
an eligible cost.

New rule: We have added initial assessment as P102.1.

EP89.1
E87.1

Changes to the eligible costs list have been
made as a result of the eligible and ineligible

costs review, carried out in 2021.

P102 For main providers eligible costs for the delivery of training and on-programme
assessment (that can be included in field “TNP1" on the ILR) are limited to the

Initial assessment to confirm learner and programme
eligibility (see paragraphs P23 to P24).

following:

P102.1 Initial assessment
P102.1.1
P102.1.2

Administration related to the subsequent enrolment
(onboarding) of the apprentice. This can include the
collection of evidence to support the initial assessment,
supporting the employer with their apprenticeship service
account and to complete the apprenticeship agreement;
and developing and agreeing the training plan with the

employer and apprentice.

https:/ /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-to-2023

Significant new rule for any price above cap

Total Negotiated Price:

Where your standard has a higher delivery cost than the assigned funding band (e.g. the funding band max is £10,000 but your delivery
cost is £12,000) we no longer need you to report your delivery cost (i.e. the £12,000). The price you enter into the ILR and the
apprenticeship service must be the funding band maximum minus the cost of any relevant prior learning you have agreed with the
employer, minus any additional adjustment agreed with the employer (e.g. large cohort discount). The net effect of this change is that

any savings (e.g. from RPL) are realised by the public purse rather than by the employer. The employer must still pay in full any

difference between the top of the funding band and your delivery cost.

New rule: We no longer require the actual P106 Where the agreed price of delivery is above The price of an apprenticeship

delivery cost of the apprenticeship on the ILR EPS4 the funding band, the difference must be set

and the apprenticeship service, where this E89 aside and dealt with separately. It must not New for 1 August 2022

figure is above the funding band. The price be included in the price that you enter onto - - . :

that you enle{ into b‘Dm.the ILR .ami the the ILR or the appmnbcasmp service. This is :j:;; c:\l 5\: :‘:;‘_ e\C\,l? c’;‘;;ﬁ:gﬁuﬁg:’&iﬁz 'a'ﬁ;u; g;gil‘if;ybgsikmngnffnzgﬁiztf; S%:\zmg:
appntiesi zeniice ks Uie prics et youlis 50 any REL bavings are aiirinined to ha that you enter into both the ILR and the apprenticeship service is the funding that you are
c\glmmg from us (the top of the funding band public purse rather than to the employer. claiming from us (the maximum of the funding band minus the cost of any relevant RPL and
FIT e !hg cost of aﬂy relevant RPL and any any further discounts with the employer). You must enter the same price into the ILR and the
further discounts with the empioyer). You apprenticeship service. You must make your own arrangements to collect any money due
must enter the same price into the ILR and the from the employer if the actual value is above the funding band max.

apprenticeship service. You must make your

own amrangements to collect any money due We have removed the rule that said the main provider must not offset the negotiated

from the employer if the true value is above the price with the costs of any service provided by the employer.
| funding band maximum.

“https: / /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-to-2023
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Ineligible costs

New for 1 August 2022

P108 - New rules: We have restructured the section and added a number of new ineligible
costs (for field TNP1) as a result of the eligible costs review — these costs did not
previously appear in the funding rules. We have also tried to structure the ineligible costs,
where possible, into main costs and employer costs. Updated for version 1.

P108.5 - New rule: To reflect that costs associated with any further detailed assessment
for learning support are ineligible. Learning support payments are funded separately.
New for version 1.

P108.9 - Clarification: We have expanded on the financial inducement information and
provided examples.

New for 30 September 2022 - version 2

P108.2.2 - Update: Personal protective clothing and safety equipment required by the
apprentice to carry out their day-to-day work. (This was deleted in error from Version 1 but
has appeared in previous versions of the funding rules).

P108.2.5 - Clarification: We have clarified that Apprenticeship training agency fees (as
well as Flexi-job apprenticeship agency fees) are ineligible costs.

This year (22/23)

Financial inducements

More focus on banning inducements
Last year (21/22)

P108 You must not pay inducements, or any cther payment not authorised by us, to an
employer, another training provider or to an end-point assessment organisation in
relation to any part of the apprenticeship programme.

P108.9.1 You must not pay financial inducements, or any other
payment not authorised by us, to an apprentice, employer,
another training provider or to an end-point assessment
organisation in relation to any part of the apprenticeship
programme. This includes bonus payments to apprentices
or employers for signing up and / or completing a
programme; and where an employer who tenders for
provision wants apprenticeship funding to pay for training
extras in excess of the apprenticeship requirements.

P108.9.2 You must not seek or accept financial inducements in

relation to the apprenticeship programme.

https: / /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-to-2023

39

Significant English and math rule changes for level 2 apprens

Support for Clarification: We have clarified that Englisn e
English and andjor maths must be provided for all EP114
maths training | apprentices where they do not have prior E108

attainment in these subjects at level 2.
New rule: To reflect the policy change that level 2 | P136.1 and P140.1
apprentices who do not have level 1in English | EP116.1 and

and maths must prioritise achieving level 1in EP120.1

these subjects and are only required to work E110.1 and E114.1
towards level 2 English and maths where they
have time remaining to make meaningful
progress, once they have achieved level 1. The
requirement for apprentices assessed at level 1

Updated for version 1. This addition is to

reflect that we want apprentices to have the

opportunity to achieve English and maths
ifications as part of their i

up to and including Level 2 in these

subjects.

Applies to current
apprentices too

The change is in recognition that

but without a level 1 qualification to take level 2
before achieving level 1 has been removed.
These rules will apply irespective of the
apprentice's start date and will include existing
leamers who started their apprenticeship
programme in previous funding years.

Level 2 English and maths is at least two
levels of above the prior attainment for those
who have not achieved a Level 1 on start
We want these apprentices to prioritise
achieving Level 1 English and maths, and
the overall apprenticeship. Following
feedback, we will apply the changes to
English and maths policy to all apprentices
imespective of their start date.

maths.

Clarification: To reflect that apprentices must be | P140.1
assessed at level 2 for all three units of the EP120.1
English Functional Skills and the assessment for | E114.2

Last year (21/22)

This year (22/23)

P138.2

‘Where the apprentice does not already hold approved level 1
qualifications, but is judged by the main provider to be working at

level 1 standard in English / maths:

Apprentices must start, continue to study and take the assessment for
level 2 English and maths (Functional Skills level 2 or GCSE). If they do
not achieve a level 2, you must then ensure they take the assessment
for level 1 English and / or maths — this is because they must secure the

level 1 qualification in order to complete their apprenticeship.

P14

0.2 Where the apprentice already holds approved level 1
qualifications:

Apprentices must start, continue to study and take the assessments for
a level 2 English and / or maths (Functional Skills level 2 or GCSE).
This requirement must be fulfilled before the apprentice takes the end-
point assessment. Apprentices should be assessed at level 2 for all
three units of the English Functional Skills and the assessment for
maths.

https:/ /www.gov.uk/guidance/apprenticeship-funding-rules#the-

-rules-2022-to-2023

40
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Only one resit fundable

New rule: We are limiting the costs P104.4.2 Additional resits would be for the employer
associated with this area to one re-sit. 553%422 to fund.

Update your evidence pack requirements/processes

Evidence Pack Update: Where funding rules have been P328-P363 Providers / employer-providers should

(Introduction) updated, the corresponding evidence pack EP298-EP334 read the evidence pack carefully.
reguirements have also been reviewed and -

updated where necessary.

Evidence pack requirements section now runs to 14 pages!

https: / /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-to-2023

41
Breaks in learmng (now up to 12 weeks to find new employer)
Breaks in Clarification: Breaks in leaming must be used P267 Updated for version 1.
learning where active learning has not taken place for four | EP248
weeks. E244
New rule: Where the apprentice changes P267.2 Updated for version 1.
employer and there is a gap in employment of EP-
more than 30 days and up to 12 weeks, you must | E246
record the apprentice as on a break in leaming.
Clarification: To reflect that a break in learning P268.1 This has always been the case; however,
can be taken either with, or without a break in EP249.1 we have now made this clearer.
employment. E247.1
Summary of New rule: To reflect that where there is a break in | P318 to P320 Updated for version 2. Following
action following a | employment of more than 30 days and up to 12 EP- feedback, we have confirmed that these
change of weeks, the main provider must, after 30 days, E294 to E295 rules will apply irespective of the
circumstance record the apprentice as on a break in leaming. apprentice's start date and will include
Where the apprentice does not re-start with a new existing learners who started their
employer after 12 weeks, the main provider must apprenticeship programme in previous
withdraw the apprentice from the programme. funding years.
https:/ /www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2022-to-2023
42
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w2 Provider guide to delivering h

o2,

C & wwwgovuk/c

4y GOV.UK s

Helpful(?) guides - including checklist

a
Provider guide to delivering high-
@ Autosave @ 0) [ Apprenticeship.checkist for_training_providers (1) - Excel £ search Nkt @ & - O X qualityapprenticeships
Mo Home e Pagelson Fomwas Oita Revew View Hep & comments
A v % -~
A A

Education & Skills
Funding Agency

1 ;
Documents

Apprenticeship checklist for training providers Srapare s ffappreicesnos e

2 —_—

This the Education and SKil 10 Agency for use by It outines criteria and guidance to support the delivery

apprenticeship training and can be used to identify areas of improvement or to induct new staff. o
The checkiist has b for your support and s not

‘The checkiist has been divided into 5 worksheets; preparation, starting deli livery, completion, and intervention. Each worksheet provides a fist of qu gl agmbticesin Sl

links {o relevant guidance and a space for you to add comments, evidence, actions and more.

N utcomes from your assessment (for your internal use)

Top areas for improvement

s

» Coversheet | Preparation | Starting defivery | Ongoing_delivery | Completion | Insped ... @ >

Ready B e — m— Detalls

https://www.gov.uk/government/publications/provider-guide-to-delivering-high-quality-apprenticeships

43

Profiling standard starts in 2022/23

[No formula changes but keep an eye on funding
cap rates changes and associated dates]

LSECT

ARNING & SKIL

EVENTS CONSULTANCY & TRAI \NINL;
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*Reminder*

Levied employers

Non-levied employers

On Digital Apprenticeship
System

Definition
ACT1

Now on Digital Apprenticeship
System

In theory, annual UK payroll £3m+ else
a transfer funded receiving employer

Levy credit calculated monthly
based on 0.5% above £3m payroll
for English employees + 10%

If no levy credit then co-
investment model applies where
employer pays provider 5%

No allocations (not even for co-
investment) and ESFA pay for
English and maths and incentives

In theory, annual UK payroll less than £3m
and not a transfer funded receiving employer

Co-investment model applies
where employer pays provider 5%

Up to 10 starts permitted per non-levy
employer

No allocations (not even for co-
investment) and ESFA pay 100% for
English and maths and incentives

45
*Reminder*
Working out if employer should be levied or not
HMRC advice was that if employer payroll was £2.8m or more last year then they
should register for paying the levy
The government will not identify which employers are levied. So you will have to do your
own homework. Companies House and Charity Commission might be a good place to start.
For example, in etc venues For example, BBC accounts say in
accounts their payroll is £7m their payroll is £990m (let’s assume
(all England) 80% for England)
(E7m x 0.005) - £15,000 = £20,000 (£990m x 0.005) - £15,000 = £4,935,000
£20,000 / 12 = £1,667 monthly tax £4,935,000 / 12 = £411,250 monthly tax
£1,667 x 1 x 1.1 = £1,883 monthly credit £411,250 x 0.8 x 1.1 = £361,900 monthly credit
£21,996 annual levy credit £4,342,800 annual levy credit
If their monthly pot runs out they switch to 5% cash contribution in return for 95%
ESFA funding. Unused levy pots fund non-levied employers plus top-up,
incentives, English & maths etc (is the theory)
46
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* 3 *
Reminder For stat rom 1 August201s | 1% St betheen 1Moy 2017
T h e fu n di n Band Humber | Band Maximum | Band Number | Band Maximum
g 1 £1,500 1 £1,500 Education & Skills
2 £2,000 2 2,000 Funding Agency
ba n d S 3 £2,500 3 £2500
4 £3,000 4 £3,000
5 £3,500 5 £3,500
. B £4,000 6 £4 000
Meant to negotiate 7 7500 7 -
. 8 £5,000 &t
with employer but s £5.000 B om0
learning and = ] n :
ng and s S0 Apprenticeship
SXpepleTee a0 S I technical fundin
actual funding rule L ST . oo g g
18 £1SjGDD ' QUIde
80% paid monthly 5 gmg 12 £18,000 From August:2020
with final 20% paid in 2 £15000
23 £20,000 13 £21.000
last mon.th on = s
completion of the 3 £22,000
26 £23,000 14 £24.000 3 R
framework or EPA (do =z =300 May 2021: version 3
25 £25,000
not need to pass) B 300 15 £27.000 Poge 14
30 £27,000

42 day qualifying period unless
returning from a break

https://www.gov.uk/government/publications/
apprenticeship-technical-funding-guide

IfATE consultation outcome should have been published months ago
[T}
=== Update 7 July 2021 (!!!)

IfATE launches second consultation for new 2 2 Z 2 s F

apprenticeship funding model 4.1 Apprenticeship Funding: Eligible Costs Review:

EEWeekrenorter We undertook a consultation earlier this year on the eligible and ineligible costs of

vios training and on-programme assessment. We would like to thank the sector for
1 responding so positively to the consultation which received 78 responses. We are
I é considering our response to the consultation and any potential changes to eligible and
O @ nstitute for Apprenticeships ineligible costs as part of the Government's planned spending review in 2021. We will
: . Sheffield provide a further update towards the end of the year.
& Technical Education College
e | https://www.gov.uk/government/publications/esfa-update-7-july-
2021/esfa-update-further-education-7-july-2021#information-

A second funding rate consultation has been updated-apprenticeship-funding-rules-for-2021-to-2022

launched by the government's apprenticeships

quango.

The Instiute for Apprenticeships and Technical Education s currently

seeking views ona revised proposalfor a new model for sfting individual

apprenticeship standard funding rates

out revised plans for a new funding model IEATE refers o this model as a

rates-based variable model

IfATE has also published their response to the original consultation they FIND OUT MORE >

ran ealier this year: Even before the conslation window had closed.

ATE announced they would be launchine a second consultation [—r—=3 -

https://feweek.co.uk/2020/08/25/ifate-launches-second-consultation-for-new-apprenticeship-funding-model/

For more workshops visit www.lsect.com
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Temporary apprenticeship fundi 1 X

c feweek.co.uk,

schooLs
'WeER

FEWEEK

Opinion  Interviews |~ Supplements ~ Movers & Shakers | Jobs

Temporary apprenticeship funding
band uplifts planned for later this

Y]
NFEREwc'g

‘Overstretched laders

fail o improve teaching
at inadequate specialist

IfATE announced new temp rate process

https://feweek.co.uk/temporary-apprenticeship-funding-band-uplifts-planned-for-later-this-month-dfe-reveals/

49

@ Find alearing aim

¢>e

Using Find a learning aim (FaLA)

& +

@ findaleamingaimbeta.fasst.org.uk

Find a Learning Aim

Find a learning aim

Database downloads
Find the latest information on available Qualifications,

Standards, Apprenticeships, T Levels and Units.

Standards will show you information on funding, dates and common
components. Qualifications and Units show you funding streams for courses
and the last date leamers can start. Apprenticeships and T Levels show you
pathways, dates, and common components.

Search by title or reference number

Type of learning

Standards |

Qualifications
Frameworks
Units

| TLevels

https://findalearningaimbeta.fasst.org.uk/

@ Hospitality Team Member

¢« > c

5 GOV.UK

Effectivefrom

Efectiveto pen

Laststafornewstarts Noteat

Level

Sectorsubjectarea
SectorsubjectareaTier2

Integrateddegreestandard 1\

Other bocy spprovarequired

Bated earningsims

Standard trailblazer

Startaate
Lastste fornewstarts

Encdste

Standard Trailblazer

Apprenticeships from May 2017

Apprenticeships from May 2017

Sancrurter &

Apprenticeships from May 2017

x

@ findaleamingaimbeta.fasst.or...

Find a Learning Aim

Retaland Cor

7.0-osptalty ana Catenng

+

il Eteprise

Effectivefrom
Eftectieto

164018 provideradditional payment
164018 mpioyersdational payment
161018 frameworkupift
Careleaver actionslpayment
Ourstion

Maxempioger evyczp

50
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*Reminder*

Other funding factors (not funded by levy credit but would come out of non-levy allocation)

£1,000 employer incentive for 16-18s and 19-24s who have previously been in care or who have a Local Authority
Education, Health and Care plan. Paid to employers in two equal instalments at 3 months and 12 months. This will be
paid to the provider and must be passed on to the employer within 30 working days

£1,000 provider incentive for 16-18s and 19-24s who have previously been in care or who have a Local Authority
Education, Health and Care plan (plus for one year an extra 20 per cent of the upper limit for FRAMEWORKS ONLY).
Paid to providers in two equal instalments at day 90 (3 months) and day 365 (12 months).

£1000 for care leavers, paid to provider 60 days from start and must be paid in full to apprentice within 30 days.

No levy or employer contribution for 16-18s and 19-24s who have previously been in care or who have a Local
Authority Education, Health and Care plan at employers with fewer than 50 staff

For additional learning support the ESFA will pay providers up to £150 a month, plus additional costs based on
evidenced need

FRAMEWORKS ONLY: Additional provider payments for apprentices who live in the top 27% deprived areas. £600 for
top 10% of deprived areas, £300 for next 10% range and £200 for the next 7% range

English and maths at level 1 and 2 funded directly by the ESFA at £471 for each qualification (no separate funding for ICT)

51
Demo of my apprenticeship
funding calculator - 2022/23
edition
52
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Apprenticeships and the ILR in 2022/23

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

The Individualised

Learner Record
(not going away!)

Version 2

Specification of the Individualised
Learner Record for 2022 to 2023

Updated: 29 June 2022,
Summary of changes
Published: 29 June 2022,

Search the specification

Overview

Purpose, audience and background
Summary of changes

Useof ILR Data

Coverage of the ILR

ILR Structure

Programme Aims

Guidance onrecording valid postcodes

+ o+ + o+ O+ O+

Format of the ILR file

https://guidance.submit-learner-data.service.gov.uk/ilr

54
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Version1changes

Key change for last year

Arnew Prior attainment entity has been added to improve the data
ected for prior at
This contains two new fields, Prior Level and Date applies from. The
previous Prior attainment field has been removed

Data model

Fleld: Prios Level
Typeof change: New co
Details of change:

Two new codes have been added Lo the prior attainment code L

3

+ Level2 cod

+ Level 3 {code 5) The previous cod
femoved

ther qualifications below lavel I' has baen

Notes

This entity is completed when the learning agreermel been agreed
between the learner and provider. The prior attainment ant to the 3
agreement is recorded on the ILR with the starl date malching the Details of change:
earliest learning aim start date for the agreement The prior attainment code lis!
updated levels.

s been renumbered Lo reflect the

Where all learning activities relating to the agreement have been
completed and if the learner progresses into further learning with the
same provider. a new learning agreement is made and a new prior
attainment to reflect that learning agreement is recorded

Typeof change: Revision

Details of change:

The Prior attainment levels table has been updated to include Level 2
and Level 3 qualifications.

« The prior attainment is not updated during the period of learnis
activities relating to the learning agreement are continuing

g where

The prior attainment is not updated at the end of all learning acti
relating to th

ties
earner agreement. A new record is only added at the start
of any subsequent lsarning where a new learning agreement has been
signed

Field:
Field:
Type of change: Nes
Details of change:
Ani code ESM type (OET) has been added to record redundancy along
with B unassigned codes

Code

https://guidance.submit-learner-data.service.gov.uk/ilr/summaryofchanges

55

Changes for next year

@ Summary of changes for the Spe X+

& 5 C & guidancesubmit-leamer-dataservice gov.ul

tany time.

yousfesstback will belp us improve it

ofthe Endiuidualises Loarmer Record for

023 > Summaryof changes

Specification of the Individualised Learner Record for 2022 to 2023
Summary of changes

u
From

Type
Detaits of chane

Other Employn
Entities
Fields

Fields: D nent

Type of change: Addlion (o co

eollection requirements for the following:

yment status

te employment status applies

Mainly changes relating to inclusion of skills bootcamps

https://guidance.submit-learner-data.service.gov.uk/22-23/ilr/summaryofchanges

56
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ESFA videos may be useful

+ esfagovuk - YouTube.

C @ youtube.com,

= @Voulube " Search
(]
proz? ... esfagovuk
] 2.38K subscribers
il HOME ViDEos PLAYLISTS commu

5 Weeome ==
3]

by E5

a ¢ = oH QO
sussca
NiTY CHANNELS ABOUT ‘

New provider guide to delivering high quality apprenticeshiy
2919 views - 1year g0

‘The ESFA hosted webinars for training providers to introduc|
‘provider quide to delivering high quality apprenticeships’, wi
Sets out the essential steps for every stage of the
apprenticeship journey.

During the events, we shared information and resources on
toplcs including End Point Assessment, Ofsted Inspection,
READ MORE

Apprenticeship Service continues to change

Training providers

A live walkthrough of the apprenticeship
service

hi everybody and welcome to this webinar um
today we're looking at a live walkthrough of the:

Training providers: A live walkthrough of the apprenticeship service

854 views 28 Apr 2022 This recorded webinar s aimed at training providers and runs through five

Q¢

Apprenticeship Service - webina re..
estagovuk - 1/17

=
=

b4

X

>

Training
providers: Aliv..
esfagovuk

Employers that
pay the...
esfagoruk

Employers that
donot pay the...

2
3

estagovuk
4

Employers that
pay the.
10301

user journeys on th service, starting with perspective, an
% Like Dislike > Share & Download clip =+ save
Created Playlists o @ &
« _ esfagovuk

238K subscribers

Vibo
vibo.com

Q@ oo

BOOK

Cours

Comments are tumed off. Learn more.

Victorian Door

Knobs - Brass.
Apairof large
Victorian style door

Using th - webinar ip support videos
esfagovuk recordings esfagovuk esfagovuk
VIEW FULL PLAYLIST estagovuk VIEW FULL PLAYLIST © Unlisted

https: / /www.youtube. com/channel / UCR(

00Cs90vIiwgFOy5_EO0Jtfg

57

Apprenticeship funding audit (incl. DS

for 2022/23

Too late to be trying to check 2021/22!

For more workshops visit www.lsect.com

LEARNING & SKIL|

EVENTS, CONSULTANCY & TRAINING

29



November 2022

Data self-assessment toolkit (DSAT)

@ ILR data: provider data self-asse: X+

Education & Skills
Funding Agency

€ > C & wwwgovuk/govemment/publications/ii-data-pro

Guidance

ILR data: provider data self- P I'OVi der Data Se If-

assessment toolkit (PDSAT) B
Assessment Toolkit
Provider data self assessment toolkit (PDSAT) and reports to

Pl FE proatar e ecratoand comples (PDSAT)

individualised learner record (ILR) data returns

Reviewing PDSAT reports for the 2021 to
From: Education and Skills Funding Agency. 2022 funding year: User guide

Published 29 Juy 2019
Last updated 19 October 2022

December 2021

Applies to England Related content

Documents

Provider data self-assessment toolkit
PDSAT) online update

e

Coliection

Individualised Learner Record (LR)

Last years user

https://www.gov.uk/government/publications/ilr-data-provider-data-self- g U ] d e
assessment-toolkit-pdsat

59

Data self-assessment toolkit (DSAT)

@ PDSAT
%; Returns Returns
Selected Return Key Return Data
Reports !
‘[LR—lﬂODMDGISZOVZDZDOSZZrlZS 537-01 vl Provider

Retum Impor JRCANEBATVE =

Favourites

Import ILF n Return Creati
‘ import ILR. ‘ ‘ Import FIS | . Reports
: Return Fundi
Annotations
‘ Bl R ‘ ‘ ST | Total Learner Selected Return Provider Name .
Total Fundi o [lLRrIUOUGOUO—HEOVZGZDGSZZrlZSSi?—DL v\ ‘ sl ‘
. Favourites Group Filters Funding Period
Data Quarview Favourites 5 Pr—
Learners by Funding Model Top 5 Except] [None ad| Nofitersspplied Y| [0 -]
201208 Annotations [ ReportID Report Name Record Count
O Report logic by report 89 =
‘ AUy 2! Possible duplicate learners 48
@ iz sova Cross-IlR O Possible duplicate or averlapping programmes and regulated learning sims 43
@ Fuss o] Possible duplicate or overlapping nan-regulated learning aims 692
@ v 205 [ R O Transferring leamers 2
® Fve ovaon . ] Al adult skills funding model leamers and learning aims 8465
g O All carry-in apprenticeship standards learners and learning aims 0
LI Scitings O Al leamers and learning aims within the new apprenticeship programme 2484
O All Advanced Learner Loan and Loans Bursary Fund learners 311
= Learners enrolled on English and/or maths learning aims 4268
O Learning support funding 652
] Learning aims by delivery postcode 2125
a Funding by subcontractor 27
O 19+ apprentices with full funding claimed 0
El 19+ apprentices with enhanced or extended funding 4 .

60
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PDSAT moving online, but delayed G

5. Information: update on the release of
Provider Data Self-Assessment Toolkit

(PDSAT) online

Guidance
Due to unfareseen circumstances. we are no longer able to release Provider Data Self- . % .
Assessment Toolkit (PDSAT) online, as initially intended at the end of November. Our (P;g‘gg%?)?\t[ianseetfpadsasteessment toolkit

transformation plan ta stagger the release in 2 phases to assist providers with R04
obligations was dependent on external, third-party. penetration testing being
completed to a strict deadline.

Updated19 October 2022

AoplostoEngand
We are now aiming ta release PDSAT online as a complete product in a single phase.
including the sampler, in mid/late December, and will continue to provide updates over

the coming weeks ‘f’ff"i ) Introduction

It enabies users

Providers wha do have R04 obligations should maintain their focus on the quality and P e
accuracy of their data returns in line with their nermal practices.

clarficaton, and rectifization.
This is the final week that pre-registration for PDSAT online will be available. dingyear.
registrations closes as planned on Friday 1l November: software and transforming it into an nline solution

Further -

Providers can pre-register by completing this form click here and non-providers can pre-

register by completing this form click here

All pre-registrations will be reviewed by ESFA. Registrants will receive ntifications of = - .
acceptance or rejection once ESFA have reviewed, post the closure of the pre- https://www.gov.uk/government/publications/ilr-data-provider-
registration phase on Friday data-self-assessment-toolkit-pdsat/provider-data-self-

Anyone that does not pre-register, or who is rejected at the pre-registration stage will assessment-toolkit-pdsat-online-update

still be able to register a request for their awn login at any time ance PDSAT online goes
live

https://www.gov.uk/government/publications/esfa-update-9-november-2022/esfa-
update-further-education-9-november-2022#information-update-on-the-release-of-
provider-data-self-assessment-toolkit-pdsat-online

61

Example report and guidance

22A-212: Apprenticeship planned durations

Funding modet: 36

Summarises by apprenticeship the cowd of spprenticeships siaring on or aftsr 1 May
2017 according ko the pisaned durstion

For each apprentosstsp sno (otal negolisied price. this reper groups by planned
duration the nurber of learners. This enables review of the spread of planned duralions
for each apprenticeshin prograrmme

Where providers deliver the ssme apprenliceahip programme at the same price, It is
reasonable o expact lagaly similar planned durations. Providers should be alse 1o
Juziify any wide variabions i planned durations for delvery of the same apprenticeshin
PEOGIAMITES,

Look for apprenticeship programmes with keamers on significanty diffarent planned
durations. For sy indiddual spprenticeship programme, Lss repor 224-103 (Al
Eearnans and leaming aims within the new apprenticeship programme ) 1o idenlity the
learnars affecied and check whaiher there i any commanalily belween groups of
earnars and planned durabions. such as whether they have the same employper.

Seak io establish (he provider's reasars for such disparily and consider whather they are
reasonable. In particulas, eonsider whether & (s appropriate to charge the same price fos
apprentceship programmes thal the provider plans to oellver over significanty different
duraticns.

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat

62
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Example report and guidance

22A-216: Planned off-the-job training hours
Funding moded 36

Ideniifies apprenlicasiip programmes with planned off-the-fiol irsining hours that may mf
mEs! the mimum Fegliement

For each bearner This repon uses the appreniiceship programeme's planned duration,
stalutory annwsl keave entitiement and the |easl possdle employment hours per wesk
derived from [he eotde associated with e amployment stsius manlioring type £
{Ermpinyment fanafy indeator] io ealeulsle the least possible minimum off-the-jol
irening requirement. Fof learmess appeaning in this reparl. the number of planned off-
the-pab traineng houwrs recorded | the (LR is kwer even than this calculated minimum,
meaning thal teir appranticeship programme doss ol contaln at kast the minimwm
renuired amount of off-heob raining. dsking Be appeenticeships ehgibility for Lindng.

The provider must check each |eamer listed and cormeed the planned ofl-thejob training
hours aceordingly

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat

63

Example report and guidance

22A-217: Actual off-the<job training hours compared to thosoe
planned

Funding model: 36

Identifies apprenticazhip programmes Wwith fewer actual off-ihe-job fraining hours than
planned aff-the-job traiming hours.

Lise thig regart o rifg-fencing and addtional tesling where you sentify emors relating to
the dalivery of InsuMicient actual hours of off-tha-|ob raining.

It b quile feasible for Be numiber of actual alf-ihe-job Eaining hours recorded in e ILR
15 be fewer tan the number of planned off-the-jod rasning houre. such as where an
apprentceship i deliverad over & shorler duration than that planned™, Where the actusl
off-the-job training hours are fewer than those planned, the provider, employes and
apprentice musl sign a summary staterment confirming ther agreerment o, and
salistaction wilh, the guaniity of training dellvered. Providers must be able to supply such
evidance bo jusiily any instances appearing in this rapart.

Whars the evidence does not canfirm this, of dess not exist, lunding for an apprenlice’s
programime may be invaid and subject 1o recovery.

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat

64
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22A-218: Apprenticeship completions

Example report and guidance |, . .°
:-m s,mm:esmp siandard programmes recorded &5 complels bul with no

C h ec k'i n g DSAT re po rtS l’l:: ::::;I:l: ;s:::ammfmens N ensUring hal Mey clsim completion payments for

Onee an appeentice has completed the end-paint assessment, ihe provider can report ihe

Can also help you find eomplabon in tha ILR by reconding Complafion sialus s 2.

Heowewer, to trigger & completion paymant, Me provider must alse retrm the completion

fu n d i n g yo u m i g h t n Ot dabe {ie. Me date thal the and-point aasessment was commpistad) in the ILR faid

Achieveman dafe (regardless aof he oulcams).

h ave C la'i m ed b u t are Where a previder omits o return te Achisvement date for an apprenticeship standard

compltion (where the practical parod anded on or stsr 1 August 2019), I ks msing

entitled to wut on the completion payment

The provider sheuld review all records listed with & view ko updaling the Achievemend
date. Il st accirately feoord the date thal the end-poin assessment was completad
and to secure e completion payment. It irust be returned befors the final R14 hard
chose for e funding year i which the sclivity takes place.

Nole that whist Bis sclion will ensure thal the complation payment is not affacted by sny
odrisssions b these flelds, there are olher varables that may affect the completion
payment, such as the collecion of eo-rvestment rom e employer, where apglicable

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat
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Audit and the Financial Assurance working papers

AutoSave 9 App Audit Working Paper £ search ]
file  Home nset  Pagelayout Formulas Data  Review View  Help & Share 3 Comments
e - f -
A 8 c ) 3 F G -
[ no. 1
Learner reference number
Learner name (Family name & Given names)
Unique learner number
Date of birth

National Insurance number
Postcode prior o enrolment
i funding applies
Prior attainment
10 Indicative earnings (FIS)
11 [Indicative earnings (FIS): funding age band (16 to 18 or 19+)
12 Indicative earnings (FIS): employer type (levy or non-levy, from Apps Monthly Payment Report)
Test

3 Issue Critical factor No:0
[The Teamer satishes the ESFA's eigibilty crteria
- Campleting the apprenticeship vithin the planned duration
1 |Doss evidence existto confitm thatthe | | |y o uncing |- T Idhidual must nt contbut to the cost of theirapprenticeshi (ncluding using  student loan), i
leaner is eligible for ESFA funding? - The indiidual must have an eligible residency status per Annex A:
- The indiidual must have the rght to work in England; and
14 - The individual must not be undertaking another or other DIE funded programme at the same time.
[Are the leamer and employer eligible
2 [and has the programme been correctly | i [Age |Apprentices must be aged 15 or over and have legally left school 0
15| [identified and coded?
- [Employed status (not|Apprentices must be employed unti the end point assessment s camplete (except those that satisfy the conditons for edundancy or for 0
1 self employed) _|particular ofice holders who are altemative apprentices).
” [ C‘/:;ZHE‘ MIRMUM A prentices must be in receipt of a wage which meets the national minimum wage requirements. 0
[Apprentices can cantinue to particiate in their traming f they are made redundant and meel the eligibity critera, and have speciied evidence
v [Redundancy aallbie 0
[The provider must have evidence f any support given to the apprentice to ind a new employer and evidence of apprenticeship part-complation
18 [where applicable
[Employers must canfi the hours worked per week or the agreed average weekKly hours, including_an agreement to undertake appropriate of-
v |Employment hours  [the-job trining. The confirmation must show ll apprenticeship acthity is underiaken during normal working hours including English and maths | 0
19 f required.
[Apprenticeship
i [taining agencies |Only recognised ATAS can directly employ apprentices only to dsliver an apprenticeship. 0
20 (aTAs)
" ” [Funds within the employers digital account of govemment smployer co-vestment are used for nding evidenced eTgible costs and actiites
5 :‘ the programme as designed eligible |within the agreed price, including any subcontracted delivery of training and on-programme assessment, up to the band maximum, and for
for funding and is the correct funding | i |Negotiated price 0
Rl raining and end-point assessment (required for apprenticeship standards) as recorded in the witten agreement. Where an employer s the =
Sheet! ® i v
Ready i = ¥ + 100%
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Financial assurance: monitoring post-16 funding
Focus on FRM37 report

@ Financial ssurance: monitoring | X+

T c

Using the post-16 monitoring reports
dashboard

& wwwgovuk/governme

Wewiillshare the data we analyse with you through the post-16 monitoring reports

o~ gy e m— o v month irom December (RO4), with the Latest school census data Je > foucat 2 = e

(S02/505) being incorporated in the following spring. Our expectation is that you will
use the dashboard as part of your routine data quality and submission cyclesto

Guidance proactively address potentialerrors.
Financial assurance: monitoring post- The dashboard contains datawhich will help you to identify and understand the
16 funding highlighted issue(s) including details of qualifications previously achieved by the

learner. other providers involved in delivery and SLC data from the Learring Provider
Portal We also include calculated earnings for the delivery so that you are aware of the
We monitor the data reported to us as part of ourassurance | Botential funding impact ifyou have not corrected errors byyear-end.

Kk how the fundi fundi I 1 i &
ekt fevlew Now the nding SyStemandfunding res. | o oo e the st OB L BSiRG ESPVERITE SRR eara o Financial Assurance: Monitoring post

Guidance

operate. o L3
consistency and to avoid confusion. Ifwe remove any reports from the plan, any new
ones added wilk have 2 new unique number. We will publish screenshots Lo accompany fundlng for2021t0 2022
this guidance prior to the December RO release. Updated 1 August 2022
Accessing the dashboard [
# Getemalsabout
Toaccess the post16 monitoring dashboard. you will need tolaginto View your
education data. You will need an IDAMS account with the “viewyour education data — Introduction
Applies to England post16 monitoring” user role and associated with @ UKPRN Lo access the dashboard
securely. We monitor the data reported to us as part of our assurance work. We monitor data from
the Individualised Learner Record (ILR). School Census (SC). and other sources such as.
Documents: Your organisation’s super user will be able to grant you the correct user role. Once the Earni a Company (SLC).

successiully logged in, you will have the option Lo select ‘Data quality and assurance’,

FliisHcE] I BOSE16 fallowing which you should see alink to the ‘post-16 monitaring reports dashboard Toig 9 system and hasthe

T along with any other dashiboards you have access Lo tollowing alms
funding for 2022 to 2023
ey * toidentify possible errors in the funding claimed for post-16 delivery that require
further investigation
* toimprove the overall quality of the datareported a
https://www.gov.uk/government/publications/financial-assurance-monitoring-post-16-funding https://www.gov.uk/government/publications/financial-assurance-monitoring-post-16-

funding/financial-assurance-monitoring-post-16-funding-for-2021-to-2022
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Changes and focus on FRM37 report

@ Post-16 moritoring - apprenti

< c

FRM37 - Apprenticeship off-the-job training
hours below the minimum

& wwwgovuk/government/publications/financial-assurance-n g-post-16-funding s %

Q

 Governmentactivity

Changes from previous funding year » - >

Previously an internal report.
Update December 2021

Revised to include actual off-thejob training hours. From 2021 to 2022, FRM37 reports
orogrammes where either the planned or actual off-thejob training hours are below the

9r Guidance
20% minimurm. - . " .
Post-16 monitoring - apprenticeship off-
Funding streams reviewed the-job-training hours report (FRM37)
Apprenticeships from May 2017 Updated1 August 2022
Relevant guidance
To be eligible for government funding at least 20% of the apprentice’s normal working Appliss SoEngland
hours, ever the planned duration of the apprenticeship practical period, must be spent
on offthe-job training i T
|fthe apprentice works less than 30 hours per week, they are considered to be part- threshold:

reporting off the-jobtraining (OTIT) hours correctly. Please refer to the aparenticeshios

time, and you must extend the duration.
offthe-job training: policy backaround and examples for guidance.

English and maths training. up to and including Level 2. does not count towards the r
minimum 20% off-the-job training requirement: where required this must be delivered in pryre—
addition ta the minimum requirement. — 1. Contents of the report

planned OTJT ours however, fom Decerber 2021, we

What you need to do (ILR providers)
Review evidence, correcl as necessary. Fi

journeyin a single space. hange in
ding for 202110 2022.

Whatwe will do (ILR providers)
Request evidence, delermine action. 2.Why we have this report

https://www.gov.uk/government/publications/financial-assurance-monitoring-post-16-funding/post-16-monitoring-apprenticeship-off-the-job-training-hours-report-frm37
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Final Q&A

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING
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