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1. Summary of shift from MS to AF
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Minimum Standards (MS) dumped e
Before Covid, the ESFA used a version of the
apprenticeship achievement rate to determine whether Minimum Standards
they would put a provider into their intervention regime. for 2018 to 2019
Known as the Minimum Standard (MS) and the Minimum e o
Levels of Performance (MLP) before that it combined an
official achievement rate threshold (62% in 18/19) with a
40% tolerance for materiality. Achievement rates alone
are now deemed to be insufficient (and take to long to = - —
finalise) for intervention. e standaras 2018102015
Accountability Framework from April 2023
The ESFA has replaced MS with the AF, which incorporates thresholds for achievement
rates, but also a large basket of other measures, not all based on data submitted via
the Individualised Learner Record (ILR). ESFA describe it as “a new, more timely
approach to accountability for apprenticeship training providers”
https://www.gov.uk/guidance/apprenticeship-training-provider-accountability-framework-20212022
4
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Accountability Framework

“This framework focuses on the quality of
provision and it sits alongside monitoring activity
for compliance with funding rules, financial
health and safeguarding.”

“Due to the continuing impact from COVID-19,
2021/22 will be a transition year for the
Framework arrangements.” Unclear how a
transition year differs.

Technically, this new Accountability Framework
started in April 2022!

& Apprenticeship training provider X+

& 2 C & wwwgovuk/gui

Guidance

Apprenticeship training provider
accountability framework 2021 to
2022

The Department for Education's accountability
framework is for all apprenticeship provision at all ages
and applicable for all providers for the academic year
2021t02022.

From: Education and Skills Funding Agency.
Publi August 2021

Last updated 11 May 2022 — See

B Getemalls about this page

Applies to England Related content

Contents

https://www.gov.uk/guidance/apprenticeship-training-provider-accountability-framework-20212022

The AF basket of indicators

Quality and supplementary indicators

We will use the following data as indicators of the quality of your provision
when considering intervention:

» gutcomes from Ofsted reports based on our existing policy Ofsted
Inspection and

Aintervention

» achievement rates, including compared to other providers delivering
similar standards orin similar sectors

= retention rates and withdrawals, including compared to other providers
delivering similar standards or in similar sectors

# employerratings of providers on the apprenticeship service

= apprentice ratings of providers on the apprenticeship service (once this
becomes available)

In addition to the above we will review further indicators to inform contract
management decisions. These will be subject to change but may include

= off-the-job training data (planned and actual hours)
s learners past their planned end date

# unusualchanges to delivery patterns

e breaks inlearning

* when apprentices are registered with an end-point assessment
organisation

Department
for Education

Apprenticeship Accountability
Framework Technical
Specification 2021 to 2022

For all age apprenticeships

Version 2.0: May 2022

This document sets out the detailed approach on applying the apprenticeship
‘accountabilty framework, as first published in August 2021. It outiines the revised
thresholds for 2021 to 2022 academic year for various quality indicators that form
part of the apprenticeship accountabilty framework and how we will apply them for
this first year. The specification has been updated to reflect clarifications from
version 1 and to include information about the thresholds far Offthe Job Training
(OTJT), achievement and retention rates.

We continue to welcome feedback on how we can make the specification clearer or

better to understand. Please email feedback to provider strategy@education gov.uk
by 1 September 2022. We will take the feedback received into consideration when
we next update the specification.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/ 1078727/ Apprenticeship_Accountability_Framework_Technical_Specification_2021_to_2022.pdf

For more workshops visit www.lsect.com




2. Dashboard (AAFD) and quality indicators on
the ESFA’s Analyse FE Data tool
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7
The AFED e
ESFA Digital e
Clues began to emerge in February 2021 of —
a new ESFA Analyse Further Education Data offering: Analyse Further
(AFED) tool to be released on the view Foucstion Data (AFED)
your education data (VYED) website WH i ;?
“Admittedly the learner data submitted by a L e —
provider is quite complex and the plot thickens T atestoffering ansie.further-ducation daa-afed
with each ILR (Individualised Learner Record)
return. AFED was created to empower FE
providers with a deeper insight into their
submitted learner data. ”
And, in early November the ESFA announced that some provider apprenticeship
AF data was now available in the AFED via the VYED website
8
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w2 ESFA Update further education: © X

The AAFD L o

In November the ESFA
announced the launch
of the Apprenticeship
Accountability
Framework Dashboard
(AAFD) on the AFED.

2. Information: apprenticeship training
provider accountability framework 2021to
2022

Introduced in August 2021, the apprenticeship training provider accountability
framework uses a range of quality metrics, as set out in the apprenticeship
accountability framework technical specification 2021 to 2022. The Framework
provides more timely opportunities to review performance and as it’s the first year of
implementation we are treating 2021t 2022 as a transitional year.

Since its introduction. considering provider feedback. we have updated the Framework
and Technical Specification to include more detail on the data definitions and how we
would apply them during the first year. We have also been working to develop an

dashboard ta support providers to understand their position against the
indicators used by the Department under the Framework - ultimately providing alt the
datain a single place.

We are pleased to confirm that the Appr Accountability Framework
Dashboard (AAFDY, which forms part of the Analyse FE Data taol, is now available to
providers. We have initially released the dashboard in test mode. to give providers time
totest and review and enable us respond to feedback. Please share your feadback
about how we can improve the AAFD going forward.

Whilst the first release focusses on the data for supplementary indicators,
(withdrawals. learners past planned end date and end-point assessment organisation
data), we are working to include other Indicators iteratively ahead of the next round of
reviews in early 2023

Over the coming weeks we will publish further information to confirm the timetable for
the next round of formal discussions under the Framework. the publication of the
updated specification and details of the next Accountability Framework webinar

https://www.gov.uk/government/publications/esfa-update-9-november-2022/esfa-update-further-education-9-
november-2022#information-apprenticeship-training-provider-accountability-framework-2021-to-2022

IDAMS permission to access the AAFD on the AFED via the VYED

AFED AAFD

B V¥ED- weicome = -

B providercashbonrd prototye X+

B V¥ED- welcome

[N

& viewyourdataeducationgor. € 5 C @ vewoudataeducaongov... 2 % €« C & viewyourdataeducatio

My Identity

Ecityour accaunt details and request permissions

View your education data

View your education data Menu v

View your education data

Menu v

- Signout
- Signout ior « Signout

Home > Data quality sssurance

[ e — Vel Trisis anew senice-your fasdhack wil help us o mproveit.
Dashboard portal View your education da
Data quality assurance FE provider dashboard
Welcome, Nick Linford
Ve our G ata Ut Fotrs S (prototype)

Appranticeship Ascount Oune

Analyse FE Data (AFED) Private Beta

Data quality assurance

St Lesmsr Dats

s A

Submit Lamer Data-EDS

SubmitLamer Data Sandard Submissions i Pt SRRt
Further support

https://logon.fasst.org.uk/ 1fyou need help with anything. you can subm

1fyou need help with anything, you car

Privacy Cookies  Accessibiltystatement

Prwacy Cookles  Accessibifystatement Dashboard

tin fullscreen

https://viewyourdata.education.gov.uk/ Flamewor,

10
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The current AAFD

GROVE PARK COLLE!

@®

Showing data for R14 of 2021/22

Select ille to view more information

Apprenticeship Accountability Framework

Need: End point.

25.42 % 0

Past planned end date

Leamers past planned end date:

Over 180 days : 721%
Over 365 days : 8.57%

v ratings are calculated (opens in a new tab)

Total Learners: 2,862

https://viewyourdata.education.gov.uk/

11

Withdrawals on the AAFD

GROVE PARK COLLEGE

Withdrawals Needs Improvement
¢«

Showing data for R14 of 2021/22

Show how ratings are

ulated (opens in a new tab)

Total Learners: 2,862

Current number of withdrawals: 728

refers to

‘Completion status' is recorded as ‘The learner has withdrawn from the leaming activities

leading to the leaming aim’

Learner Record (ILR) field

Learner summary

Return  Inleaming Total learners Percentage withdrawn

Current return
Previous return

Previous year

Withdrawals over time

https://viewyourdata.education.gov.uk/

12
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Past planned end date AAFD

Show how ratings are calculated (opens in a new tab)
GROVE PARK COLLEGE

Past planned end date S
Showing data for R14 of 2021/22 Total Learners: 2,862
Leamers Past Planned End Dat refers to apprentices who are past thei planned end date or were when they
completediachieved. Refers to apprentices where the Individualised Learner Record (ILR) feld ‘Completon status'is
Current number of leamers past recorded as " The learner s conlinuing of intending to continue the fearning actiies eading 1 the learning aim’or
\iai planniod snd dat 359 2 The learner has completed the learning activites leading to the leaming aim’. Of apprentices with a completion
'l G status of 1 or 2, the number of apprentices where the actual end date for completers or the ILR reference date (.o
31103722 for R08) exceeds the planned end date
over 180 days over 365 days
% #

Current return
Previous return
Previous year

Past planned end date

https://viewyourdata.education.gov.uk/

13

Past planned end date AAFD

Show how ratings are calculated (opens in a new tab)

GROVE PARK COLLEGE
End point assessment ©On Track
Showing data for R14 of 2021/22 Total Learners: 1283
End point Assessment Organisation (EPAO) data refers to learners recorded as having
no EPAQ identified in the ILR and still include leamers passed their planned end dates.
Total EPAO 0
Within 3 months Within 3 to 6 months.
% #
Current return 0.00% 0 0.00% 0
Previous return 0.00% 0 0.00% 0
Previous year 0.00% 0 0.00% 0

Learner summary End point assessment over time
Return No EPA within 3 months No EPA within 3 to 6 months  @oc .

ROT
RO2

RO3 000% 000%
RO4 000% 000%
ROS 000% 000%
ROG 000% 000%
RO7 000% 000%
ROS 000% 000%
ROS 000% 000%
R10 000% 000%
Ri 000% 000%
R12 000% 000%
R13 000% 0.00%
Ri4 000% 000%

https://viewyourdata.education.gov.uk/

14
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3. The achievement, retention and
withdrawal rate calculations

November 2022

e.g. 600 / 1000 = 60% retention rate (QRR)

e.g. 540 / 600 = 90% (QPR)

e.g. 540 / 1000 = 54%

Mathematically, this also means:

Retention rate x pass rate = achievement rate
e.g. 60% x 90% = 54%

Qualification Achievement Rate calculation

In simplistic terms, retention, pass and achievement rate is calculated as:

Completed the EPA / Leavers that started = retention rate

Passed the EPA / Leavers that completed the EPA = pass rate

Passed the EPA / Leavers that started = achievement rate (QAR)

National averages

Headline 2018/19 2019/20 2020/21

Achievement rate % 65.1% 57.5% 57.7%

Pass rate % 98.5% 97.9% 98.1%
Retention rate % 66.1% 58.7% 58.8%
Leavers 294,990 270,470 275,380

of which dropped-out 194,988 158,766 161,923

16
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Achievement rate (QAR)

AF intervention is planned for any overall (all age and all level) achievement rate below 60%

Table 1: Quality and supplementary indicators and thresholds
Indicator | At risk | Needs improvement
Quality indicators
Achievemnent rates as All age apprenticeship All age apprenticeship
calculated as part of achievement rate of less | achievement rate greater
Qualification Achievement | than 50% than or equal to 50% and
Rates (QAR) less than 60%

The national average for 2020/21 QAR standards was just 51.8%

@ Apprenticeships and traineeship- X+

YOU can interrogate national & > C @ explore-education-statisticsservicegov.uk/f a. @ -4
aChlevement rateS f0r pprenti ips overall achi rates for frameworks and standards R~
standards on the DfE website

Apprenticeship Achievement Rates Headlines For Framework And Standards

Achievement Rate Leavers
¥ |ist of all supporting files 2018/19 | 2019/20 | 2020/21 | 201819 | 2019/20 | 2020/21
Total 651% 57.5% 57.7%  294.990 270470 275.380
Apprenticeship Achievement Rates Standards and Frameworks (csv, 90 Kb)
Framework 69.2% 68.1% 68.9%  240.310 145.200 93.880
¥ More details Standard 47.4% 45.2% 51.8% 54,680 125270 181.490

https://explore-education-statistics.service.gov.uk/find-statistics/apprenticeships-and-traineeships

17
°
Retention rate (QRR)
AF intervention is planned for any overall (all age and all level) retention rate below 62%
Indicator | At risk | Needs improvement
Quality indicators
Retention rates as All age apprenticeship All age apprenticeship
calculated as part of retention rate of less than | retention rate greater than
Qualification Achievement | 52% of equal to 52% and less
Rates (C_}AR] than 62%
= . )
The national average for 2020/21 QRR standards was just 53%
You‘can interrogate national
aCh]evement rates for . 'Apprenticeship Achievement Rates Headlines' for
Standards on the DfE WebS]te Standard in England between 2018/19 and 2020/21
2018/19 2019/20 2020/21
¥ Listofall supporting files Leavers 54,680 125,270 181.490
Apprenticeship Achievement Rates Standards and Frameworks (csv, 90 Kb) Retention Rate 48.8% 46.6% 53.0%
> More details
https://explore-education-statistics.service.gov.uk/find-statistics/apprenticeships-and-traineeships
18
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Your 2021/22 QAR and QRR

QAR and QRR on VYED

B we . +

€ 5 C & viewoudat cationg

Viewyoureducal ndata

View your ed

Qualification achievement rates Qualification achievement rates
2021/22 2020/21

ion achievement rates
2018/19

View your education data

Home > > ates 2021122

View your education data
Qualification achievement rates 2021/22
QAR 2122 dashboard QAR 2122 downloads

See yourfinal 2021/22 Qualification Achievement
Rates datain a downloadable form.

Further support

Ifyou need help with anything, you can submit an enquiry.

But currently this is based on the ILR

R12 submission. The final 21/22 QAR

comes after the ILR R04 submission for
22/23 on 6 December (to account for
any carry-overs that didn’t return).

https://explore-education-statistics.service.gov.uk/find-statistics/apprenticeships-and-traineeships

19
. o o &
You QAR/QRR figures not finalised
We only use the achievement year for apprenticeship standards on funding model . .
36. In addition, we include the reporting year to capture those overdue continuing Apprentlceshlp
learning aims, overdue planned breaks or late completions recorded in the following qu alification
funding year (up to R04). See later section calculating the hybrid end vear for further .
details on how we calculate the hybrid end year. aChleYement rates
technical
specification 2021 to
11.There can be a delay between completing an apprenticeship and the notification of 2022
the achievement. To account for this delay and to ensure all relevant leavers are
included, we use information from the 2022 to 2023 R04 ILR to identify Version 1.0
apprenticeships with a planned end date in 2021 to 2022. If you update records in June 2022
your 2022 to 2023 RO04 return that you submitted in your 2021 to 2022 R14 return,
then we will use the R04 record to determine your QAR.
So your final QAR could be lower
once 2022/23 ILR RO4 submitted
https://www.gov.uk/government/publications/qualification-achievement-rates-2021-to-2022
20
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Withdrawal rate (QWR?)

A ‘withdrawal rate’ is a completely new metric, never used before...

Indicator | At risk | Needs improvement F]gu res fOl' 202 1 /22
Quality indicators
Withdrawals Of total number of Of total number of
apprentices, percentage apprentices, percentage 1 6 1 ) 9 3 2
of withdrawals is greater | of withdrawals is less than .
than 35% or equal to 35% and Non-retained 0
greater than 15% OR —_— 2 1 8 7/,
where the number of L4
apprentices identified as 740, 350
withdrawn is greater than ) :
250 s participation

According to the AAFD the withdrawal rate is the number of withdrawn
apprentices (ILR completion status = 3) divided by the ‘Total learners’

I’m not convinced this calculation is accurate yet - and would need to see
a more detailed specification once published.

21

Recap

Intervention thresholds:
Achievement rate (QAR) below 60% (21/22 average for standards was 51.8%)
Retention rate (QRR) below 62% (21/22 average for standards was 53%)
Withdrawal rate (QWR?) above 15% (21/22 average for apprenticeships was 22%?)

Final figures will be calculated by the ESFA after the ILR R04 return due 6 December

And, it does seem highly likely many will fall foul of one or
more of the thresholds (in fact, failing the all seems more
likely than just failing one or two)

22
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4. The employer and apprentice rating calculations
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Employer and apprentice feedback ratings

Indicator | At risk | Needs improvement
Quality indicators
Employer feedback as Average feedback less

collected via the Find than 2.5
Apprenticeship Training
Service

Apprentice feedback

ESFA said in May: “We will provide updated information in due course in
relation to the thresholds for Apprentice Feedback” and we’re still waiting...

And “Data will be utilised for accountability purposes once a sufficient
number of apprentices have submitted feedback.”

24
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UNIVERSITY OF KEELE THE GROWTH COMPANY

Employer feedback | LIMITED

ook Excellent (73 reviews) Employer reviews

Employers can give their answers via a il Skt Good (13 reviews)
Section Within the Apprenticeship System Change to table and accessible view ¥ Employer review details
called "Feedback on training Providers". R e

They are also sent an email invitation to
complete the feedback survey every 90 days

CROYDONSAMTRAINING  [=rore oo
He —

yers

Employer reviews ASHLEY HUNTERLTD

ok ok Excellent (1review)

Employer reviews
ek Good (1 review)

Change to table and accessible view ¥ Employer review details

HUH?!?

Change to table and accessibleview

femployers that selected tis 253

Find apprenticeship training
ifyou're an employer

femployers tha selected s a7
B Percentage of employers that selecte tisasa srength

Wl Fecentso setectaais

1fyou're an employer. you can fnd training foryour apprentices.
Related content
Youllbe ableto:

« choosean apprenticeship training course

Startnow >

Explore the topic

214019 ecuestionsnd trsiing forwork

What we don’t yet know is how these numbers result in an
average number (like 2.5) for the provider

https:/ /www.gov.uk/employers-find-apprenticeship-training

25

Apprentice reviews What apprentices are asked
ek A 7 Good (16 revews)

o

Do you think [training provider] is providing the following aspects of your
apprenticeship training to areasonable standard?

Apprentices can give anonymous feedback
from their My Apprenticeship account. They e
can start giving feedback 3 months into their commneten * Providing accessible training resources
s . Balancing online learning with classroom-based training to suit your
training and can update it every 3 weeks.
Results require minimum of 10 responses.

apprenticeship
[ — « Taking into account previous learning
Helping you learn new skills and develop existing ones
Giving you relevant training that helps you perform your job better
« Training that takes up at least 20% of your total apprenticeship time
Supporting you and your apprenticeship
+ Responding to your needs
« Ensuring you understand the requirements of your end-point assessment

—
- - Preparing you or success nyour future career

Organisation

[ree—

Q

. A ; . How would you rate [training provider]'s training?
Find apprenticeship training
o 5 Excellent
if you're an employer o

1fyou're an employer. you can find taining foryour apprentices. Poor

You'llbe ableto: : ey poor

Support

ttps://help.apprenticeships.education.gov.uk/hc/en-
gb/articles/6048897654546-Apprentice-Feedback

« find atrining provider Helpngy

This does not appear to be
published anywhere?

Explore the topic

—

) What we don’t yet know is how these numbers result in an
https /v gov.uk find-apprenticeship-traii average number (like 2.5) for the provider

26
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5. Off The Job data and threshold
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Off The Job Training

Indicator | At risk

| Needs improvement

Quality indi

Supplementary indicators

Off The Job Training
(OTJT) as collected via
FRM37 repert of Financial
Assurance: Monitorirg
posi-16 funding for 2021
to 2022 - GOV.UK
{www.gov.uk)

Based on the FRM37
report, greater than 20
records OR one or more
apprentices reported with
0 planned hours OR 0
actual hours (on
apprenticeship
completion)

Based on the FRM37
report, greater than 15
records for planned hours
OR one or more records
for actual hours

» O

Governmentactivity  Q

Education & Skils

Eunding Agency

Guidance
Post-16 monitoring - apprenticeship off-
the-job-training hours report (FRM37)

Updated 1 August 2022

Applies to England

This report identifies programmes where either the planned and/or actual OTIT hours
reported on the ILR are below the 20% minimum. To do this we review all apprenticeship
programme aims where either the:

* planned OTJT hours are reported, or
* the programme is completed (completion status code 2) and the actual OTJT hours

are reported,

37

d what you need

Please refertothe

1. Contents of the report

OTUT hours, hows

i
off-theriob-trainina; policy backaround and examples for guidance.

ver. from December 2021, we
b combined report to allow users

This measure is likely to change over time, not least as
the 20% minimum has been replaced for starters from 1
August 2022. Presently it seems to just be a type of
funding error check. Really it should always be zero

Accessing the dashboard

ol you will need 10 (09 inte View yous
count with the “view your education data -
d with 8 UKPRN & dashbo

To access the pest 16 menitaring dashb
‘edueation data Youwill need an DAM:
itoring” user role and

securely.

Your organizalion’s super user will be able to grant you the correct user fole. Once
suecesstullylogged in, you will have the optian 1o select ality and assurance’,
follawing which you should see  link { the ‘post16 manitaring reports dastiooad
along with any other dashboards you have access to

reflected this change in
Rito2022

https://www.gov.uk/government/publications/financial-assurance-monitoring-post-16-funding/post-16-monitoring-apprenticeship-off-the-job-training-hours-report-frm37

28
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Off The Job Training
reports in PDSAT

A new online version of PDSAT has been delayed,
but is expected to be launched next month for
analysis of 2022/23 data

Two reports (22A-216 and 22A-217)
should really help for 2021/22

Unclear how this would change following new
definition of minimum hours

22A-216: Planned off-the-job training hours
Funding model: 36

Identifies apprenticeship programmes with planned off-the-fob training hours that may not
meet the minimum requirement.

For each learner, this report uses the apprenticeship programme's planned duration,
slatutory annual leave entitlement and the least possible employment hours per week
derived from the code associated with the employment status monitoring type Elf
(Employment intensity indicator) to calculate the least possible minimum off-the-job
training requirement. For leamers appearing in this report, the number of planned off-
the-job training hours recorded in the ILR is lower even than this calculated minimum,
meaning that their apprenticeship programme does not contain at least the minimum
required amount of off-the-job training, risking the apprenticeship's eligibility for funding.

The provider must check each learner listed and correct the planned off-the-job training
hours accordingly.

22A-217: Actual off-the-job training hours compared to those
planned

Funding model: 36

with fewer actual off-the-job training hours than

i PP o
planned off-the-job training hours.

Use this report for ring-fencing and additional testing where you identify errors relating to
the delivery of insufficient actual hours of off-the-job training

It is quite feasible for the number of actual off-the-job training hours recorded in the ILR

Report title 7| Report purpose - Report ir - Report logic ~
dentify leamers with ZPROG leaming aims WHERE FundModel =
Where the number of planned off-theob training hours recorded in the ILR is lower than a notional calculated 36, LeamStartDate »= 01/08/2019, FES <> 1 AND Phours <
Planned off-the-job | Identifes apprenticeship programmes with planned off-the-job training |minimum requirement, using the apprenticeship programme's planned duration, statutory annual leave enfitlement and | minimum planned hours, based on apprenticeship programme
training hours hours that may not met the minimum requirement the least possible employment hours derived from the employment intensity indicator, this means that an apprentice is | duration in weeks (adjusted for statutory annual leave entitlement)
not undertaking the required amount of off-the-job training, risking the apprenticeship's eligbilty for funding X least number of weekly employment hours, derived from Ell x

Actual off-the-job

training hours Identiies apprenticeship programmes with fewer actual off-theJob
compared to those training hours than planned offthe-job training hours
planned

Itis quite faasible for the number of actual off-the-job training hours racorded in the ILR to be less than the number of
planned off-the-job training hours, such as where an apprenticeship s delivered over a shorter duration than that
planned. Providers must be able to justify any instances appearing in this report

Identifies leamers with ZPROG leaming aims WHERE FundModel =

36, LeamstartDate »= 01/08/2078, OrigLeamStartDate Is Null, RES

(Restart indicator) <> 1, LeamActEndDate Is Not Null, Compstatus
In (1, 2) AND PHours > OTJActHours.

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat

29

6. Learners past planned end date
and breaks in learning

For more workshops visit www.lsect.com
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Learners Past Planned End Date

Indicator

[ Supplementary indicators

At risk

Needs improvement

End Date

Learners Past Planned

Of total number of
apprentices, the
percentage of apprentices
past planned end date by
365 days or more is
greater than 15%

Of total number of
apprentices, the
percentage of apprentices
past planned end date by
=>180 days and <365
days is greater than 15%
OR where the number of
apprentices identified is
greater than 250

end date
Funding models: 35 36, 87

|earning planned end dels and, as such, sh

Again - PDASTs can help identify issues

programime:

22A-504: Learners in learmning beyond their learning planned

Lists learmers and Ifair Sarming aims where, a5 af the sarfier of the dale an wiveh the
prowider prepared B ILR dade refurn and 37 July 2622, spprentices in feaming and olfer
learners ailfsar i karming o withdrewn hed passed thedr lannsd and dahe

This repert entifies leaneds from the lallowing greups, whets Ihey have passed theli

= Agpranices that lefi withoul achesvement or thal ane il in learning, beyond their
programme learming panaed erd dale.

ould have com plebed their leaming am o

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat

Report IC -|  Report title 1|

Report purpose -

Report implications -

Report logic -

Leamers in leaming
beyond their
leaming planned
end date

21A-504

Lists learning aims for apprentices continuing in learning or leaving
without achievement, beyond their programme planned end date, and
other leamers that continue in or leave leaming without achievement,

beyond their leaming planned end date

Leamers and learning aims listed should be reviewed by the provider in order to ascartain whether leamers are stil in
leaming or have completed or withdrawn, and whether withdrawal dates are accurate, s any inaccuracies may lead to
incorrect funding being claimed.

Identify leamers with ZPROG leaming aims WHERE FundModel In
(35, 36 81), ProgType is an apprenticeship (2, 3, 20, 21, 22, 23, 25)
AND EITHER {LeamnActEndDate Is Null AND (earlier of ILR Creation
Date and 31/07/2021) > LeamPlanEndDate) OR (Gutcome is not
achiaved AND LeamActEndDate > LeamPlanEndDate) and ratum
all leaming aims with same ProgType, FiworkCode, PwayCode
StdCode for leamers identified UNION Retun all leaming aims
WHERE FundModel = 35, ProgType is not an apprenticeship (Not In
(2,3, 20, 21, 22, 23) Or Is Null) AND EITHER (LeamActendDate Is
Null AND (earlier of ILR Creation Date and 21/07/2021) >
LeamPlanEndDate) OR (Outcome is not achieved AND
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Breaks in learning

Funding models: 35, 36, 81

Supplementary indicators

Indicator

At risk

Needs improvement

Breaks in learming

Of total number of
apprentices, the
percentage of apprentices
identified on a break in
learning by 365 days or
more is greater than 15%

Of total number of
apprentices, the
percentage of apprentices
identified on a break in
learning by =>180 days
and <365 days is greater
than 15% OR where the
number of apprentices
identified is greater than
250

evidence that the learner agrees to return
otherwise the provider must report the leal
defined length of an agreed break in learni

This report may also identify under-claims

update its value accordingly.

22A-510: Long breaks in learning with no resumption

Lists learners and any learning aims recorded as a break in learning where a year or
| more has elapsed with no resumption in learning.

Where a learner agrees with the provider to take a break in learning, there must be

not resumed, the provider should consider the likelihood of the learner returning and
update the completion status of the learner as necessary.

the provider has not updated the ILR accordingly.

Check all learners listed and establish from the available evidence whether the existing
value for Completion status is accurate. Where this is not the case, the provider must

and continue with the same learning aim,
rner as having withdrawn. Whilst there is no
ing, if a year has elapsed and the learning has

of funding where learners have resumed and

Again - PDASTs can help identify issues

https://www.gov.uk/government/publications/ilr-d;

lata-provider-data-self-assessment-toolkit-pdsat

Report IC - | Report title 7|

Report purpose: -

Report implications -

Report logic -

Breaks in leaming

where leaming is

not re-planned on
retum

214-509

Identiies leamers and any leaming aims recorded as a break i leaming
where the leamer retums but the leaming planned end date is not
amended to account for the time spent on the break in leaming.

When 2 leamer retuns from a break in leaming, the resumption in leaming needs to be planned to account for the
[time spent on the break in leaming, with a revised leaming planned end date that is likely to be different to the originall
leamning planned end date.

Retums leaming aims WHERE FundModel In (35, 36, 81)
Compstatus = 6 AND there is a subsequent learning aim record in
the ILR WHERE LeamAimRef = LeamAimRef of the leaming aim
identified above, LeamStariDate > LeamAciEndDate of the
leaming aim identified above AND LeamPlanEndDate =
LeamPlanEndDate of the leaming aim identified above

Long breaks in
21510 leaming with no
resumption

Identfies leamers and any leaming aims recorded as a break i leaming
where a year or more has elapsed with no resumption in leaming

I Where a leamer agrees with the provider to take a break in leaming, there must be evidence that the leamer agrees to|
retum and continue with the same leaming aim, otherwise the leamer must be reported as withdrawn. Whilst there is
o defined length of an agreed break in leaming, if a year has elapsed and the leaming has not resumed, the provider

should consider the likelihood of the leamer retuming and update the completion status of the leamer as necessary.
This report may also identify under claims of funding where leamers have resumed and the ILR has not been updated
accordingly.

Retums leaming aims WHERE FundModel In (35, 36, 81),
Compstatus = 6, LeamActEndDate < (earfier of ILR Creation Date
and 31/07/2027) AND the difference between LeamActEndDate
and (earlier of ILR Creation Date and 3)/07/2021) >= 1 year AND
there is no other learning aim record in the ILR WHERE
LeamAimRef = LeamAimRef of the leaming aim identified above
AND LeamtartDate > LeamActEndDate of the leaming aim
identified above
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/. End-point assessment org data

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

22A-215: Apprenticeship standards with no end-point
assessment organisation

End-point assessment org data

Funding model: 36

that are appl

ing or past their planned end date

Indicator

At risk

Needs improvement

End Point Assessment
Organisation Data

Apprentices where there
is no End Point
Assessment Organisation
identified within 3 months
of planned end date

Apprentices where there
is no End Point
Assessment Organisation
identified within 3 to 6
months of planned end

where there is no record of an end-point

The end-point

Employers must select an end-point assessment organisation and negotiate a price for
end-point assessment before learners reach the gateway and move onto end-point

1t organisation must be in place at least six
months before the learner reaches the gateway?!.

date

This report assists providers in identifying those learners that are approaching or past
their learning planned end date and have no end-point assessment organisation reported

Again - PDASTs can help identify issues

in the ILR. Note that without an end-point assessment organisation in the ILR, the
provider cannot report the negotiated price for assessment in the ILR.

Depending on the extent of learners listed in this report, you may wish to seek evidence
from the provider either to confirm that it and the employer have engaged with an end-
point assessment organisation or to explain why there is no such engagement.

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat

Report IC | Report title .7 Report purpose -

Report implications | Report logic ~

Apprenticeship
standards with no | Identifies apprenticeship standards that are approaching or past their

218215 end point planned end date where there s no record of an end point assessment
3ssmssment organisation.
organisation

Employers must select an end-point assessment organisation and negotiate a price for end-point assessment at least | Identify leamers with ZPROG learning aims WHERE FundModel =
three months before leamers reach the gateway and move onto end-paint assessment. Without an end-point |36, ProgType = 25, EPAOrgID Is Null, LeamActEndDate Is Null AND.
assessment organisation in the ILR, the provider cannot report the negotiated price for assessment inthe ILRand | (earlier of ILR Creation Date and 21/07/2021) is within 3 months of,

receive any associated eamings. or beyond, LeamPlanEndDate.

34
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8. How AF feeds into ESFA intervention

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

ESFA intervention

“The apprenticeship accountability framework is for all
apprenticeship provision at all ages and applicable for
all providers from the academic year 2021 to 2022”

“From April 2022, we will use the indicators and
thresholds set out at table 1, throughout the year as the
starting point for informing where there may be areas of
concern. We expect providers to respond proactively to
issues and areas identified for rapid improvement.
Where we think it is necessary, we will seek further
information or assurance from a provider that issues are
being addressed. Where we are not assured, we will take
action to enforce contractual requirements and where
appropriate facilitate or signpost opportunities for
further support.”

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/ 1078727/ Apprenticeship_Accountability_Framework_Technical_Specification_2021_to_2022.pdf

Lo

Department
for Education

Apprenticeship Accountability
Framework Technical
Specification 2021 to 2022

For all age apprenticeships

Version 2.0: May 2022

sets out the detailed the

‘accountabilty framework, as first published in August 2021. It outiines the revised
thresholds for 2021 to 2022 academic year for various quality indicators that form
part of the apprenticeship accountabilty framework and how we will apply them for
this first year. The specification has been updated to reflect clarifications from
version 1 and to include information about the thresholds far Offthe Job Training
(OTJT), achievement and retention rates.

We continue to welcome feedback on how we can make the specification clearer or
better to understand. Please email feedback to provider strategy@education gov.uk
by 1 September 2022. We will take the feedback received into consideration when
we next update the specification.

36
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Quality indicators
1l

Accountability
Framework

Supplementary
indicators

Ir—"—|

'

Quality indicators v supplementary indicators

Given Ofsted is quality
indicator, seems odd that
intervention only described
as ‘end of year’

The supplementary
indicators feel more like
funding errors that you can
check using PDSAT - hence
termination could be
immediate (not year end)

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/ 1078727/ Apprenticeship_Accountability_Framework_Technical_Specification_2021_to_2022.pdf

37

| think you should work on th
that even enhanced monitori

want to avoid even that labe

Note:

Types of intervention

intervention. So, all providers will

[ Conditions of funding/additional  |Likely to include improvement targets, usually

“We may also consider the profile of a
provider’s cohort when we review
provider performance and intervention
based on the quality indicators.” -
what does that mean in practice??

The list of potential interventions below is not an exhaustive list of available
interventions and is included for illustrative purposes only.

Type of intervention

Description

Enhanced monitoring

e basis
ng is

Likely to include the provider being required to
produce a quality improvement plan which will be
challenged on reasonable progress and evidence
of impact.

More regular meetings to discuss planned
improvements and/or impact of mitigating actions
taken by the provider and in-year reporting of
progress.

contractual obligations.

linked to the provider's own improvement plans.
Failure to meet the target(s) could result in
termination or more conditions.

May include restrictions on recruitment. This
could be stopping starts on an apprenticeship
standard or all starts. Restrictions would usually
be time-based or linked to further reviews of
quality indicators.

Possible restrictions on sub-contracting. Could
be used to remove the ability to sub-contract,
especially where management of sub-contracting
is evidenced as poor.

Termination

Used where the provider has demonstrated that
they are incapable of improving, either through
poor management or an inability to change within
a reasonable timescale.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/ 1078727/ Apprenticeship_Accountability_Framework_Technical_Specification_2021_to_2022.pdf
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9. Strategies to manage ILR data (including
timeliness) to stay out of intervention

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

Keeping on top of your ILR data TR «

€ > C @ guidancesubmitleamer-dataservice.gov.uk

iy GOV.UK

IR Tis i ewservice - o fsschici wilhelo s morcs .

ProvderSupportManal

How to provide and maintain accurate ILR data

Provider Support Manual for
The followingresouces wilhelp you make accurate ILR dataretuns. 202202023

R)
: —
wot e i i
Funding normation Senic (15)
F Search the support manual
s Qe =]
LRLearerEntyTool
Colctthe gt L dtavith he Leaner EntyTol Desanedforlearing Section1Howto use this manual

providers that don't use a data management system. you can manage up to
500 learners withit.

FileMerge (previously the amalgamation tool)
Merge two or more ILR files together with FilsMerge. @ Provider Support Manual for x| o+

Submit Learner Data

& 3 C & guidancesubmitie..

17March2021  Guidance

Cheek how accurats
27September 2022

yourILR data s with FIS

and delivery fields

Setupyour r Entry Tool

HiNovember 2022 Guidance

Merge two ormore ILR fil herwith LR FileM:
10August2022  Guidance

ice for leavin and returning tu the Register of Aporent Training

* Contents

Guidance for continuing funding model 35 and 81

https://www.gov.uk/government/collections/individualised-learner-
record-ilr#how-to-provide-and-maintain-accurate-ilr-data https://guidance.submit-learner-data.service.gov.uk/22-23/psm

40
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Keeping on top of your ILR data
ESFA tools...
. VYED
| I;undn;g Provider Data g_ur?.llﬂcatlon
S ntorma fon —  Self-Assessment ; ;even;int
/ ystem (errors Tool (PDASTs) ate (QAR)
and warnings) reports
ILR
VYED
Submit > Apprenticeship
Learner Data Accountability
ILR reports Framework
Dashboard
VYED Post-16
Monitoring
(FRM) reports
41
Timeliness becomes more important
‘F;":‘,d"‘l] e ?;;Dzm 06/09/2022 06/0/2022 041172022 06122022 06/01/2023 06/02/2023 06/03/2023 06/04/2023 05/05/2023 06/06/2023 06/07/2023 04/08/2023 1410912023 191042023

https://guidance.submit-learner-data.service.gov.uk/22-23/ilr/appendices

https://assets.ctfassets.net/6h6ixebbpdwm/6NUL2JuaEn5riggHuOcaNF /24be28ae389439abdc709a7f35
ea8af1/ILR_Appendix_A_data_collection_timetable_22_23_v1.pdf

There is always more checking and double-checking you can do.
So, what is a reasonable amount of resource relative to the
volume and complexity of the provision?

42
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Final Q&A
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