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Apprenticeship funding
- essential guide
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> Nick Linford, author of the Complete Guide to Funding Apprenticeships LEARNING & SKILLS
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Warning

Webinar agenda ]
13:00 - 15:30

1. Apprenticeship policies update - including Covid flexibilities

. Apprenticeship rules update (2021/22)

. Funding formula and profiling

. Dynamic apprenticeship funding calculator

. Apprenticeships and the ILR in 2021/22

. Apprenticeship funding audit (incl. DSATs) for 2021/22
. Final funding clinic Q&A
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All slides and a recording of this webinar will be sent to attendees
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Apprenticeship policies update -

including Covid flexibilities

LEARNING & SKILLS

rrrrrrrrrrrrrrrrrr Y & TRAINING

L

Annual policy document B

“This document sets out the policy for
apprenticeship funding in England, for new starts Apprenticeship
from 1 November 2021. It updates the policy that Rmeingni=ngidng
has been in place since 1 August 2021”

1. Some [Covid-19] flexibilities continue beyond 1
November 2021, more on that next and via this
link -> https://tinyurl.com/tévjw27

November 2021

2. Cash employer incentives

3. Increasing access to funding via online apprenticeship system
for small employers (non-levy) with a ‘pledge function’ on
gov.uk but reducing reservation time from 6 to 3 months

https://www.gov.uk/government/publications/apprenticeship-funding

For more workshops visit www.lsect.com 2
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1. Covid-19 flexibilities
19 October 2021

ing apprenticeships during the
coronavirus (COVID-19) pandemic

Find out how apprenticeships will continue during the
coronavirus (COVID-19) pandernic.

Updates

‘We have removed the apprentices on furlough section as the Coronavirus Job Retention
Scheme has ended.

‘Applies o Enstand Relatedcontent

Documents
The Institute for Apprenticeships and Technical Education has extended end-point Providing apprenticeships during the
c c

assessment discretions and flexibilities. =

The following temporary flexibilities have ended and we have removed these sections: i

» permitting email confirmation as evidence of achievement of qualifications where

awarding crganisations were unable to issue certificates https://tinyurl.com/t6viw27
* enabling apprentices to spend mare than 50% of their working hours outside England

where they were unable to return to England to work

* permitting end-point assessment priorto FSQ achievement

‘We have removed the Ofgual guidance for EPAOs section as this is covered by guidance
from the Institute for Apprenticeships and Technical Education.

End point assessment (EPA) flexibilities continue

“From 1 January 2022 seven of the flexibilities (which
apply to all apprenticeships) will be retained as

0
P& et o [ ] comore | comactus | @ ‘ m ‘ v pel"manent amendments”
About ‘ Ensuring quality ‘ Tteviis ‘ Higher Technical ‘ s Apprenticeship

Qualifications ik, standards

The seven are:

COVID-19 GUIDANCE: END-POINT ASSESSMENT OF APPRENTICESHIP . assessment gateway sign off being done remotely;
STANDARDS
« pauses being allowed between elements of end point assessments;
Updated s August 2021 . assessment element delivery being in any order;

9 stuatior » simulated environments being used instead of observation in workplaces;

The ful gui

. remote delivery of assessment (including invigilation);

. assessments taking place outside of usual venues;

« assessment exams being online instead of on paper:

https://www.instituteforapprenticeships.org/about/newshub/news-
events/covid-19-apprenticeship-measures-to-run-to-end-of-2021/

The full guidance applies to the arrangements from now
until 31st December 2021.

The Institute will provide at least three-months-notice
of any decision to withdraw any flexibilities

https://www.instituteforapprenticeships.org/eqaepa-guidance-during-covid-19/

For more workshops visit www.lsect.com 3



November 2021

“The Institute plans to discontinue three types of
flexibilities from 1 January 2022”

hree, | rec
The three, with reasoning, are: Y

. Changes to who sits on assessment panels — during the Covid-19 period it wasn' always possible to have an
employer sit on a panel as many were furloughed or busy elsewhere. As the economy returns to normal, the
original assessment plan can now be delivered, helping to protect quality for apprentices, maintain validity
and improve learning for future apprentices.

« Allowing other suitable evidence of achievement to be used in place of mandated gualifications - thisis no
longer needed because the mandated qualifications should become available as restrictions are relaxed

“Temporary discretions (which only apply to
specific apprenticeships), will all begin their
notice period from 5 August 2021 and be
switched off on 31 December 2021.”

“It is the Institute’s intention to announce
those discretions that will be retained no
later than 14 December 2021.”

End point assessment (EPA) flexibilities continue

About Ensuring quality TLevels

List of apprenticeships with temporary discretions of fleibilties

. The extension to the length of the end assessment period - because it disadvantages apprentices to have a LIST OF APPRENTICESHIPS WITH TEMPORARY DISCRETIONS OR
long wait for their end point assessment (EPA) after passing through gateway. FLEXIBILITIES

LAST UPDATED 26 MAY 2021

Currently 154 standards listed on this webpage with
EPA “flexibilities and discretions”

https://www.instituteforapprenticeships.org/covid-19/recent-

announcements/ list-of-standards-with-temporary-discretions-or-flexibilities/

7
3 3 2. Information: incentive payment for hiring
2. Cash employer incentives | 2 nformation:in
On 4th October the Chancek%er of the Exchequer, the Rt Hon Rishi Sunak MP,
Incentive payment will be made to employers who cupporab ssdborss olwng thasndcetiough,
hire an apprentice between 1 August 2020 and 31 ikt s ol e
MarCh 2022- Employers will be able to apply for a payment of £3,000 for apprentices with an
employment s‘tarl (ljabte between 1 October 2021 and 31 January 2022. The apprentice
Apprentice “must not have been employed by the :“““T“f_‘*""?‘:’"gf“"’e3[’ ”“{"21"?2;" o -
employer W]th]n the Six months pr]or to the open on 11 January and will close on 15 May 2022
contract start date.”
Employer to make claim direct via apprenticeship system, and paid “in two equal
instalments, where the apprentice is still in learning at day 90 and day 365”
£2,000 aged 16-24 and £1,500 aged 25+ (unlimited). £3,000 for all ages from 1 April
Existing £1,000 for all 16-18s, passed on by the provider to the employer,
remains unchanged
https://www.gov.uk/government/publications/apprenticeship-funding
8
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3. Increase access for small employers

“The number of ‘active’ or ‘used’ reservations available to non-levy
paying employers at any given time has increased from 3 to 10 and
“On 1 April 2021, all non-levy employer reservation levels were
reset, to enable an employer who does not pay the apprenticeship
levy to make up to 10 new reservations, to fund new starts in the
financial year 2021-22.”

“From 1 November 2021 employers can reserve funds up to three
months before an apprenticeship is planned to start (reduced from
six months). Each reservation will expire two months after the
reservation month (a total of three months) if the employer does
not make a commitment on the apprenticeship service to start an
apprentice. For example, in November 2021 employers will be able
to reserve funds three months in advance for a start in January
2022; if the reservation is not turned into a commitment by March
2022 it will expire..”

https://www.gov.uk/government/publications/apprenticeship-funding

Apprenticeship
funding in England

From August 2021

July 2021

T e
& o B Search funding opportunities
Large nt to fund the apprenticeships of other businesses
show the training they want to support,
87 opportunities
Opportunity (L9PB49)
Each pledge that any bt up to £1,000.001 available in 2021/22
ca ply to you
e ing the funds bef
Type
Levels:2.3.4.5,6
SAVILLS (UK) LIMITED (XKVJWK)
up to £439,393 available in 2021/22
uction
1 Contents
https://transfers.manage-
https://www.gov.uk/guidance/transferring-your-apprenticeship-levy-to-another- apprenticeships.service.gov.uk/Opportunities
business#how-to-pledge-and-transfer-levy-funds

For more workshops visit www.lsect.com
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A > Apprenticeship standards

SEARCH THE APPRENTICESHIP STANDARDS

Filter the results C sort:

Keywords

Wellbeing and holistic therapist

Route(s) o
L}
P

sports coach
© spproved for delivery from 15Feb 2021 w2 Level4 @ 18 morths

Standards being ‘approved for delivery’ all the time
645 apprenticeship standards approved for delivery
A further 52 apprenticeship standards in development

ieniorpeopleprofesfional AAAA b | ]
https://www.instituteforapprenticeships.org/apprenticeship-standards/
11
Technical guide w o
Funding Agency
This document “This document sets out
the details of the apprenticeship funding
system for new starts on or after 1 April
2019. It explains how we will calculate
funding for organisations receiving funding Apprenticeship
from us. Employers may find this technical funding
information useful to help understand how guide
employer accounts on the apprenticeship From August 2020
service operate or how government and
employer co-investment will operate.”
May 2021: version 3
https://www.gov.uk/government/publications/apprenticeship-technical-funding-guide
12
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Three rule books again for 2021/22 o

Education & Skills
Funding Agency

* Main providers
» Employer-providers

« Employers (levy paying)

Remember: if you are a training
provider employing your own
apprentices then the employer-
provider rules will apply (no

Apprenticeship funding rules
for main providers
August 2021 to July 2022

Version 1

This document sets out the funding rules for all main providers delivering apprenticaships
from 1 August 2021 to 31 July 2022

July 2021
.
profit allowed) Ot o, et ek s i
employers delivening raining to staff outside of their organisation.
o
https://www.gov.uk/guidance/apprenticeship-funding-rules
Education & Skills
Funding Agency

Summary of changes document
11 pages

“We have identified the rules in the 2021 to 2022 funding
rules clarification version that have changed from the
2020 to 2021 funding rules in the table below. The
employer, employer-provider and provider paragraph
numbers are denoted with the prefix E, EP or P
respectively.”

“This document is intended as a summary and
does not replace the funding rules themselves.
You should refer to the main funding rules
document for the definitive rules”

https://www.gov.uk/guidance/apprenticeship-funding-rules

Apprenticeship funding rules

August 2021 to July 2022

Summary of changes

Introduction

1. This document sets out amendments to the following documents:
« Apprenticeship funding rules and guidance for employers

August 2020 to July 2021

« Apprenticeship funding ru
August 2020 to July 2021

14
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Funding rule changes for 2021/22

November 2021

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

Summary of changes part 1

P30  Every apprentice must be paid a lawful wage for the time they are in work and in off-
the-job training. Whilst the employer is responsible for meeting the cost of the
apprentice’s wage, you are responsible for confirming, with the employer, that a
lawful wage is being paid.

P30.1 Where the employer is using the apprenticeship minimum wage, they
must only do so from the start of the apprenticeship programme and not
before.

P30.2 You can find information on the pational minimum wage. the
apprenticeship rate. and the definition of an employee on GOV.UK.

https://www.gov.uk/guidance/apprenticeship-funding-rules

Section Change Paragraph
number
Introduction Clarification: To remove reference to the P13
and purpose of | Functional Skills Qualifications temporary EP13
the document flexibilities which have now ended Ea
Clarification: To reflect that the rules on changing | New for version 1
to & new version of a standard will apply P13
imespective of the apprentice’s start date and will EP13
include existing learners who started their
apprenticeship programme in previous funding E8
years.
What is an Clarification: To be clear who is ultimately P22
apprenticeship? | responsible for on- and off-the-job training. £p21
E15
Clarification: Improved clarity around the ole of | P23
initial assessment in verifying the eligibility of the | gpaz
individual and suitability of the programme for E16
funding.
Apprenticeship | Clarification: Section reformatted P27
agreement EP26
(between the B0
and
tie tica) Clarification: Clarity on the ILR field name and its | P27.2
link to the apprenticeship agreement. EPZ6.2
E20.2
Alternative Clarification: To be clear on the provider's P28
English in relation to the iceshi EP27
apprenticeship | agreemant. 2t
Text relating to the previous redundancy policy has | P-
been removed EP-
E-
Apprentice Clarification: Added clarity on the provider's role. | P30
Wages EP29
E23
Minimum Clarification: Subtitle changed to clarify that there | P38
duration and is no 'exception’ to the minimum duration, rather EP38
employment there are circumstances where multiple periods of E32
hours leaming can be added together to comply with the
requirement.

16
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Summary of changes part 2

P54  When the apprentice takes a period of leave from their work, in excess of 4 weeks,
we expect that the apprentice will take a break in the training they are to receive (a
break in learning). The apprentice may also take a break from learning without
taking a break from work.

P54.1 The apprentice and their employer must revise the date in the
apprenticeship agreement on which the apprenticeship was expected to
have been completed to account for the duration of the break. The
duration of the apprenticeship and the amount of off-the-job training
needed to meet the 20% requirement would therefore remain the same
as though there had been no break in training (break in learning).

P54.2 Apprentices on maternity, adoption or shared parental leave may use
their statutory keep in touch (KIT / SPLIT) days to continue with off-the-
job training during their period of leave. Please refer to paragraphs
P305 to P313 for further information.

https://www.gov.uk/guidance/apprenticeship-funding-rules

New rule: Sub-rule added to support standards P38.2
versioning. EP38.2
E322
Off-the-job Clarification: To be clear that off-the-job training | P41.1
training should only be delivered in the practical period £Pa0.1
E34.1
Clarification: To nclude references to alternative | P44 2
delivery methodologies. EPA32
E372
Clarification: To be ciear that apprentices must be | PA4 3
engaged in active learning or on a break in learing | £pa3 3
(i inactive for 4 weeks or more) e
Clarification: To be clear that off-the-job training | PA5 4
should only be delivered in the practical period EPasa
E384
Clarification: To be clear that the delivery of off- | P52 1/52.2
the-job training within the practical period requires | £ps1.1/51.2
a first day and a last day of learning. 51 i B4s:2
Clarification: Added clarity around breaks in P54
learning and the impact on off-the-job training EPS3
E47
New rule: Where a signed summary statement is | New for version 1
required, this shoukd be completed and signed by | ps7 2
the relevant parties, and made available as partof | coce o
the evidence pack, within 12 weeks of the i
9 E50.2
their tip.
Recognition of | Clarification: 10 clarify thal the individual's prior | P59

prior learning
and experience

learning and experience must be assessed through | £psg

a robust Initial Assessment before starting the
apprenticeship.

E-

Clarification: To specify which knowledge. skils | P59

and behaviours must be included in the Initial EPS9
Assessment =
Clarification: To refiect that prior work expenience, | PGB0
particularly where the apprentice is an existing £PBO

employse, or is beginning their apprenticeship after | o |

completing another programme with a relevant
work placement, must be reflected in the appraisal
of knowledge, skills and behaviours.

17

Summary of changes part3

Clarification: To clarify where the contenl, duralion | P&1
and price must be reduced where the individual has | Epg
prior learning necessary to achieve cccupational |
competence.
Whocanbe | Clarification: To be clear that we ars referencing | PG8.3
funded? eligible training costs. EPBa3
583
ndividuals who | Clarification: The Minisiry of Justice provides that | P81
are not aligible | prisoners, both in custody and releassd an EPB1
for funding temporary licenss, cannot sign a contract of s
smployment. Thersfors, the rules have been
updated to clarify that prisoners ars ot sligible
‘apprentices
Apprentices | Following consuliabion with provider New for version 1
who need representatives and ather stakeholders, we have | pa2 o Pt
access to substantially amended his section. A
learning
paaniio ET1 ET2
Eligible costs | Clarification: To be clear thal EPA Gosts must ot | PT04.1
be included in the TNP1 prics on the ILR EPar s
E84.1
Tncentive Text relaling 1o Incentve payments for =
payments for | hiring a new apprentics from 1 August 2020 B
hiringanew  |to 31 May 2021 has been removed as e
apprentica from | these no longsr apply
TAprl 202010 g E e T o refiect that where you apply foran | -
g:"’"'"b“' incentive payment in the same month as being EP126
eligible 1o be paid an instalment, you must apply by | £y 1o

the 15™ day of the month. Where you claim after
this date, payment of your instalment will be
delayed by a month to allow for nacessary payment
checks.

Clarification: To confirm that it is the employer’s
responsibility to claim the incentive payment on the
apprenticeship service for each eligible apprentice.

New for version 1
P-

EP120

E108

Clarification: To reflect that where you apply for
an incentive payment in the same month as being
eligible to be paid an instalment, payment of your
instalment may be delayed by a month to allow for
necessary payment checks.

New for version 1
P

EP126

E112

18
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Summary of changes part 4

New for 1 August 2021 - version 1

Temporary suspension of the requirement for level 2 apprentices to work towards and
attempt level 2 functional skills.

The rule requiring level 2 apprentices to study towards, and attempt, the functional skills
assessment at level 2 is temporarily suspended. Apprentices who are due to take their end-
point assessment (EPA) on or before 31 December 2021 must be passed through gateway
1o sit their EPA without the need to attempt the level 2 functional skills English and maths
assessment. Providers must retain evidence if an apprentice did not take the level 2
assessments due to coronavirus (COVID-19). For apprentices on a standard, this means
they must be at gateway on or before 31 December 2021. For apprentices on a framework,
they must have achieved all of the requirements of the framework by 31 December 2021.
For all other apprentices, providers must plan and deliver level 2 English and maths in
accordance with rules P135 to P140.

Support for
English and
maths training

towards, and attempt, the functional skills
assessmenis at level 2 has been extended to
include level 2 apprentices with a planned end date
on or before 31 December 2021.

Restructure and clarification: To reflect that P133.1 and

these rules apply to all apprentices. P133.2
EP140.1 and
1402
E129.1 and
E129.2

Restructure, and clarification on seif- P47

assessment EP154.1
Etld4

New rule: The box highlighls that the suspension | P-

of the rule requiring level 2 apprentices to study EP-

Clarification: The box highlights that the rule
requiring level 2 apprentices to study towards, and
attempt, the functional skills assessment at level 2
is temporarily suspended. Apprentices who are due
to take their EPA on or before 31 December 2021
mustbe passed through gateway to sit their EPA
without the need to attempt the level 2 functional
skills English and maths assessment. Providers
must retain evidence if an apprentice did not take
the level 2 assessments dug to COronavirs
(COVID-19). For apprentices on a standard. this
means they must be at gateway on or before 31
December 2021. For apprentices on a framework,
they must have achieved all of the requirements of
the framework by 31 December 2021.

New for version 1
P-
EP-

m

Clarification: To confirm the requirements for level

New for version 1

3 and above apprenticeships where a level 2 P140
qualfication in English and maths is required. and | o142
the apprentice does not already hold the
i E136
acceptable qualifications.
End-Point Clarification: To remave reference 1o the P-
Assessments | Functional Skills Qualifications temporary EP-
flexibilties which have now ended. E
New rule: To reflect that dialogue with the end- P157
point isation must at |gpige
least § months before the planned end date of the | £y
apprenticeship
https://www.gov.uk/guidance/apprenticeship-funding-rules
New rule: To reflect that the employer must both | P158
select and negotiate the price with the EPAO at EP166
least § monins before the apprentice reaches the | £y o
gateway.
S u m m a r of C h a n es Contracting and | Clarification: The reference to new non-levy staris | P167
part 5 subcontracting | being funded via a confract for services has been EP-
removed. =5
New for 1 August 2021 Clarification: Further clarification on what is meant | P169
by ‘the employer's iceshi "and | Ep175
P167 - Clarification: The reference to new non-levy staris being funded via a contract for additional examples of what would constitute a E164
services has been removed. “ajaly ol dee providerd.
Clarification: Addilional information relating o the | P171
P169 - Clarification: Further clarification on what is meant by "the employer's apprenticeship Public Contracts Regulations 2015 is provided. EP178
programme” and additional examples of what would constitute a “token amount” are E-
provided. New rule: To be clear that ariicial distinctions or | P172
convoluted delivery amrangements must not be EP179
P171 - Clarification: Addifional information relating fo the Public Contracts Regulstions 2015 used to avoid the application of the subcontracting | ¢
is provided. rules.
New rule: To be dlear subcontracling musl not be | P173
P172 - Mew rule: To be clear that artificial distinctions or convoluted delivery arrangements used to meet short-term funding objectives. EP180
must not be used to avoid the application of the subcontracting rules. E188
: . New rule: To be clear on the raticnale for P-
P173 - New rule: To be clear subcontracting must not be used to meet short-term funding subcontracting P11
i {NB Existing rule for main providers, now expanded | E-
. -, ” & to include employer-providers).
P175 to P178 - New rules: To describe the additional information that must be published i =
alongside the subcontracting rationale. Tt el prowidestanigss P
delivery subcontractors o complement theirown | gp.
= delivery and these delivery subcontractors can
= . E171
P187 - New rule: To be clear that Ieamers suppaorted mroug_h subcontracting shouid fully du full or pattiapprenoesdiis bnakiing:
understand the roles and responsibilities of the various parties. L .
(NB Existing rule but only previously included in the
i o - 2 . main provider / employer-provider rules).
P190 - New rule: To be clear who is responsible for the actions of subcontractors including i _
who is responsible for making alternative delivery arrangements, protecting the audit trail, ;""r:":“’:; T"aéla“:a'” p’[""‘de'|m':lsl' ma'“‘:“" .
and / or repaying ESFA when a subcontractor fails to deliver. wemrads bbbt o
main provider must not allow a delivery Eirs
subcontractor to lead that refationship
(NB Existing rule but only previously included in the
https://www.gov.uk/guidance/apprenticeship-funding-rules main provider / employer-provider rules).
New rules: To describe the additional information | P175-P178
that must be published alongside the EP.

20
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‘subcontracting rafionale. E
New rule: That the ESFA will reserve the right to P77
ummary of changes part 6 ey T
as a management fee for a subcontract exceeds | g
20% of the overall contract but offers little value.
New rule: That delivery subcontractors must not be | P-
P192 - New rule: To be clear who is responsible for ensuning safeguarding is rigorously used without the appropriate knowledge, skills, and | Epias
enforced in subconfracting arrangements. experlonca; of contyacting with, and managing, E-
delivery subcontractors.
P193 - New rule: To be clear that it is not acceptable for any staff member with a diract or i"‘? f":""g ““‘E ot ’“ﬁ"_‘:’“‘;‘““ B dipaaed
i e % o include employer-providers|
indirect financial interest in a subcontractor to undertake any management control activities PRI
ubcontractor: New rule: To be clear that leamers supported P187
of that s i T through subcentracting should fully understand the | Ep1gp
~ L . roles and responsibilities of the various parties.
P196 - New rule: To outline responsibilities in relation to the Prevent duty, E
New rule: To be clear who is responsible for the P1950
o - . - = chi f subcontractor cluding who i
P199 - Clarification: To be clear that the written contract with a subcontractor must be in ek bbbtk i Ep1
deli e responsible for making altemative delivery EATHEARL
place before any delivery S place. arrangements, protecting the audit trail, and / or
repaying ESFA when a subcontractor fails to
P200 to P210 - New rules and clarfications: The section has been updated to be clear on geliver,
what, as a minimum, must be included within the contract with the delivery subcontractor. New rule: To be clear who is responsible for P192
ensuring safeguarding is rigorously enforced in EP193
P211 to P212 - New section: To outline the subcontracting threshold and exemption cases sliconkacling arapgements: E
Process. New rule: To be clear that it is not acceptable for P13
any staff member with a direct or indirect financial | gp1og
P213 to P217 - New section: To summarise all of the rules relating to subcontracting interest in a subcontractor to undertake any E
2 s i N & i management control activities of that
reporting and audit requir 3 il
P220 - New rule: To change the relevant dates from a financial year to an academic year, to Ry rulle: To'ouline mapanalbiifles In relationto: | P196
align with the subconfractor declarations eI EP197
E
New rule: That an employer-provider must not P-
enter into any agreement for brokerage EP199
(NB Existing rule for main providers, now expanded | E-
to include employer-providers).
Clarification: To be clear that the written contract | P199
with a subcontractor must be in place before any | gpaog
. . . . deli ke l:
https://www.gov.uk/guidance/apprenticeship-funding-rules elivery takes piace E-
New rules and clarifications: The section has P200-P210
been updated to be clear on what, as a minimum, | Ep201-EP211

Summary of changes part 7

Subcontracting reporting and external audit requirements
P213 You must record subcontracted provision in line with the published guidance for the
individualised leamer record (ILR) data retumns.

P214 If you retumn ILR data, in accordance with your ESFA contract (s) you must submit a
fully completed subcontractor declaration by the dates given to you by the ESFA.
This will be at least twice during the funding year. If you do not subcontract you
must still provide a nil return to confirm this.

P215 You must also update your subcontractor declaration if your subcontracting
arrangements change during the year. This is done via your MyESF account.
P216 In accordance with your ESFA contract(s) you must obtain an annual report from an
external auditor if the aggregate total of all subcontractors delivering ESFA funded
provision on your behalf exceeds or is anticipated to exceed £100,000 in any single
funding year. Whilst otherwise excluded from these rules, for the purposes of
calculation of aggregate total of subcontractor delivery you must include delivery of
all non-apprenticeships provision.

P217 You must supply us with a certificate signed by an external auditor and an
authorised signatory to confirm you have received a report that provides assurance
on the arrangements to manage and control your delivery subcontractors. You must
send a copy of the external auditor’s final report including the action plan of agreed
recommendations to subcontracting requiremenis@education.gov.uk. The ESFA
will review this as part of our overall assurance arrangements. The following link
includes the certificate you must return, as well as guidance and information on
expectations: Providing external assurance on subcontracting controls - GOV.UK
(www.gov.uk)

https://www.gov.uk/guidance/apprenticeship-funding-rules

must be included within the contract with the
delivery subcontractor.

E-

New section: To outiine the subcontracting
threshold and exemption cases process.

E-

New for version 1
P211 to P212
EP211 10 EP215

New section: To summarise all of he rules relating | P213-P217

to subcontracting reporting and external audit EP216-EP220
requirements. e

New rule: To change the relevant dates from a P220
financial year to an academic year, to align with the | gp22+
subcontractor declarations. E

When payments.
are made

Clarification: To reflect changes made in the co- P23z

Employer co-
investment

investment section. EP-
E-

Clarification: To reflect that we may wihhold the | P247

final completion payment until all the necessary EP-

employer co-nvestment has been collected it

Clarification: To reflect thal you must have P247.3

collected and recorded (on the ILR) at least the Ep.

‘amount of co-investment required for the whole E

programme up to the month before the completion

payment is due, not counting any co-investment

which might be required for the completion element

itself.

Clarification: To reflect thal throughout the P249

financial year you should regularly have collected | gp.

matching co-nvestment from employers. -

Clarification: To reflect that throughout the
financial year you should regularly have collected

for any change of circumstances, the co-investment
is reconciled and any averpayment addressed

New for version 1

P246
malching co-investment from employers and that | ¢,

Clarification: Employers may agree a schedule of | P-

co-nvestment payments with the main provider, | gp.

which does not match payments made by us each
month

For more workshops visit www.lsect.com
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Summary of changes parts

https://www.gov.uk/guidance/apprenticeship-funding-rules

Subsidy control | New Rules: Section updatad lo reflect new P269 1o P272
Subsidy Cantrol rules EP271 1o EP274
E230 10 E233
“Apprenticeships | Clanfication: updates (o reflect the upcoming P
funded by taunch of the online matching service. EP282, EP286
transfer of lavy and EP208
Tunds E241, E245 and
E258
Clarification: updated (o refied! the rules within the | P-
Employer Funding Rules around what happensa | Epaon
transter payment faits. &
Clarification: updaled to refiedi the rules within the | F-
Employer Funding Rules around monitoring £Pa0t
process. k.
Change of New rule: Ta raflect where there is a change 1o the | P2B7.1
apprentice’s (including changingtoa | gpagz 1
new version of a standard) 2651
Breaks in ‘The flowshart has bean updated and moved o a P
learning new position in the document to follow the texton [ gp.
breaks in leaming E
Redundancy |- Text relaied o the previous redundancy policy | P-
has been deleled. EP-
E-
= The flowcharl has been updated. B
EF-
B
Maternity, Clarification: Toreflect that a break inlearning | P310.1
adoption and | must be used where the individual has agreed, with | gpaze 1
shared parental | their employer and provider, 1o take abreakol4 | oo,
leave weeks or more from their apprenticeship (with o
withoul a break from wark) but plans 1o retum o
the programme in the future.
Changingtoa | New rules: For when an exising appreniica wishes | P314 lo 327
new version of a | io move to a different version of the same standard. | EP333 to EP346
Sacsipnd £288 1o E208
Clarification: Ta refiect thal the avallabilly of an | New for version 1
‘end-point assessment organisation must be P315 and P320
considered before enabling an apprentice o move [0
versions

23

https://www.gov.uk/guidance/apprenticeship-funding-rules

EF334 and
EP330 1o EF341
E£289 and E204
S f h Evidence Pack | New rules: To reflect the avidence requiremants P360.1
{Programme for initial assessment. EP388.1
ummary of changes part -
Evidence Pack | Clarification: To reflect evidence requirements P66
of |for of prior learning. EPar4
P85  Where the assessment identifies a need for reasonable adjustments to enable the prior leaming) E
apprentice to complete their apprenticeship, and where the provision of reasonable Clarification: We have made revisions 1o aid New for version 1
adjustments will incur costs to the provider, this must be clearly evidenced and further clarity. PagEA
documented. This must include: EP3T44
P85.1 documented evidence demonstrating the apprentice’s leaming difficulty Evidence Pack | Clarification: o raflect the evidence requirements | P367.3
or disability; (Commitment | 10 Progress reviews. EFaTsa
. Statement) E
P85.2 a documente_d assessment of hn_w progress towards completion of the Evidonce Pack | Following consuiation wilh provider [T T
apprenticeship would be directly impacted without the reasonable i o et ancl ot  wehave |pazp
adjustments being put in place; accessing substantially amended this section. Epars
learning B
P85.3 details of the reasonable adjustments necessary to enable the support)
apprentice to complete their apprenticeship; and Evidencs Pack | Clarification: To remove reference to the P-
(Support for Functional Skills Qualifications temporary EP-
P85.4 a documented and clear plan for delivering the reasonable adjustments English and flexibilities which have now ended. E
throughout the apprenticeship. This plan must be agreed and signed-off maths),
by the apprentice, and with the apprentice’s consent, it should be Evidence Pack | New: Requirerment to hold information on who the | P376
shared with the apprentice’s employer. (Pay sending empiloyer is for transfer funded EP3825
apprenticeship) | apprenticeships. e
All of this evidence must be in place, and the reasonable adjustments being Annex A Updats: Changes b ordinary resience cilera for | P360
delivered, in order to qualify for learning support funding for each month that it is Eligibility UK nationals. EPaas
claimed. Further details about the evidence requirements can be found in criteria (who we £373
paragraph P370. ) Update: Changes lo ordinary residence crileria for | P390
citizens with the Right of Abode. EP396
E324
New Rule: A new residency calegory has been Faot
added for UK nationals who have been living in the | gpaay
EEA: £326
New Rule: A new residency calegory has been P392 to P393
added for EEA nationals in the UK (this replaces | epaga 1o EPag

24

For more workshops visit www.lsect.com
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Summary of changes part 10

tha EEA citizens saction).

E326 bb E327

Mew Rule: A new residency category has bean
added for Non UK nationals (this replaces the Non
EEA citizens section).

P3a4
EP400
E328

New Rule: A new residency calegory has been
added for family members of LK. and EEA nationals
{lhis replaces the family members of EEA naticnals
saction)

P385 1o P386
EP402 to EP403
E329 to E30

Mew Rule: A new residency categary which is
exempl from the three year residency rule has
been added.

P3ga.7
EP404.7
E3az7

Mew Rule: New rules have baen added io axplain
which family members of nationals with Calais
Leave to rernain under section 67 can be eligible
for funding.

P393 1o P400
EP405 to EP408
E333 to E334

Update: Updates to the Child of a Turkish Warker
section o reflact end date of agresment.

Pa0a
EP410
E338

Updata: Updates o the list of British Overseas
Territories and EEA Countries we use for
establishing eligibility.

P413 1o P416
EP420 1o EP423
E34E to E351

Glossary

New content: Mew terms have been added lo the
glossary.

Mew for version 1

https://www.gov.uk/guidance/apprenticeship-funding-rules

25

New guides - including checklist

@ Avtosave ) B Apprenticeship_checkist for_training_providers (1) - Excel P Search Nektiford @ & - O %
Fle  Home Inset Pagelayouwt Formuas Data Review View Help © Comments
a v £ v

Education & Skills
Funding Agency

Apprenticeship checklist for training providers

This checklist has been developed by the Education and Skills Funding Agency for use by apprenticeship training providers. It outiines criteria and guidance to support the delivery
apprenticeship training and can be used to identify areas of improvement or to induct new stal

The checkist has been designed for your internal use to support raining delivery and is not mandatory.

The checkiist has been divided into 5 worksheets; preparation, starting delivery, ongoing delivery, completion, and inspection and intervention. Each worksheet provides a list of qu
links to relevant guidance and a space for you to add comments, evidence, actions and more.

3

N omes from your assessment (for your internal use)

Top areas for improvement

1)
6
2)
7
3
s
4)
9
5)
> Coversheet | Preparation | Starting defivery | Ongoing_delivery | Completion | Insped .. ® : 4 »
Ready ] S L + to0%

https://www.gov.uk/government/publications/provider-guide-to-delivering-high-quality-apprenticeships

Provider quide to delivering hi

-
&« >

Provider guide to delivering high-
qualityapprenticeships

Documents

Detalls

26
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And extra guidance on recognising prior learning

- o

= DVYouTube ™

Welcome to today’s Webinar

Training providers: Apprenticeships initial assessment to
recognise prior learning

Guidance
Apprenticeships: initial assessment to
recognise prior learning

Updated 16 November 2021

Training praviders: Apprenticeships initial assessment to recognise prior
learning webinar

284 views - 15 Nov 2021 o5 LKE CJ DISLIKE ) SHARE =4 SAVE ...

B calegonIK SUBSCRIBE
. 2.07K subscribars

This webinar explained

SHOW MORE learning/apprenticeships-initial-assessment-to-recognise-prior-learning

https://youtu.be/4smtGpcinkE

St Imprrance ol iniiah aesessirient prion o o g R appfEpiceshipy https://www.gov.uk/government/publications/apprenticeships-recognition-of-prior-

27

Possibly the most important funding rule going
into 2021/22 audits (more on audit later)

“You must account for prior learning and experience
when negotiating a price with the employer. You must
reduce the content, duration, and price, where the
individual has prior learning necessary to achieve the
apprenticeship. Funds must not be used to pay for
skills already attained by the apprentice.”

28

For more workshops visit www.lsect.com
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Profiling standard starts in 2021/22

[No formula changes but keep an eye on funding
cap rates changes and associated dates]

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

*Reminder*

Levied employers

Non-levied employers

On Digital Apprenticeship
System

In theory, annual UK payroll £3m+ else
a transfer funded receiving employer

Levy credit calculated monthly
based on 0.5% above £3m payroll
for English employees + 10%

If no levy credit then co-
investment model applies where
employer pays provider 5%

No allocations (not even for co-
investment) and ESFA pay for
English and maths and incentives

Eligible for new hire cash incentives
for start until 31 March 2022

|
Definition
ACT1

Now on Digital Apprenticeship
System

In theory, annual UK payroll less than £3m
and not a transfer funded receiving employer

Co-investment model applies
where employer pays provider 5%

Up to 10 starts permitted per non-levy
employer

No allocations (not even for co-
investment) and ESFA pay 100% for
English and maths and incentives

Eligible for new hire cash incentives
for start until 31 March 2022

30

For more workshops visit www.lsect.com
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*Reminder*

For example, in etc venues

(all England)

(E7m x 0.005) - £15,000 = £20,000

£21,996 annual levy credit

£20,000 / 12 = £1,667 monthly tax
£1,667 x 1 x 1.1 = £1,883 monthly credit

accounts their payroll is £7m

Working out if employer should be levied or not

HMRC advice was that if employer payroll was £2.8m or more last year then they
should register for paying the levy

The government will not identify which employers are levied. So you will have to do your
own homework. Companies House and Charity Commission might be a good place to start.

For example, BBC accounts say in
their payroll is £990m (let’s assume
80% for England)

(£990m x 0.005) - £15,000 = £4,935,000
£4,935,000 / 12 = £411,250 monthly tax
£411,250 x 0.8 x 1.1 = £361,900 monthly credit
£4,342,800 annual levy credit

If their monthly pot runs out they switch to 5% cash contribution in return for 95%
ESFA funding. Unused levy pots fund non-levied employers plus top-up,
incentives, English & maths etc (is the theory)

31
* 3 *
Reml nder For starts from 1 August 2018 Forsla;'ﬁdhgmet:;mmgymﬁ
Th e fu n d-i n Band Number | Band Maximum | Band Number | Band Maximum Frey
g 1 £1,500 1 £1,500 Education & Skills
2 £2,000 2 £2,000 Funding Agency
ba n ds 3 2,500 3 2,500
4 £3,000 a £3,000
B £3,500 5 £3,500
. B £4,000 B 4,000
Meant to negotiate 7 =500 . po—
with employer but : EEEEE g 6,000
reducing for prior H 5000 . 29000
: 12 £5,000 - ;
learning and T _tum Apprenticeship
experience 1s an “g f:;‘ggg i =00 t h - I f d
actual funding rule 1 £t - o ec_ nical Tunding
18 £15,000 ' QU|de
80% pa]d monthly ;3 i:gjggg 12 £18,000 From August 2020
i i 0, id i 21 £18,000
with final 20% paid in 2 i
last month on 23 £20,000 13 £21,000
. 2 £21,000
completion of the % =200
7% £23,000 14 £24.000 g .
framework or EPA (dO ] £24,000 May 2021: version 3
28 £25,000
not need to paSS) 75 £36,000 15 £27,000 Page 10148
30 £27,000
42 day quallfy'lng periOd unless https://www.gov.uk/government/publications/
returning from a break apprenticeship-technical-funding-guide
32
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Second IfATE consultation ended 6 October 2020

News

Band for standards do change (mostly downwards)

Update 7 July 2021

IfATE launches second consultation for new

FE Week reporter

vyiosa

é
© @ |nstitute for Apprenticeships

College

apprenticeship funding model 4.1 Apprenticeship Funding: Eligible Costs Review:

We undertook a consultation earlier this year on the eligible and ineligible costs of
training and on-programme assessment. We would like to thank the sector for
responding so positively to the consultation which received 78 responses. We are
considering our response to the consultation and any potential changes to eligible and
ineligible costs as part of the Government's planned spending review in 2021, We will
& Technical Education sheffield 0 provide a further update towards the end of the year.

Vi the EDWeek website

A second funding rate consultation has been
launched by the government's apprenticeships
quango.

The Institute for Apprenticeships and Technical Education is currently

a posal fora
apprenticeship standard funding rates.

Folowing  review of over 200 consultaton respenses” UATE have laid
out revised plas fora new funding model. WATE refes o his model asa
rates-based varable model.
FIND OUT MORE P>
ran earter thi year. Even befor the consultaton window had closed

IEATE has also published their response to the original consultation they

https://www.gov.uk/government/publications/esfa-update-7-july-
2021/esfa-update-further-education-7-july-2021#information-
updated-apprenticeship-funding-rules-for-2021-to-2022

IfATE say there will be no new
info until due early year

https://feweek.co.uk/2020/08/25/ifate-launches-second-consultation-for-new-apprenticeship-funding-model/

33

Using Find a learning aim (FaLA)

@ Find a leaming aim =
<« C @ findaleamingaimbeta

[c{o)AV] ¢ Find a Learning Aim

Find a learning aim

Database downloads
Find the latest information on available Qualifications,

Standards, Apprenticeships, T Levels and Units.

Standards will show you information on funding, dates and common
components. Qualifications and Units show you funding streams for courses
and the last date leaners can start. Apprenticeships and T Levels showyou
pathways, dates, and common components.

Search by title or reference number

> Search usin

Type of learning

Standards |

Qualifications
Frameworks
Units

T Levels

https://findalearningaimbeta.fasst.org.uk/

Hospitality Team Member x  + °

c

@
<€ @ findaleamingaimbeta.fasst.or...

iy Find a Learning Aim

Code o
Sector

Effective from

Ertectiveto
Laststefornewstars 2t

Levet 2

SectorsubjectareaTier2 740 Hosptaltyand Caterng

Integrateddegreestandar N

Other bocy spprovarequired

Bated earningsims

Standard trailblazer

Startaate

Lastste fornewstarts

Encdste Norszt

Standard Trailblazer

+
Apprenticeships from May 2017 &
Apprenticeships from May 2017 &

Sancrurter &

Apprenticeships from May 2017
P

Effectivefrom 04 e 20m2
Eftectieto

164018 provideradditional payment £1000

164018 mpioyersdational payment £1000

161018 frameworkupift ©

Careleaver actionslpayment £1000

Ourstion 2mentne

Maxempioger evyczp = i

34
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*Reminder* [excl. new hire employer cash incentives for starts until March 31 2022]

Other funding factors (not funded by levy credit but would come out of non-levy allocation)

£1,000 employer incentive for 16-18s and 19-24s who have previously been in care or who have a Local Authority
Education, Health and Care plan. Paid to employers in two equal instalments at 3 months and 12 months. This will be
paid to the provider and must be passed on to the employer within 30 working days

£1,000 provider incentive for 16-18s and 19-24s who have previously been in care or who have a Local Authority
Education, Health and Care plan (plus for one year an extra 20 per cent of the upper limit for FRAMEWORKS ONLY).
Paid to providers in two equal instalments at day 90 (3 months) and day 365 (12 months).

£1000 for care leavers, paid to provider 60 days from start and must be paid in full to apprentice within 30 days.

No levy or employer contribution for 16-18s and 19-24s who have previously been in care or who have a Local
Authority Education, Health and Care plan at employers with fewer than 50 staff

For additional learning support the ESFA will pay providers up to £150 a month, plus additional costs based on
evidenced need

FRAMEWORKS ONLY: Additional provider payments for apprentices who live in the top 27% deprived areas. £600 for
top 10% of deprived areas, £300 for next 10% range and £200 for the next 7% range

English and maths at level 1 and 2 funded directly by the ESFA at £471 for each qualification (no separate funding for ICT)

35
Demo of my apprenticeship
funding calculator - 2021/22
edition
36

For more workshops visit www.lsect.com 18



Apprenticeships and the ILR in 2021/22

November 2021

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

The Individualised

Learner Record
(not going away!)

Version 3

Specification of the
Individualised Learner
Record for 2021to0 2022

Updated: . Summary of changes
Publshec: 21
fFrom: s

ey

Overview

Purpose, audience and background
Summary of changes

Useof ILR Data

;:everage oftheILR

ILR Structure

Programme Aims

Guidance on recording valid postcodes
Format of the ILR file

Field Collection Requirements

Appendices, validation rules, and schema

++++++++‘

+

https://guidance.submit-learner-data.service.gov.uk/ilr

38
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Summary of
changes

Data model

=PriorLevel

DateLevelApp

Notes

This entity is completed when the learning agreement has been agreed
between the learner and provider. The prior attainment relevant to the
agreement is recorded on the ILR with the start date matching the
earliest learning aim start date for the agreement

Where all learning activities relating to the agreement have been
completed andif the learner progresses into further learning with the
same provider, a new learning agreement is made 