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Apprenticeship funding
- essential guide
13:00 - 15:30
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> Nick Linford, author of the Complete Guide to Funding Apprenticeships LEARNING & SKILLS
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Warning

Webinar agenda ]
13:00 - 15:30

1. Apprenticeship policies update - including Covid flexibilities

. Apprenticeship rules update (2022/23)

. Funding formula and profiling

. Dynamic apprenticeship funding calculator

. Apprenticeships and the ILR in 2022/23

. Apprenticeship funding audit (incl. DSATs) for 2021/22
. Final funding clinic Q&A
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All slides, a recording of this webinar and the calculator will be sent to attendees
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Apprenticeship policies update

LEARNING & SKILLS
EVENTS, CONSULTANCY & TRAINING

mmmmmm

Annual policy document

“This dqcumgnt sets. ouF the policy for ——
apprenticeship funding in England, for new starts funding in England
from 1 November 2021. It updates the policy that rrom ez

has been in place since 1 August 2021”

Await a new document and some key changes since

November 2021

1. Some [Covid-19] flexibilities continue

2. £3k cash employer incentives ended (claims had to be in last month)

3. Increasing access to funding via online apprenticeship system
for small employers now a priority for government

https://www.gov.uk/government/publications/apprenticeship-funding

For more workshops visit www.lsect.com 2



Covid-19 flexibilities ended
19 January 2022

This publication was withdrawn on 1 April 2022

The temporary flexibility that allowed employers and training providers to
initiate and report a break in learning in certain scenarios ended on 31
March 2022

Information about funding for training and assessing apprentices in
England can be found in the apprenticeship funding rules.

Guidance on delivering high-quality apprenticeships is available for
providers and end-point assessment organisations.

Information onthe flexibilities and discretions to end-point assessment
ntroduced by the Institute for Apprenticeships and Technical Education is
available on their website

https: / /www.gov.uk, /publications/c ovid-19-apprenticeship-pr ication-update-history

But...

Guidance
Providing apprenticeships during the
COVID-19 pandemic

Updted 19 anuary 2022

‘This guidance was withdrawn on 1 April 2022

Details

https://www.gov.uk/government/publications/ coronavirus-covid-19-
apprenticeship-pi ding-apprenticeships-during-

P P P
the-covid-19-pandemic

“From 1 January 2022 seven of the flexibilities (which apply to all
apprenticeships) will be retained as permanent amendments”

Seven of the ten flexibilities will be retained as options to use beyond 1 April 2022. These are:
1. Observations taking place in simulated environments
2. Remote delivery of assessment (including invigilation)
3. Pauses being allowed between assessment methods during end-point assessment period
4. Assessments taking place outside of usual venues
5. Delivery of assessment methods in any order (when a specified order is in the assessment plan)

6. Exams/tests being online instead of on paper (where originally specified as paper-based only)

7. Gateway sign off being done remotely (were originally specified as having to be face to face)

“It only applies to those end-point assessment plans published before 1
April 2022. End-point assessment plans published on or after 1 April
2022 should have these flexibilities considered during their
development and be built into the published version where applicable.”

Seven EPA flexibilities became permanent

FLEXIBILITY FRAMEWORK

EXPLANATION OF THIS GUIDANCE

iy for End-poi torganisations (EPAOS) and Excernal qualiy as

pre

Itdefin for End-pain
2 s (EQAPS)

speciic lexbiity to

Itnly
publish

ublished before 1

s 0 those 2022 End point assessment plens
i or after 1 during therr Gevel and b

https://www.inst iceships.org,
apprenticeships/resources/flexibility-framework.
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those in disadvantaged areas

against the new reservation levels from this date.

8. Information: resetting reservation levels
for employers who do not pay the
apprenticeship levy from1June 2022

From 1June 2022, the reservation levels for employers who do not pay the
apprenticeship levy will be reset, enabling each of these employers to make up to 10
new reservations on the apprenticeship service to fund new starts.

This reset will give employers who do not pay the levy greater certainty over their
recruitment plans for the year ahead. It is made in recognition of the important role that
SMEs play in creating apprenticeship opportunities, particularly for younger people and

Any reservations made before 1 June 2022 will not be affected and will not count

https://www.gov.uk/government/ publicat fa-upd

1-june-2022 /esfa-update-further-education-1-june-
: :

2022¢information-resetting-reservation-levels-for-employers-who-d

-pay-the-apprenticeship-levy

1-june-2022

Small employer reservation reset

The reservation period for
employers who do not pay the
apprenticeship levy continues to
be 3 months. “This means funds
can be reserved for 3 months
before the apprenticeship is
planned to start.”

“For 2021 to 2022,
education and training,
apprenticeships and
traineeships QARs are to
be published at provider
level. This is a change from
2019 to 2020 and 2020 to
2021, when we confirmed
that we would not publish
any provider-level QARs in
response to Covid19.”

“We will produce provider
level QARs and share these
securely Ofsted.”

“We will not calculate
timely QAR”.

Achievement rates update

5. Information: qualification achievement
rates

Department
for Education

Apprenticeship
qualification
achievement rates
technical
specification 2021 to
2022

Version 1.0

June 2022

We have now published the following documents for Qualification Achievement Rates
(QAR) 202110 2022 on GOV.UK:

qualification achievement rates business rules 202110 2022

apprenticeship qualification achievement rates technical specification 202110 2022

traineeship qualification achievement rates technical specification 202110 2022

education and training qualification achievement rates technical specification 2021
102022

These documents provide technical information about how we produce the QAR
dataset and should be read alongside thebusiness rules, which explain the
methodology for calculating @ARs for 2021 to 2022.

As referenced in the business rules. we will be sharing with providers in-year QAR data
viathe View Your Education Data portal. In preparation for accessing the data, please
ensure you have the correct IDAMS user access. The IDAMS user guides provide detail
for creating access or checking your user permissions

If you have any questions. please contact us using our enline enguiry form.

https: / /www.gov.uk/government/publications/
qualification-achievement-rates-2021-to-2022

https:/ /www.gov.uk/government/ publicat fa-update-8-june-2022 /esfa-update-further-
education-8-june-2022#information-qualification-achievement-rates

For more workshops visit www.lsect.com
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Enhancements to ‘Find apprenticeship training if you're an employer’

gy X+

THE GROWTH COMPANY Apprenticeship training course

OV.UK o — LIMITED Accounts or finance assistant
— Employer reviews (level 2)

Yok ok 77 Good (513 reviews)
Find apprenticeship training v Employer review details 52% pass rate (out of 150 apprentices)

ifyou're an employer 70% national average pass rate

8 wwugovuk/employers-find-appre

Change totable

1fyou're an employer. you can find training foryour apprentices.

¥ Explain pass rate

Related content

You'lbe sbleto:

s an apprenticeship training course:

The percentage of apprentices who successfully passed
a similar apprenticeship with this training provider in the
2018 to 2019 academic year.

course at theright level and skills:

« findatraining provider

Startnow >

Explore the to

Apprentic
Vocationsiquolifctions

https://www.gov.uk/employers-find-apprenticeship-training

Apprentice feedback being added to tool

7. Information: a new way to gather
apprenticeship feedback

Mondoy 3 2022 g FEWEEK

We have launched a new feature where apprentices can give feedback about their
training. Allowing you to gatherinsights to help further develop your training

programme
ESFA finally launches Tripadvisor- - Your apprentices can now give anonymous feedback from their My
style feedback feature for . account.

apprentices
The apprentice will be asked to agree or disagree with 12 questions in the feedback
survey. They will then be asked to rate their training from “excellent’ to "very poor.”

‘Your apprentices can start giving feedback 3 months into their training and can update
itevery 3weeks

As a training provider, you will be able to review the feedback from your apprentices in

Find apprenticeship training once 10 apprentices have responded

Employers and apprentices will also be able to view your performance ratings. This new
feedback feature will be invaluable in helping you provide the best training possible.

If you require additional support using the apprenticeship service. visit our help portal
where you can access help articles.

https: //feweek.co.uk/esfa-finally-launches-tripadvisor-style-feedback-feature-for-apprentices/ https:/ /www.gov.uk, /publications/ esfa-update-8-june-2022/esfa-upd ther-
education-8-june-2022#information-qualification-achievement-rates

Employer and apprentice feedback to be used as indicators in new
‘accountability framework’ (see next slide)

10
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New apprenticeship Accountability Framework

Quality and supplementary indicators

We will use the following data as indicators of the quality of your provision

when considering intervention:

* outcomes from Ofsted reports based on our existing policy Ofsted
Inspectionand E

FAintervention

» achievement rates. including compared to other providers delivering
similar standards or in similar sectors

» retention rates and withdrawals. including compared to other providers

delivering similar standards or in similar sectors

= employer ratings of providers on the apprenticeship service

* breaks in learning

organisation

# learners past their planned end date

# unusual changes to delivery patterns

* apprentice ratings of providers on the apprenticeship service (once this
becomes available)

In addition to the above we will review further indicators to inform contract
management decisions. These willbe subject to change but may include

= off-the-job training data (planned and actual hours)

= when apprentices are registered with an end-point assessment

https://www.gov.uk/guidance/apprenticeship-training-provider-accountability-framework-20212022

Dopartment
for Education

Apprenticeship Accountability
Framework Technical
Specification 2021 to 2022

For all age apprenticeships

Varsion 2.0 May 2022

T o s s e, sy o Ssrscosn

ot s couaniny T o wa S e
it o T st s b s et Bl o

e wec e i spociaic s
e 1 eran e o otk > s GO il s
i,

€ > C & wwwgovuk/guidance/sp

@ Apprentcetip aiing provider X+

Guidance

Apprenticeship training provider
accountability framework 2021 to
2022

‘The Department for Education's accountability framework s
forall atall, d applicable for
all providers for the academic year 2021 to 2022.

Related content

Appliesto England

“We continue to welcome feedback on how we can make the specification
clearer or better to understand. Please email feedback to
provider.strategy@education.gov.uk by 1 September 2022. We will take the
feedback received into consideration when we next update the specification.”

11

Table 1: Quality and

y indicators and

Indicator

[Atrisk

[Needs i

Quality indicators

Outcomes from Ofsted
reports

Organisations graded as
inadequate by Ofsted for
“apprenticeships” (or
inadequate for “overall
effectiveness” under its
FE and skills remit where:
there is no separate
apprenticeship grade) or
an 'Insufficient progress’
outcome at an
apprenticeship new
provider monitoring visit

Achievement rates as
calculated as part of
Qualification Achievement
Rales (QAR)

All age
achievement rate of less
than 50%

Allage i
achievement rate greater
than or equal to 50% and
less than 60%

Retention rates as
calculated as part of
Qualification Achievement
Rales [QAR)

Al ax

ge
retention rate of less than
52%

Allage i
retention rate greater than
or equal o 52% and less
than 62%

Withdrawals

Of total number of

Of total number of

of withdrawals is greater
than 35%

of withdrawals is less than
or equal to 35% and
greater than 15% OR
where the number of
apprentices identified as
withdrawn is greater than

Employer feedback as
collected via the Find
Apprenticeship Training

Service

250
Average feedback less

Apprentice feedback

Off The Job Training
(OTJT) as collected via
FRM37 report of Financial
Assurance: Monitoring
post-16 funding for 2021
to 2022 - GOV.UK
{www.gov.uk)

Supplementary indicator:

repart, greater than 20
records OR one or more
apprentices reported with
0 planned hours OR 0
actual hours (on

ip

Based on the FRM37

report, greater than 15
records for planned hours
'OR one or more records
for actual hours

Based on the FRM37

Apprenticeship intervention thresholds (replacing Minimum Standards)

Needs improvement

Indicator Atrisk
Learners Past Planned Of total number of
End Date apprentices, the

percentage of apprentices
past planned end date by
365 days or more is
greater than 15%

Of total number of
apprentices, the
percentage of apprentices
past planned end date by
=>180 days and <365
days is greater than 15%
OR where the number of
apprentices identified is
greater than 250

Of total number of
apprentices, the
percentage of apprentices
identified on a break in
learning by 365 days or
more is greater than 15%

Breaks in learning

Of total number of
apprentices, the
percentage of apprentices
identified on a break in
learning by =>180 days
and <365 days is greater
than 15% OR where the
number of apprentices
identified is greater than
250

End Point Assessment
Organisation Data

Apprentices where there
is no End Point

Apprentices where there
is no End Point

identified within 3 months
of planned end date

Organisation
identified within 3 to 6
months of planned end
date

https: //assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/f
ile/1078727/ Apprenticeship_Accountability_Framework_Technical_Specification_2021_to_2022.pdf

12

For more workshops visit www.lsect.com

June 2022



Types of intervention

Supplementary
indicators
L

g
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Framework

Table 2: illustrative examples of potential interventions

The list of potential interventions below is not an exhaustive list of available
interventions and is included for illustrative purposes only.

Type of intervention

Description

Enhanced monitoring

Likely to includs the provider beng required fo
produce a quality improvement plan which will be
challenged on reasonable progress and evidence
of impact.

More regular meetings to discuss planned
improvements and/or impact of mitigating actions
taken by the provider and in-year reporting of
progress.

Conditions of funding/additional
contractual obligations.

Cikely fo include improvement targels, usually
linked 1o the provider's own improvement plans.
Failure 1o meet the target(s) could result in
termination or more conditions.

May includs restrictions on recruitment. This
could be stopping starts on an apprenticeship
standard or all starts. Restrictions would usually
be time-based or linked to further reviews of
quality indicators.

Possible restrictions on sub-contracting. Could
be used o remove the ability to sub-contract,
especially where management of sub-contracting
is evidenced as poor.

Termination

Used where the provider has demonstrated that
they are incapable of improving, either through
poor management or an inability to change within
a reasonable timescale.

ESFA have been doing webinars about this - but all very new

_data/file/ 1078727/ Apprenticeship_Accountability_Framework_Technical_Specification_2021_to_2022.pdf

https://assets.publishing.service.gov.uk pl pl
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Register of Flexi-Job Apprenticeship Agencies

Flexi-lob Apprenticeships

Flexi-lob Apprenticeships have been designed to ensure that those sectors
and occupations where short-term contracts or other non-standard
employment models are the norm can access the benefits of apprenticeships
They will be available to employers and apprentices in two ways:

a. With the involvement of a Flexi-Job Apprenticeship Agency: where an
agency employs the apprentice directly for the duration of their
apprenticeship but arranges placements for the apprentice with host
businesses.

b. Without the involvement of an agency: where the apprentice is able to
secure multiple short employment contracts directly with businesses that
support the requirements of the apprenticeship. Supported by their training
provider, the apprentice takes their learning and progress with them as they
move between employment contracts and change employers. This model is
often described as a Portable Flexi-lob Apprenticeship

€«>c
i GOV.UK

& wwvgouuk/

[ —

Guidance

Agencies

Applies to Enland

Documents

 Topes r——

Register of Flexi-Job Apprenticeship

List of approved Flexi-Job Apprenticeship Agencies

Related content

Register of Flexi-Job
encies

https://www.gov.uk/government

ions/register-of-flexi-j
apprenticeship-agencies

“Following an assessment process, we have admitted 16 organisations onto our
Register of Flexi-Job Apprenticeship Agencies. In addition, we have awarded a
total of £5m in funding to 11 of these organisations.”

14
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Standards being ‘approved for delivery’ all the time

649 apprenticeship standards approved for delivery
A further 57 apprenticeship standards in development

0 institute for Apprenticsships . Q
PR & Technical Education % L

A > Apprenticeship standards

SEARCH THE APPRENTICESHIP STANDARDS

Filter the results C Ssort:

e  bowiosi @
Wellbeing and holistic therapist e

Route(s) ] "

o

]

a sTo770

g -

[m]

= Senior people professional sT0813

]
o

https://www.instituteforapprenticeships.org/apprenticeship-standards/

15
o o o
Eligible costs review concluded
Eligible Costs:
As a result of the Eligible Costs review, we have made initial assessment an eligible cost and have expanded on, and added more
examples to, some of the current eligible costs. We have also added to the ineligible costs list too. We will shortly report back to the
sector to formally conclude the review.
More on this later
https://assets.publishing. service.gov.uk, pload: pload: achment_data/file/1079296/2223_Summary_of_Changes_Draft_Final.pdf
16
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Funding rule changes for 2022/23

Pages in the ESFA's provider
apprenticeship funding rules

2018719 2019/20 2021/22 2022/23

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

Three rule bOOkS again for 2022/23 Draft rules (2022 to 2023)

We are issuing these funding rules as a draft version to give you the

. . opportunity to provide feedback on how we can make them clearer or

[ ) Ma'l n p rov‘l de rS betterunderstood. Please email any suggestions to
fundingrules.commentsi@education.gov.uk by 24 June 2022,

Following a review of any feedback, we will issue a final version of the

rulesin July.

* Employer-providers

The 2022 to 2023 funding rules will apply to apprenticeships starting

° Em ployers (levy paying) between 1 August 2022 and 31 July 2023.

View the draft funding rules in PDF format for:

s employers (PDF, 1.55 MB. 113 pages)

Remember: if you are a training « employeroroviders (PDF. 1.69 MB, 126 pages)
proV]der employing your OWn * main providers (PDF.1.75 MB.133 pages)
apprentices then the employer- Other documents

provider rules will apply (no Youcan also view:

profit allowed) * summary of changes (PDF, 278 KB, 19 pages)

o draft off-the-job evidence collection template (PDF. 141 KB. 1 page)

https://www.gov.uk/guidance/apprenticeship-fundi les-2022-t0-2023

18
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o

Department

Summary of changes document
19 pages

“We have identified the rules in the 2022 to
2023 draft funding rules that have changed
from the 2021 to 2022 funding rules in the
table below. The employer, employer-provider

for Education

Apprenticeship funding rules: August 2022 to July 2023
Summary of changes.

Introduction

1

This document sets out amendments to the following documents:

= Apprenficeship funding rules and guidance for employers: August 2021 to July 2022 version 3
. g rues for 1202110 H

August 2021 to 3

The funding use of for
goverment.employer co-nvestment. You must read them in conjunct 0 i State
for Education

These rules wil apply to al apprenticeship programmes starting on or after 1 August 2022

We have identiied the rules in the 2022 i
able below. The employer, =  Sserth

from the 2021 to 2022 funding rues in the
prefixE, EP peciively

This document is intended as a summary of changes and doess not replace the funding rules themselves. You should refer to the
main funding rules document for the complete rules.

and provider paragraph numbers are denoted
with the prefix E, EP or P respectively.”

for the complete rules.”

“This document is intended as a summary of changes and does not replace the
funding rules themselves. You should refer to the main funding rules document

https://www.gov.uk/guidance/apprenticeship-funding-rules

19

New rule for off-the-job

Off-The-Job Training:

From 1 August 2022 the off-the-job training policy will change. Currently an apprentice must train for a minimum of 20% of their own
working hours; this means that an apprentice who works longer hours is potentially impacted by this link (i.e. higher working hours

means a higher threshold for eligibility). From 1 August, the minimum volume of hours will no longer be linked to working hours; instead
we will have a consistent figure, irmespective of the hours worked by the apprentice. This will be 6 hours per week (this figure was
chosen as it represents 20% of 30 hours, which all part-time apprentices are currently doing). The 6 hours per week is for calculation
purposes only; once calculated the programme can still be delivered flexibly.

This change must not dilute the existing requirement - to provide the right level of training to every apprentice. The volume of training
that is delivered must be guided by the initial assessment of the apprentice and this may mean that an apprentice trains for more than &
hours per week. This is a positive change, about simplification and fairness (particularly to those working longer working hours). 49% of

audits indicate OTJ calculation issues and so we have strengthened some of the other rules in this area that are at the root of these

issues. New rules: We have amended the policy to

job training requirement is 6 hours of off-the-job
training per week for a full time equivalent (an
individual who works 30 hours or more per week).
We have included a minimum number of off-the-
training hours for a 52 week programme.

P40 From 1 August, the minimum volume of
remove the language of 20% of the apprentice's EP40 hours will be 6 hours per week. The 6 hours
normal working hours. The new minimum off-the- | E33 per week is for calculation purposes only;

once calculated the programme can still be
delivered flexibly.

This change must not dilute the existing
requirement; the volume of training that is
delivered must be guided by the initial

Clarification: We have made it clear that despite
the new minimum off-the-job training requirement,
the volume of training hours delivered must be
supported by the initial assessment. Some
apprentices and standards may need more than
the minimum requirement.

P41 assessment and this may mean that an
EP41 apprentice trains for more than 6 hours per
E34 week.

49% of audits indicate OTJ calculation
issues and so we have strengthened some
of the other rules in this area that are at the
root of these issues.

https://assets.publishing.service..gov.uk, pl pl

t_data/file/1079296/2223_Summary_of_Changes_Draft_Final.pdf

20
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Significant new rule for any price above cap

Total Negotiated Price:

Where your standard has a higher delivery cost than the assigned funding band (e.g. the funding band max is £10,000 but your delivery
cost is £12,000) we no longer need you to report your delivery cost (i.e. the £12,000). The price you enter into the ILR and the
apprenticeship service must be the funding band maximum minus the cost of any relevant prior learning you have agreed with the
employer, minus any additional adjustment agreed with the employer (e.q. large cohort discount). The net effect of this change is that
any savings (e.g. from RPL) are realised by the public purse rather than by the employer. The employer must still pay in full any
difference between the top of the funding band and your delivery cost.

SHMIVYSI 1aS ayiTTu I wal U Su ).

figure is above the funding band. The price
that you enter into both the ILR and the
apprenticeship service is the price that you are
claiming from us (the top of the funding band
minus the cost of any relevant RPL and any
further discounts with the employer). You
must enter the same price into the ILR and the
apprenticeship service. You must make your
own arrangements to collect any money due
from the employer if the true value is above the
_| funding band maximum.

New rule: We no longer require the actual P97 Where the agreed price of delivery is above
delivery cost of the apprenticeship on the ILR EP84 the funding band, the difference must be set
and the apprenticeship service, where this E82 aside and dealt with separately. It must not

be included in the price that you enter onto
the ILR or the apprenticeship service. This is
so any RPL savings are attributed to the
public purse rather than to the employer.

The price of an apprenticeship

New for 1 August 2022

P196 - New rule: We no longer require the actual delivery cost of the apprenticeship on the
ILR and the apprenticeship service, where this figure is above the funding band. The price
that you enter into both the ILR and the apprenticeship service is the price that you are
claiming from us (the top of the funding band minus the cost of any relevant RPL and any
further discounts with the employer). You must enter the same price into the ILR and the
apprenticeship service. You must make your own arrangements to collect any money due
from the employer if the actual value is above the funding band max.

We have removed the rule that said the main provider must not offset the negotiated
price with the costs of any service provided by the employer.

“https://www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023

21
Recruit an Clarification: Whilst it is not mandatory for P21 RAA is currently used by ~76% of active
apprentice employers to use Recruit an apprentice (RAA), EP- providers; this causes issues for candidates
it is a condition of funding for all providers to E14 looking for central repository of all
offer this service where applicable (e.g. for opportunities. We need to improve usage
new recruits). and better understand any barriers.
New rule: Where an employer has declined P21.2
the use of Recruit an apprentice, you must EP21.2
record the reason for this in the evidence pack. E14.2
New rule for initial assessment
Initial New rule: We have outlined the requirements of | P23 The rule to require a direct link between job
assessment an initial assessment. This includes the EP23 role and the apprenticeship has been added
(new section) requirement for there to be a direct link between E16 due to a recent investigation. The rule
the productive job role and the apprenticeship relating the support and supervision while
standard; and the requirement for the employer to working from home was added as a result of
provide the individual with the appropriate support queries during Covid.
and supervision, even where the apprentice is
working from home.
“https://www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023
22
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New rule - formula to adjust price for prior learning

Recognition of
prior learning and
experience

New rules: We have outlined what the
assessment of prior learning activity must include.
This includes a new formula that must be used to
reduce the price that is agreed with the employer,
to account for prior learning.

P24
EP24
E17

16% of audits record errors with taking into
account prior learning when agreeing the
total negotiated price, content and duration.
The changes provide more detail on
minimum activity required. The introduction
of a formula to be applied for reducing the
price of the apprenticeship, is in response
for more clarity on how to decrease the price
of the apprenticeship.

P24.5.1

To reduce the total negotiated price you must:

Calculate the percentage of prior leamning that the learner
has, as a percentage of the off-the-job training hours that
you would deliver to an apprentice with no relevant prior
learning for the same standard. For example, if the
individual's prier learning accounts for 300 off-the-job
training hours and typically, for the same standard, you
would deliver 1,000 off-the-job training hours to an
individual with no prior learning, this would equate to 30%
prior learning.

P24.5.2

P24.5.3

Reduce the price by at least 50% of the prior learning
percentage, from the maximum funding band (the 50%
reduction recognises fixed costs). For the example above,
where the apprentice has 30% prior learning, this means
there must be a reduction in price of at least 15% of the
maximum funding band. This reduced price is the
maximum that will be paid using apprenticeship funding
(e.g. £8,500 for a £10,000 funding band).

This new maximum funding amount becomes the starting
point for further negotiation on price with the employer.
Additional discounts could be applied, for example, where
the apprentice is part of a large cohort.

“https://www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023

23

Possibly the most important funding rule going
into audit (more on audit later)

“You must account for prior learning and experience
when negotiating a price with the employer. You must

reduce the content, duration, and price, where the

individual has prior learning necessary to achieve the

apprenticeship. Funds must not be used to pay for
skills already attained by the apprentice.”

Why is P25 not highlighted as significant? Play it safe and
document the agreement of no prior learning

P25

Where an assessment has been made and the result of this assessment is that no
relevant prior learning exists, you must agree this with the employer and document
this in the evidence pack before starting the apprenticeship.

24
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Extra guidance on recognising prior learning

= DVYouTube ™

- Coronavirus (COVID49) | Guidance and support

s > Further and higher education,s > Further education funding

oorent nof prior earning

B L

Welcome to today’s Webinar
aton & Skis

Training providers: Apprenticeships initial assessment to Funding Agency
recognise prior learning

Guidance
Apprenticeships: initial assessment to
recognise prior learning

Updated 16 November 2021

This g dditionalinformation to support initial assessment of prior
learningin the policy int rules.

Training praviders: Apprenticeships initial assessment to recognise prior
learning webinar

1. What is aninitial assessment?

Before an apprenticeship begins, the main training provider must conduct an initial
assessment. They will assess the individual's prior learning to establish the ‘starting

point’, or baseline. for the apprentice. This informs how much of the apprenticeship

training content the individual requires. It checks that the apprenticeship is an

appropriate for and is about t not

just English and maths. =

284 views - 15 Nov 2021 o5 UKE CJ DISLIKE ) SHARE =+ SAVE

esfagovuk Caniae
2.07K subscribars

This webinar explained

“the Impartance of (nitlalassessment prior tn commencing an apprenticeship https://www.gov.uk/government/publications/apprenticeships-recognition-of-prior-
SHOW MORE learning/apprenticeships-initial-assessment-to-recognise-prior-learning

https://youtu.be/4smtGpcinkE

25

Term-time only
OFTJ formula

Apprentices with term-time only contracts

P42  The off-the-job training requirement for an apprentice with a term-time only contract
(e.g. those in the teaching profession) should be no less, as a minimum, than any
other apprentice.

P42.1 Off-the-job training is calculated as though the apprentice is working 52
weeks per year (minus statutory leave). Once the calculation is made,
the training can be delivered across the weeks specified in the contract
(usually 39 contact weeks), if this is what has been agreed between the
employer and provider. This will mean delivering more than the
equivalent of 6 hours per week during term-time in order to meet the
minimum requirements of the off-the-job policy.

“https://www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023

26
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Actual OFTJ hours now need collecting for all apprentices

New rule: We now require actual off-the-job
training hours to be recorded for all
apprentices where planned off-the-job training
hours have been submitted; this includes
current learners.

P44 To aid compliance work.
EP44
E37

break in learning.

“If planned off-the-job training hours have been submitted in the ILR for the
apprentice, actual off-the-job training hours must also be documented in the
ILR, at the end of the practical period or in the event of a change of
circumstance; this includes current learners on programme as of 1 August 2022.”

This is new - as currently actual off-the-job training hours are not required in
the ILR if there has been a change of provider, change of programme or
where an apprentice has been withdrawn from the programme or put on a

“https://www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023

27

New ‘insufficient progress’ rule for withdrawn apprentices

Insufficient progress against training plan

Where the apprentice is more than 4 weeks behind on the planned delivery of off-the-job
training (against the training plan), and the training has not been replanned or the apprentice
has not been put on a break in leaming. The replanning of training must be agreed with the

employer.
New rule: Funds would be at risk if you are not F‘45:3.3
able to show, upon request, an up to date training | EP45.3.3
plan and current progress towards this plan. E38.3.3

P45.3.3

Where the apprentice withdraws from the programme and
they have made insufficient progress towards their
training plan, then funds will be at risk of recovery. By
insufficient progress we mean the apprentice is more than
4 weeks behind on the planned delivery of training, but
the training has not been replanned or the apprentice has
not been put on a break in learning. The replanning of
training must be agreed with the employer.

“https://www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023

28
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Evidence of OTJT

New rule: To confirm that the provider is P46
responsible for retaining evidence to support both | EP46
their own delivery and that of others. In both E39

cases, evidence must be quantifiable and must
meet the off-the-job training definition.

P46  You are responsible for retaining evidence to support both your own delivery and
that of others.

P46.1 The evidence must be both quantifiable and must meet the off-the-job
training definition, namely that the activity is directly relevant to the
apprenticeship, teaches new knowledge, skills, and behaviours; takes
place in the apprentice’s normal working hours; and is not English and
maths up to Level 2.

P46.1.1 A template evidence form is available on GOV.UK. Itis
not mandatory to use this template.

“https://www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023

Department <" Apprenticeships.
for Education .

OFF-THE-JOB TRAINING: EVIDENCE COLLECTION FORM

https://t.co/oMwzF96dD5

29

New rule: The training plan must not include P4g.2
any content that has been identified, and EP49.2
agreed with the employer, as relevant prior E42.2
learning.

New rule: The training plan should be agreed P48.3
before any training is delivered EP49.3
E42.3

read this section carefully

Commitment statement renamed the ‘training plan’

And “The training plan must be updated to include the end-point assessment
organisation no later than 6 months before the learning planned end date.”

ESFA has become very specific about what must be in the ‘training plan’, so

*https: / /www.gov.uk/guidance/apprentic

les-2022-t0-2023

30
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New section on ‘progress reviews’

Progress reviews | New rules: We have added a progress review

section and documented the minimum
requirements of this activity.

P52-P53 We have added a new section for progress
EP52-53 reviews. to guide what must be covered,
E45-E46 due to queries and audit issues

P52

P53

A progress review, to discuss the progress 1o date of the apprentice against their
training plan, must be carried out every 8-12 weeks. This should be a three-way
discussion involving the provider, employer, and the apprentice.

P52.1

The minimum requirement of the progress review is that it will:

P53.1

P§3.2

P53.3

P53.4

P53.5

P53.6

P53.7

This is different to the required monthly check associated with learning
support funding (see paragraph F73.1).

Check progress against any actions agreed at the previous review,
including any training that has been delivered since the last review;

Check overall progress of the apprentice against their agreed training
plan, documenting any slippage against the volume of planned off-the-
job training;

Allow for any off-the-job training evidence, that is outside of the
provider's contral, to be discussed, agreed, collected, or documented;

Discuss any concerns that the provider, employer, or the apprentice
has;

Discuss any new information / potential changes of circumstance that
might impact on the training plan. This could include any additional
training required, or any additional prior learning or learning support
needs that have come to light since the original initial assessment and
or the last progress review. Changes to the training plan may require
the price to be renegotiated;

Provide for an opportunity to update the training plan (e.g. where itis
necessary lo replan any off-the-job training); and

Agree and document actions for the next review. The record of the
progress review must be signed and dated by all parties (apprentice,

employer, provider).

https: / /www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023

31
Line-manager required
New rule: To reflect that individuals who are self- | P67.2 We have also received a high number of
employed as a sole trader are ineligible for EP67.2 eligibility queries where there was no
funding (this previously said self-employed). E58.2 separate line manager and have reviewed
our policy in relation to who we will fund.
New rule: To reflect that a shareholder [ director | P67.3 The role of the employer is key in an
with no separate identifiable line-manager to EP67.3 apprenticeship (i.e. on-the-job training,
undertake the role of ‘employer’ is ineligible for E58.3 support and mentoring, agreeing the training
funding. The same person must not sign the plan, monitoring progress). We do not think
apprenticeship agreement as both the apprentice this would be a quality apprenticeship
and the employer without a separate, identifiable line
manager.
New rule: To reflect that if, during their P67.3.1
programme, an apprentice becomes unemployed, | EP67.3.1
self-employed as a sole trader, or becomes a E58.3.1
shareholder / director with no separate identifiable
person to undertake the role of employer, they will
no longer be eligible for funding and must be
reported on the ILR as having withdrawn from the
apprenticeship.
https:/ /www.gov.uk/guidance/apprenticeship-fundi les-2022-to-2023
32
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Initial assessment costs now eligible for funding (finally!)

Eligible costs New rule: We have added initial assessment as | P95.1 Changes to the eligible costs list have been
an eligible cost. EPB82.1 made as a result of the eligible and ineligible
E80.1 costs review, carried out in 2021.

P95  For main providers eligible costs for the delivery of training and on-programme
assessment (that can be included in field “TNP1" on the ILR) are limited to the
following:
P95.1 Initial assessment
P95.1.1 Initial assessment to confirm learner and programme
eligibility (see paragraph P23).
P95.1.2 Administration related to the subsequent enrolment
(onboarding) of the apprentice. This can include the
collection of evidence to support the initial assessment,
supporting the employer with their apprenticeship service
account and to complete the apprenticeship agreement;
and developing and agreeing the training plan with the
employer and apprentice.
https:/ /www.gov.uk/guidance/apprentice dir les-2022-to-2023
33
Ineligible costs
New for 1 August 2022
P99 - New rules: We have restructured the section and added a number of new ineligible
costs (for field TNP1) as a result of the eligible costs review — these costs did not
previously appear in the funding rules. We have also tried to structure the ineligible costs,
where possible, into provider costs and employer costs (and would welcome feedback on
whether this is useful).
P99.8 - Clarification: We have expanded on the financial inducement information and
provided examples.
P99.6 Mock testing (relating to the end-point assessment)
More focus on banning inducements
This year (20/21) Next year (22/23)
P108 You must not pay inducements, or any other payment not authorised by us, to an P99.8 Financial inducements
employer, another training provider or to an end-point assessment organisation in ) -
relation to any part of the apprenticeship programme. P99.8.1 You must not pay financial inducements, or any other
payment not authorised by us, to an apprentice, employer,
another training provider or to an end-point assessment
organisation in relation to any part of the apprenticeship
programme. This includes bonus payments to apprentices
or employers for signing up and / or completing a
programme; and where an employer who tenders for
provision wants apprenticeship funding to pay for training
extras in excess of the apprenticeship requirements.
https:/ /www.gov.uk/guidance/apprentice dir les-2022-to-2023
34
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Significant English and math rule changes for level 2 apprens

Uz

Support for
English and
maths training

Clarification: We have clarified that English
and/or maths must be provided for all apprentices
where they do not have prior attainment in these

P123
EP103
E100

This addition is to reflect that we want
apprentices to have the opportunity to

subjects at level 2.

New rule: To reflect the policy change that level 2 | P125.1 and 129.1
EP105.1 and 109.1
E102.1 and 106.1

apprentices who do not have level 1 in English
and maths must prioritise achieving level 1 in
these subjects and are only required to work
towards level 2 English and maths where they
have time remaining to make meaningful
progress, once they have achieved level 1. The
requirement for a?qrenhces assessed at level 1
ut without a level 1 qualification to take level
efore achieving level 1 has been removed.

achieve English and maths qualifications as
part of their apprenticeship, up to and
including Level 2 in these subjects.

The change is in recognition that

Level 2 English and maths is at least two
levels of above the prior attainment for those
who have not achieved a Level 1 on start.
We want these apprentices to prioritise
achieving Level 1 English and maths, and
the overall apprenticeship.

For Level 2 apprentices taking Level 2

Clarification: To reflect that apprentices mustbe | P129.2

assessed at level 2 for all three units of the EP109.1

English Functional Skills and the assessment for | E106.2

maths

Functional Skills assessments, apprentices
must be given the opportunity to pass
individual components of the Level 2 English
Function Skills, so they can go on to
complete the full qualification if they do not
pass first ime.

This year (20/21)

P138.2 ‘Where the apprentice does not already hold approved level 1
qualifications, but is judged by the main provider to be working at
level 1 standard in English / maths:

Apprentices must start, continue to study and take the assessment for
level 2 English and maths (Functional Skills level 2 or GCSE). If they do
not achieve a level 2, you must then ensure they take the assessment
for level 1 English and / or maths — this is because they must secure the
level 1 qualification in order to complete their apprenticeship.

https://www.gov.uk/guidance /apprentic

Next year (22/23)

P129.1 Where the apprentice holds neither level 1 nor level 2 approved
qualifications:

Apprentices must study towards and achieve English and maths
qualifications of at least level 1 (Functional Skills level 1 or GCSE grade
E or 2). Once level 1 (Functional Skills level 1 or GCSE grade E or 2) is
secured, apprentices must work towards level 2 English and/or maths
(Functional Skills level 2 or GCSE) where there is time to make
meaningful progress (a minimum of three months remaining prior to
gateway)

ip: dir les-2022-t0-2023

35

New subcontracting rules

Contracting and
subcontracting

New rule: The main provider must not only P163 -

deliver elements taught by online or distance EP143

learning. E139

New rule: In accordance with your ESFA P187 Updated to include the reference to the new

contract(s), you must meet the ESFA EP166 standard.

subcontracting standard as detailed in the E-

subcontracting standard guidance (the auditors P163 You must directly deliver some of the apprenticeship training and / or on-programme

guidance is currently in development and an

update will follow). The external audit report must

now be submitted via the ESFA document

Education 8 Skils
Funding Agency

Using subcontractors in
the delivery of

apprenticeships
Policy background and examples.

Unchanged since 2018

https:/ /www.gov. uk/government/ publications/ apprenticeships-subcontracting

exchange (rather than by email).

assessment associated with each employer's apprenticeship programme. By
apprenticeship programme, we mean all of the apprentices that you have been
contracted to deliver training to, on behalf of any one employer, irrespective of
occupational area, standard or level.

P163.1 The volume of training and / or on programme assessment that you
directly deliver for each employer must have some substance and must
not be a token amount to satisfy this rule. It must include delivery of off-
the-job training (i.e. new knowledge, skills, and behaviours relevant to
the standard).

P163.2 It must not be limited to a brief input at the start of each employer’s
programme or involve delivery to just a few of a large number of
apprentices. It does not include simply delivering English or maths,
elements only taught by online or by distance learning, or aspects of the
apprenticeship which all apprentices must have, such as safeguarding
or British values.

P163.3 You can find further information in the document Using Subcontractors
in the Delivery of Apprenticeships.

https:/ /www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023
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Only one resit fundable

New rule: We are limiting the costs P95.4.2 Additional resits would be for the employer
associated with this area to one re-sit. EPB2.4.2 to fund.
E80.4.2

Update your evidence pack requirements/processes

[Evidence Pack Update: Where funding rules have been (P318-P353 [Providers / employer-providers should read the ‘
(Introduction) updated, the corresponding evidence pack EP305-338 evidence pack carefully.
requirements have also been reviewed and E-

| updated where necessary.

Evidence pack requirements section now runs to 14 pages!

https:/ /www.gov.uk/guidance/apprenticeship-funding-rules#draft-rules-2022-to-2023

37

Helpful(?) guides -

Provider guide to delivering hi

ww
€« >

including checklist

Provider guide to delivering high-

@ Auoswe

| Avprenticship.checkis or taning previders (1) - Bl | O Search

Fle  Home et Pagelajout Formuas Data Review View Help

Nektiford @ & - O % qualityapprenticeships

& Commens

Education & Skills
Funding Agency

3

Top areas for improvement

Apprenticeship checklist for training providers

This checklist has been developed by the Education and Skills Funding Agency for use by apprenticeship training providers. It outiines criteria and guidance to support the delivery

The checkist has been designed for your internal use to support raining delivery and is not mandatory.

The checkiist has been divided into 5 worksheets; preparation, starting delivery, ongoing delivery, completion, and inspection and intervention. Each worksheet provides a list of qu
links to relevant guidance and a space for you to add comments, evidence, actions and more.

Wl outcomes from your assessment (for your internal use)

Documents

apprenticeship training and can be used to identify areas of improvement or to induct new staff

» Coversheet | Preparation | Starting delivery | Ongoing_delivery | Completion

Insped .. @ 1 @ »
& m - b + o Detalls

https://www.gov.uk/government/publications/provide

r-guide-to-delivering-high-quality-apprenticeships

38
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Profiling standard starts in 2022/23

[No formula changes but keep an eye on funding
cap rates changes and associated dates]

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

*Reminder*

Levied employers

Non-levied employers

On Digital Apprenticeship
System

In theory, annual UK payroll £3m+ else
a transfer funded receiving employer

Levy credit calculated monthly
based on 0.5% above £3m payroll
for English employees + 10%

If no levy credit then co-
investment model applies where
employer pays provider 5%

No allocations (not even for co-
investment) and ESFA pay for
English and maths and incentives

|
Definition
ACT1

Now on Digital Apprenticeship
System

In theory, annual UK payroll less than £3m
and not a transfer funded receiving employer

Co-investment model applies
where employer pays provider 5%

Up to 10 starts permitted per non-levy
employer

No allocations (not even for co-
investment) and ESFA pay 100% for
English and maths and incentives

40
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*Reminder*

For example, in etc venues

(all England)

(E7m x 0.005) - £15,000 = £20,000

£21,996 annual levy credit

£20,000 / 12 = £1,667 monthly tax
£1,667 x 1 x 1.1 = £1,883 monthly credit

accounts their payroll is £7m

Working out if employer should be levied or not

HMRC advice was that if employer payroll was £2.8m or more last year then they
should register for paying the levy

The government will not identify which employers are levied. So you will have to do your
own homework. Companies House and Charity Commission might be a good place to start.

For example, BBC accounts say in
their payroll is £990m (let’s assume
80% for England)

(£990m x 0.005) - £15,000 = £4,935,000
£4,935,000 / 12 = £411,250 monthly tax
£411,250 x 0.8 x 1.1 = £361,900 monthly credit
£4,342,800 annual levy credit

If their monthly pot runs out they switch to 5% cash contribution in return for 95%
ESFA funding. Unused levy pots fund non-levied employers plus top-up,
incentives, English & maths etc (is the theory)

41
* 3 *
Reml nder For starts from 1 August 2018 Forsla;'ﬁdhgmet:;mmgymﬁ
Th e fu n d-i n Band Number | Band Maximum | Band Number | Band Maximum Frey
g 1 £1,500 1 £1,500 Education & Skills
2 £2,000 2 £2,000 Funding Agency
ba n ds 3 2,500 3 2,500
4 £3,000 a £3,000
B £3,500 5 £3,500
. B £4,000 B 4,000
Meant to negotiate 7 =500 . po—
with employer but : EEEEE g 6,000
reducing for prior H 5000 . 29000
: 12 £5,000 - ;
learning and T _tum Apprenticeship
experience 1s an “g f:;‘ggg i =00 t h - I f d
actual funding rule 1 £t - o ec_ nical Tunding
18 £15,000 ' QU|de
80% pa]d monthly ;3 i:gjggg 12 £18,000 From August 2020
i i 0, id i 21 £18,000
with final 20% paid in 2 i
last month on 23 £20,000 13 £21,000
. 2 £21,000
completion of the % =200
7% £23,000 14 £24.000 g .
framework or EPA (dO ] £24,000 May 2021: version 3
28 £25,000
not need to paSS) 75 £36,000 15 £27,000 Page 10148
30 £27,000
42 day quallfy'lng periOd unless https://www.gov.uk/government/publications/
returning from a break apprenticeship-technical-funding-guide
42
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News

Band for standards do change (mostly downwards)

IfATE consultation outcome should be published any time now...

Update 7 July 2021

IfATE launches second consultation for new

FE Week reporter

vyiosa

é
© @ |nstitute for Apprenticeships

College

apprenticeship funding model 4.1 Apprenticeship Funding: Eligible Costs Review:

We undertook a consultation earlier this year on the eligible and ineligible costs of
training and on-programme assessment. We would like to thank the sector for
responding so positively to the consultation which received 78 responses. We are
considering our response to the consultation and any potential changes to eligible and
ineligible costs as part of the Government's planned spending review in 2021, We will
& Technical Education sheffield 0 provide a further update towards the end of the year.

Vi the EDWeek website

A second funding rate consultation has been
launched by the government's apprenticeships
quango.

The Institute for Apprenticeships and Technical Education is currently

a posal fora
apprenticeship standard funding rates.

Folowing  review of over 200 consultaton respenses” UATE have laid
out revised plas fora new funding model. WATE refes o his model asa
rates-based varable model.
FIND OUT MORE P>
ran earter thi year. Even befor the consultaton window had closed

IEATE has also published their response to the original consultation they

https://www.gov.uk/government/publications/esfa-update-7-july-
2021/esfa-update-further-education-7-july-2021#information-
updated-apprenticeship-funding-rules-for-2021-to-2022

IfATE say there will be
new info soon

https://feweek.co.uk/2020/08/25/ifate-launches-second-consultation-for-new-apprenticeship-funding-model/

43

Using Find a learning aim (FaLA)

@ Find a leaming aim =
<« C @ findaleamingaimbeta

[c{o)AV] ¢ Find a Learning Aim

Find a learning aim

Database downloads
Find the latest information on available Qualifications,

Standards, Apprenticeships, T Levels and Units.

Standards will show you information on funding, dates and common
components. Qualifications and Units show you funding streams for courses
and the last date leaners can start. Apprenticeships and T Levels showyou
pathways, dates, and common components.

Search by title or reference number

> Search usin

Type of learning

Standards |

Qualifications
Frameworks
Units

T Levels

https://findalearningaimbeta.fasst.org.uk/

Hospitality Team Member x  + °

c

@
<€ @ findaleamingaimbeta.fasst.or...

iy Find a Learning Aim

Code o
Sector

Effective from

Ertectiveto
Laststefornewstars 2t

Levet 2

SectorsubjectareaTier2 740 Hosptaltyand Caterng

Integrateddegreestandar N

Other bocy spprovarequired

Bated earningsims

Standard trailblazer

Startaate

Lastste fornewstarts

Encdste Norszt

Standard Trailblazer

+
Apprenticeships from May 2017 &
Apprenticeships from May 2017 &

Sancrurter &

Apprenticeships from May 2017
P

Effectivefrom 04 e 20m2
Eftectieto

164018 provideradditional payment £1000

164018 mpioyersdational payment £1000

161018 frameworkupift ©

Careleaver actionslpayment £1000

Ourstion 2mentne

Maxempioger evyczp = i
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June 2022

*Reminder*

Other funding factors (not funded by levy credit but would come out of non-levy allocation)

£1,000 employer incentive for 16-18s and 19-24s who have previously been in care or who have a Local Authority
Education, Health and Care plan. Paid to employers in two equal instalments at 3 months and 12 months. This will be
paid to the provider and must be passed on to the employer within 30 working days

£1,000 provider incentive for 16-18s and 19-24s who have previously been in care or who have a Local Authority
Education, Health and Care plan (plus for one year an extra 20 per cent of the upper limit for FRAMEWORKS ONLY).
Paid to providers in two equal instalments at day 90 (3 months) and day 365 (12 months).

£1000 for care leavers, paid to provider 60 days from start and must be paid in full to apprentice within 30 days.

No levy or employer contribution for 16-18s and 19-24s who have previously been in care or who have a Local
Authority Education, Health and Care plan at employers with fewer than 50 staff

For additional learning support the ESFA will pay providers up to £150 a month, plus additional costs based on
evidenced need

FRAMEWORKS ONLY: Additional provider payments for apprentices who live in the top 27% deprived areas. £600 for
top 10% of deprived areas, £300 for next 10% range and £200 for the next 7% range

English and maths at level 1 and 2 funded directly by the ESFA at £471 for each qualification (no separate funding for ICT)

45
Demo of my apprenticeship
funding calculator - 2022/23
edition
46
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Apprenticeships and the ILR in 2022/23

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

The Individualised

Learner Record
(not going away!)

ity GOV.UK

[ITIITAT This is anew service - your feedback will help us improve it

Home > Specification of the Individualised Learner Record for 2022 to 2023

Version1
Specification of the Individualised
Learner Record for 2022 to 2023

Updated: 01 February 2022,
Summary of changes
Published: 01 February 2022,

Overview

Purpose, audience and background
Summary of changes

Use of ILR Data

Coverage of the ILR

ILR Structure

Programme Aims

Openall

https://guidance.submit-learner-data.service.gov.uk/ilr

48
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June 2022

Version 1changes

Key change for this year

A new Prior attainment entity has been added to improve the data
collected for prior attainment.

This contains twoe new fields, Prior Level and Date applies from. The
previous Prior attainment field has been removed

Data model

Typeof change:
Details of change:

PriorAttain Two new codes have been added ta the prior attainment code list.

- Level 2(code 3)

= Level 3(code 5) The previous code 'Other qualifications below level 1'
remaoved.

Notes

This entity is compleled when the Learning agreement has been agreed
between the learner and provider. The prior attainment relevant to the
agreement is recorded on the ILR with the start date matching the Details of change:

earliest Learning aim start date for the agreement. The prior attainment code I
updated levels.

as been renumbered to reflect the

Where all learning activities relating to the agreement have been
completed and if the learner progresses into further learning with the
same provider. a new learning agreement is made and a new prior

at ment to reflect that learning agreem s recorded Field:
Type of change: Revl
« The prior attainment is not updated during the period of learning where Details of change:

all activities relating to the learning agreement are continuing

The Prior attainment levels table has been updated to include Level 2
and Level 3 qualifications.

inment is not updated at the end of all learning activities
rner agreement. A new record is only added at the start

The prior att
relating to th
of any subsequent learning where a new learning agreement has been
signed.

Type of change: New Code

Details of change:

code ESM type (OET) has been added Lo record redundaney along
6 unassigned codes

https://guidance.submit-learner-data.service.gov.uk/ilr/summaryofchanges
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Changes for next year

@ Summary of changes for the Sp.

7

PUBLIC BETA [RITIEPY TSR S ck will help us improve it

Home > Specification of the Learner Record for 20220 2023 > Summary of changes

Specification of the Individualised Learner Record for 2022 to 2023

Summary of changes
Updated: 01 February 2022

Published: 01 February 2022

From Educal and Skills

Funding Agency,

Version 2 Version 2 changes

Field: Employme!
Type of change: New

Details of change: A New employment status code has been added:
Other Employment Type (OET) 3-'Employer has changed"

Version 1

Entities

[] et 4

Mainly changes relating to inclusion of skills bootcamps

https://guidance.submit-learner-data.service.gov.uk/22-23/ilr/summaryofchanges
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ESFA videos may be useful

+ esfagovuk - YouTube

<« C @ youtubecom

= @ ouTube Search
= (o esfagovuk

mmo 238K subscribers

Welcome
‘Subscriptions. o
O] T
e i

Created Playlists

= HOME VIDEOS PLAYLISTS COMMUNITY CHANNELS ABOUT ¢
3 - . New pr guide to delivering high q
shors (=] D

SUBSCRI

2919 views + 1 year ago

‘The ESFA hosted webinars for training providers to introduc|
“provider guide to delivering high quality apprenticeships:, i
sets out the essential steps for every stage of the
‘apprenticeship journey.

During the events, we shared information and resources on
topics including End Point Assessment, Ofsted inspection,

Apprenticeship Service continues to change

Training providers: Alivews 4 X+

C @ youtubecom

= @ Youlube

Training providers

A live walkthrough of the apprenticeship
service

hi everybody and welcome to this webinar um
today we're looking at a live walkthrough of the

Training providers: A live walkthrough of the apprenticeship service

854 views 28 Apr 2022 This recorded webinar is aimed at training providers and runs through live
user joureys . starting with an ..more

5 Like GJ Dislike > share L Download ¢ cClip =+ save

SUBSCRIBE

. esfagovuk
236K subscriers

Comments are tumned off. Learn more

Apprenticeship Service - webinar re.
esfagovuk - 1/17

2%

X

Training
providers: Alv..
estagoruk
Employers that
pay the...
estagovuk
Employers that
do not pay the..
estagoruk

Employers that

Vrbo
Q@ corviesonee s >

Victorian Door
Knobs - Brass.
Apairof large

Victorian style door

Using i i iceship Service - webinar ip support videos i
esfagovuk recondings ‘esfagovuk ‘esfagovuk
VIEW FULL PLAYLIST estagovuc

VIEW FULL PLAYLIST  Uniisted

https: //www.youtube.com/channel/UCROOCs90vIwgFOy5_EO0Jtfg
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Apprenticeship funding audit (incl. DSA
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@ LR data: provider data se

& c

& wwwgovuk/govermmen

GOV.UK

Topics | Governmentactivity

Home > Edueation Further and higher il

> Dafac

Guidance
ILR data: provider data self-
assessment toolkit (PDSAT)

Provider data self assessment toolkit (PDSAT) and reports to
help FE providers make accurate and complete
individualised learner record (ILR) data returns.

From: Education and Skills Funding Agency

Applies to England Related content

Documents

sssurance: monitering post 16

- Reviewing provider data self it
toolkit (PDSAT) reports for 2021 to 2022
user guide

KB 113 pager

Collection

be suitable for users tive technolog,
Individualised Learner Record (ILR)

Data self-assessment toolkit (DSAT)

https://www.gov.uk/government/publications/ilr-data-provider-data-self-
assessment-toolkit-pdsat

Education & Skills
Funding Agency

(PDSAT)

December 2021

Provider Data Self-
Assessment Toolkit

Reviewing PDSAT reports for the 2021 to
2022 funding year: User guide

New user guide

for 2021/22

53

Data self-assessment toolkit (DSAT)

@ PDSAT
Ji Returns Returns
Selected Return Key Return Data
Reports !
‘[LR—lﬂODMDGISZOVZDZDOSZZrlZS 537-01 vl Provider

Retum Impor JRCANEBATVE

Favourites
‘ Import LR ‘ ‘ Import FIS | Return Creati

< Return Fundi
Annotations

Total Leamerj

‘ Delete Return ‘ ‘ Delete All |
- Total Fundine
Cross-ILR
Data Overview Favourites
ampler Learners by Funding Madel Top 5 Except
20203 Annotations
Settings
9 204508
@ Fuxs
wv213
® v
® s aovass [
@ rvo

LI Scitings

Reports

Selected Return

Provider Name

[1R-10000000-1920-20200522-125537-01 |

Favourites Group Filters Funding Period
[None | Nofitersapplied V| [10
[ ReportID Report Name

[0 208-001  Report logic by report

O Possible duplicate learners

a Possible duplicate or sverlapping programmes and requlated learning aims
o] Passible duplicate or averlapping nen-regulated leaming aims

O Transferring leamers

] Al adult skills funding model leamers and learning aims

O All carry-in apprenticeship standards learners and learning aims

O Al leamers and learning aims within the new apprenticeship programme

O All Advanced Learner Loan and Loans Bursary Fund learners

= Learners enrolled on English and/or maths learning aims

O Learning support funding

] Learning aims by delivery postcode

a Funding by subcontractor

O 19+ apprentices with full funding claimed

O 19+ apprentices with enhanced or extended funding
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Example report and guidance

22A-212: Apprenticeship planned durations

Funding modet: 36

Summarises by apprenticeship the cowd of spprenticeships siaring on or aftsr 1 May
2017 according i the pisaned duration

Fosr each 8ppr p R (ol negoltated price, this fepen groups by planned
duration the nurber of learners. This enables review of the spread of planned duralions

for each apprenticeship Srogramme

Whers providers deliver the same apprenticeahip programme at the same price, It is
reasnnable (o sxpac largaly similss planned durabions Providers should be abss 1o
Jusdify any wide variabons in planned durations for delvery of the same apprenticeship
OGAMITES,

Look for apprenticeship programmes wilh keamers on significanty diffarent planned
duralions. Forany individual apprenticeship programane, Lss reporl 224-103 (Al
Eearnen and leaming aims wilhin the new apprenticeship programime | 1o identity the
learnens affecied and check whather there is any commaonalily befween groups of
kearnens and planned duratons, such as whether they have the same empioyer.

Sesk io establish he provider's reasans for such dsparily and consider whather they are
reasonable. In parlicular, consider whether & |s appropriate to charge the same price fod
Apprenteeship programmes that e provider plans 1o oellver over significantly diffensnt
durations.

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat
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Example report and guidance

22A-216: Planned off-the-job training hours
Funding moded 35

Ifentilias appranlicaship programmes with planned oif-te-fod ireining hours Mt may ot
mes! fhe mnimum FEMW

For each learmer, his repon Uses the apprenticeship programine's plannad duration,
stalubory annusl keave entifiement and the leasl possile smployment hours per wesk
derived from the code associated with tha employment statiss maniioning type E)
{Ermpioyrmen! fenary ingestor) 1o caleulste the least possible minimum off-the-jab
irgning requirsment. For learmens appeaning in this reparl. the number of ptanned off-
The-ob traineng hows recorded (0 e ILR is ower aven Ban fis calculaled minimum,
fmeaning that teir apprenticaship programme does nol contaln a1 keast the minimm
nequired amount af off-the-ob training. reking te apprenticeships ekgibiity for funding.

The provider must shieck each leamer lisbed and cormet T planned off-the-job training
hours accordingly

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat
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Example report and guidance

planned

Funding modeai’ 36

planned aff-the-jab traiming hours.

the delivery of Insuffisient actua hours of off-lhe-|ab trairng.

evidence bo jusiiy any instances appearing in this rapart.

programime may be invaid and subject 1o recovery.

22A-217: Actual off-the-job training hours compared to those

Idantifies apprenlicaship programmes with fewer actual off-the-fob fraining hours than
Lise thig repart for ring-fencing and addtional tesling whers you ientify emors relating to

It is quite feasible for the aumber of actual alf-the-ob taining hours recorded |n e ILR
1o be fewer than the number of planned ofl-Me-job raning houre, such as whera an
apprentceship & deliverad over a shorer duralion than that planned ™. Where the actual
off-the-job training hours are fewer than those planned, the provider, employes and
apprentice musl sign a summary staterment confirming ther agreerment o, and
salistaction wilh, e gquanlity of traiming dellvered. Providers must be able 1o supply such

Whera e avidence doas nol confirm this, ar doss nol axist, lunding for an apprenlice’s

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat
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Example report and guidance

Checking DSAT reports
can also help you find
funding you might not
have claimed but are

entitled to

22A-218: Apprenticeship complations
Funding mogel’ 36

Ideniifies apprenticesnip HEndan SOGREMMES FEcorded 53 complels bul with Ao
complstion date

Thita repart will assist providers in ensuring thal Mey cleim completion payments Tor
apprenbeeship standards.

Onice an app-ennua has completed the and-point assessment, the picw-der cAn hﬂ:ﬁﬂ the
compliation In the ILR by recording Completion stalus = 2.

However, to irigger a completion payment, Me provider must alsa return the completion
dabe {ie. the date that the and-point assessment was completed) in the ILR field
Achevemant date (regardiess of Ihe culcome).

Where a provider omits i neturn the Achvewamen! date for an apprenticeship stand ard
compiaton (where the practical pariod ended on or afler 1 August 2019), 1 fsks missing
it o the Completion payrment.

The provides ahould feview all reconds [ated wilh & view 1 updaling the Achevemant
dade. |l must accurately record the dale thal the end-point assessment was complelad
and bo secure he completion payment. it rrusl be returned before the final R14 hard
clome for te funding year i which the scivily 1akes place.

Noe Mat whits! this actlan il ensure that Be complstion payment |s not affacted by any
OmiEsions o these fisids, Mere are olfer vadables that may affect the completian
payment. such as he collecion of co-nveabment fram the smployer, where applicable

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat
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Audit and the Financial Assurance working papers

Fle  Home Inset  Pagelayost Formuas  Data  Review View  Help

AutoSave

Share & Comments

1 - 3 -

1] no. 1
2 Leamer reference number

3 Leamer name (Family name & Given names)

4 [Unique learer number

5 [Date of birth
6
7
8
9

National Insurance number
Postcode prior o enrolment

i funding applies
Prior attainment

10 Indicative earnings (FIS)

11 [Indicative earnings (FIS): funding age band (16 to 18 or 19+)

12 [Indicative earnings (FIS): employer type (levy or non-levy, from Apps Monthly Payment Report)
Test

3 Issue Critical factor No:0
[The Teamer satishes the ESFA's eigibilty crteria
- Campleting the apprenticeship vithin the planned duration
Does evidence exist o confitm thatthe | | oy g |+ The ndvidual must not ontribte to the cost ofthei apprenticeship (ncluding using a student oan) i
leaner is eligible for ESFA funding? - The individual must have an igible residency status per Annex A:
- The indiidual must have the rght to work in England; and
14 - The individual must not be undertaking another or other DIE funded programme at the same time.
[Are the leamer and employer eligible
2 [and has the programme been correctly | i [Age |Apprentices must be aged 15 or over and have legally left schoal 0
15| [identified and coded?
- [Employed status (not|Apprentices must be employed unti the end point assessment 15 camplete (except those that satisfy the conditons for edundancy or for 0
1 self employed) _|partcular ofice holders who are altemative apprentices).
” [ C‘/:;ZHE‘ MInMUM A prentices must be in receipt of a wage which meets the national minimum wage requirements. 0
[Apprentices can continue to participate in their traming f they are mads redundant and meet the eigibity crtera, and have speciied evidence
v [Redundancy avallbie 0
[The provider must have evidence f any support given to the apprentice to ind a new employer and evidence of apprenticeship part-complation
18 |where applicable
[Employers must canfi the hours worked per week or the agreed average weekly hours, including_an agreement to undertake appropriate of-
v |Employment hours  [the-job training. The confirmation must show ll apprenticeship acthity is underiaken during normal working hours including English and maths | 0
19 f required.
[Apprenticeship
i [taining agencies |Only recognised ATAS can directly employ apprentices only to dsliver an apprenticeship. 0
20 (aTAs)
" ” [Funds within the employers digital account of govemment smployer co-mvestment are used for nding evidenced elgible costs and actiities
5 :‘ the programme as designed eligible |within the agreed price, including any subcontracted delivery of training and on-programme assessment, up to the band maximum, and for
for funding and is the correct funding | i |Negotiated price 0
4 el raining and end-point assessment (required for apprenticeship standards) as recorded in the witten agreement. Where an employer s the =
Sheet! ® i v
Ready il b= ¥ + 100%
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Financial assurance: monitoring post-16 funding
Focus on FRM37 report

o x

Assurance: Moritoring

rance: monitoring | X+

@ www.govuk/g

i GOV.UK

¢« > c

& www.govuk/government/publications/financial

Using the post-16 monitoring reports
dashboard

i o i analyse with you through the post16 monitoring reports
dashboard every month from December (RO4). with the Latest school census data
(S02/505) being incorporated in the following spring. Our expectation is that you will
Guidance use the dashboard as part of your routine data quality and submission cycles to.
Financial assurance: monitoring post- | oreactively address potentialerrors.

16 funding

i GOV.UK

Home > E > Furtherandhigher 2 "

> Einancalasurance: montorngoest 16 urding

ducation & Skils
unding Agency

The dashboard contains data whi help you toidentify and understandthe
highlighted issue(s) including details of qualifications previously achieved by the

We monitor the data reported to us as part of our assurance| learner, other providers involved in delivery and SLC data from the Learring Provider Financial Assurance: Monitoring post-16
work to review how the funding system and funding rules Portal. We also include calculated earnings for the delivery so that you are aware of the fl.lnding for 2021 tO 2022

operate. potential funding impact ifyou have ot corrected errors by year-end

Guidance

Updated 26 lanuary 2022

Wewiillcontinue to use the same report numbering convention across years for

From: Educationsnd Sdls Funding Agency consistency and to avaid cenfusion. Ifwe remave any reports from the plan, any new
=

pusi 2 ©nes added will have 2 new unique number. We will publish screenshols to accompany
2022

Applies to England

Lastupdted 26 Jan

this quidance prior to the December RDA release.

ace bout this page:
Introduction
L2 Accessing the dashboard T W .. FB ke 50 e s S
Toaceess the post 16 monioring dashboard. youwill need 1o Loginto View oo
Documents ducation data. You will need an IDAMS account with the “view your education data — g Linsuind e

post-16 monitoring” user role and associated with a UKPRN to access the dashboard "9 " -
Financial Assurance: Monitoring post16 | cecyrely
funding for 2021 to 2022

further investigation

« toimprove the overall quaiity of the data reported

o rpub

« toinformour forassurance, audit. .
and reconcilation

Your arganisation’s super user will be able to grant you the correct user rele. Once
successfully logged in. you will have the option to select “Data guality and assurance’
following which you should see a link to the ‘post-16 manitering reparts dashboard
along with any other dashboards you have access to.

« tosupport n

Post-16 monitoring - apprenticeship off-th&~
[ob-training hours report (FRM37)

https://www.gov.uk/government/publications/financial-assurance-monitoring-post-16-funding https://www.gov.uk/government/publications/financial-assurance-monitoring-post-16-

funding/financial-assurance-monitoring-post-16-funding-for-2021-to-2022
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FRM37 - Apprenticeship off-the-job training
hours below the minimum

Changes from previous funding year
Previously aninternat report.

Update Decemnber 2021
Revised to include actual off-the-job training hours. From 2021to 2022, FRM37 reports

orogrammes where either the planned or actual off-the-job training hours are below the
20% minimum.

Funding streams reviewed
Apprenticeships from May 2017

Relevant guidance

To be eligible for government funding at least 20% of the apprentice’s normalworking
hours, over the planned duration of the apprenticeship practical period, must be spent
on offthe-ob training.

1f the apprentice works less than 30 hours per week. they are considered to be part-
time, and you must extend the duration

English and maths training. up to and including level 2. does not count towards the
minimum 20% off the-job training requirement; where required this must be delivered in
addition to the minimum requirement.

What you need to do (ILR providers)
Review evidence, correcl as necessary.

What we will do (ILR providers)
Request evidence, determine action.

Changes and focus on FRM37 report

@ Post-16 monitoring - apprenti

< c

@ wwwgovuk)

 Governmentactiy

Q

Educaton & Siits
Funding Agency

Guidance

Post-16 monitoring - apprenticeship off-

the-job-training hours report (FRM37)

Updated 26 January 2022

Appliesto England

Contents

5 Praseefer
ik ofthejobtrsining: poliey backsround and example or uidance.
@ Printthis page
1. Contents of the report
hours. e
o toallowusers
Financial v afor 2021102022

2. Why we have this report

https://www.gov.uk/government/publications/financial-assurance-monitoring-post-16-funding/post-16-monitoring-apprenticeship-off-the-job-training-hours-report-frm37
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Final Q&A
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