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Apprenticeship policies update -

including Covid flexibilities

LEARNING & SKILLS
EVENTS, CONSULTANCY & TRAINING

Annual policy document

“This document sets out the policy for apprenticeship
funding in England, for new starts from 1 August 2021. It
updates the policy that has been in place since 1 April 2021”

1. “Some [Covid-19] flexibilities continue beyond
1 August 2020, further details can be found in
the guidance” -> https://tinyurl.com/téviw27

2. The new cash employer incentives

3. Increasing access to funding via online
apprenticeship system for small employers (non-levy)
with a ‘pledge function’ on gov.uk

https://www.gov.uk/government/publications/apprenticeship-funding

Department
for Education

Apprenticeship
funding in England

From August 2021

July 2021
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1. Covid-19 flexibilities
7 July 2021

“Updated to reflect the change in the return to the
workplace which will apply to apprentices as part of

Step 4 of the roadmap

Updated links and references to the redundancy

support service for apprentices

Guidance
Providing apprenticeships during the
coronavirus (COVID-19) pandemic

Find out how apprenticeships will continue during the
coronavirus (COVIDA9) pandenic.

g =

rovidin
COVID19 pandemic

Details

Trissudancels for:

https://tinyurl.com/tévjw27

Updated to reflect ending of flexibility permitting
end-point assessment prior to functional skills

qualification achievement

Updated to reflect an extension of the temporary policy on suspending
the requirement for Level 2 apprentices to attempt Level 2 functional

skills assessment

Flexibility permitting EPA prior to FSQ achievement

Atemporary flexibility introduced on 23 February 2021 allowed eligible apprentices
who were ready to take their FSQ assessments in English and maths to start their EPA
on or before 31 May 2021 and return to complete F5Q assessment within three months
of starting their EPA.

Providers must continue to ensure that apprentices who have used the flexibility take
their FSQ assessment within three months of beginning their EPA.

Where this flexibility has been used, apprentices can still only complete their
apprenticeship once they have passed their EPA and achieved their FSQ in English
and/or maths as required. After these achievements have been confirmed by the EPAO,
apprentices can request a completion certificate. Training providers must provide
prompt confirmation of the apprentice’s FSQ results to EPA organisations once these
have been awarded, to allow certification to be issued.

Temporarily suspending the requirement for Level 2
apprentices to attempt Level 2 FSQs

For level 2 (intermediate) apprenticeships, apprentices must achieve a level1 in both
English and maths functional skills qualifications (F5Q) to complete their
apprenticeship. Intermediate apprentices are also usually required to study towards
and attempt the functional skills assessments at level 2. However, apprentices who
have a planned end date of on or before 31 December 2021 do not have to work towards
and attempt the level 2 functional skills English and maths assessment and can move
through to gateway to sit their EPA. For apprentices with a planned end date after 31
December 2021, the normal (pre- COVID) rules and requirements for level 2 apprentices
apply. Main providers should retain evidence if an apprentice did not take the level 2
assessments and add a dated note to the evidence pack for the apprentice explaining
that the test was not taken due to revised guidance during COVID-19.

This temporary suspension will allow apprentices, employers, training providers and
EPAOs to focus on other key requirements for completion of a level 2 apprenticeship.

Alevel 2 apprentice will still require a level1functional skills in English and/or maths to
complete their apprenticeship. The temporary suspension applies to both
apprenticeship standards and frameworks.

There will be no requirement for those apprentices who are passed through gateway to
go back and take the level 2 functional skills test. However, if the apprentice would like
to attempt the level 2 functional skills English and maths assessment, they should be
allowed to do so. This should not be a barrier to them progressing to EPA, as the
(optional) level 2 FSQ assessment can be taken before, alongside or after EPA.

Apprentices undertaking a level 3 or higher apprenticeship are still required to hold or
achieve an approved level 2 functional skills English and maths qualification before they
can successfully complete their apprenticeship.

https://www.gov.uk/government/publications/coronavirus-covid-19-apprenticeship-programme-response/providing-apprenticeships-during-the-covid-19-pandemic
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End point assessment (EPA) flexibilities continue

% instuto or Apprenticoships Q
PR & Technical Education =¥

About Ensuring quality

Higher technical
qualifications ‘ L

COVID-19 GUIDANCE: END-POINT ASSESSMENT OF APPRENTICESHIP
STANDARDS

Updated 11 February 2021

1. OVERVIEW

The Institute will provide at least three-months-notice
of any decision to withdraw any flexibilities

https://www.instituteforapprenticeships.org/eqaepa-guidance-during-covid-19/

About Ensuring quality

S ———————

LIST OF APPRENTICESHIPS WITH TEMPORARY DISCRETIONS OR
FLEXIBILITIES

s and disc agreed and how to 3pply for
anewone.

LAST UPDATED 26 MAY 2021

Currently 154 standards listed on this webpage with
EPA “flexibilities and discretions”

https://www.instituteforapprenticeships.org/covid-19/recent-
announcements/ list-of-standards-with-temporary-discretions-or-flexibilities/

2. New cash employer incentives

New “incentive payment will be made to employers who hire
an apprentice between 1 August 2020 and 30 September 2021.”

Apprentice “must not have been employed by the employer
within the six months prior to the contract start date.”

Department
for Education

Apprenticeship
funding in England

From August 2021

Employer to make claim direct via apprenticeship system, sy 202

and paid “in two equal instalments, where the apprentice is

still in learning at day 90 and day 365”

£2,000 aged 16-24 and £1,500 aged 25+ (unlimited).

£3,000 for all ages from 1 April

Existing £1,000 for all 16-18s, passed on by the provider to

the employer, remains unchanged

https://www.gov.uk/government/publications/apprenticeship-funding

For more workshops visit www.lsect.com
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3. Increase access for small employers

“The number of ‘active’ or ‘used’ reservations available to non-

levy paying employers at any given time has increased from 3 to

10 and “On 1 April 2021, all non-levy employer reservation levels
were reset, to enable an employer who does not pay the

apprenticeship levy to make up to 10 new reservations, to fund
new starts in the financial year 2021-22.”

“Employers can reserve funds up to six months before an
apprenticeship is planned to start”

turned into a commitment by March 2022 it will expire.”

https://www.gov.uk/government/publications/apprenticeship-funding

Department
for Education

Apprenticeship
funding in England

From August 2021

July 2021

“Each reservation will expire two months after the reservation month (a total of three
months) if the employer does not make a commitment on the apprenticeship service
to start an apprentice. For example, in August 2021 employers will be able to reserve
funds six months in advance for a start in January 2022; if the reservation is not

9
[ ‘ L3 ’ °
Standards being ‘approved for delivery’ all the time
641 apprenticeship standards approved for delivery
A further 109 apprenticeship standards in development
¥ Fecmca Eeucaton "
SEARCH THE APPRENTICESHIP STANDARDS
Filter the results c
Keywords S
holistic therapist L
Sports coach T
Approved for de\v!;y mhf;e‘fnz, ~ L»E.'e 4  @18months B Max funding: £9000 o
Senior people professional e b |
https://www.instituteforapprenticeships.org/apprenticeship-standards/
10
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Technical guide

This document “This document sets out
the details of the apprenticeship funding
system for new starts on or after 1 April
2019. It explains how we will calculate
funding for organisations receiving funding
from us. Employers may find this
information useful to help understand how
employer accounts on the apprenticeship
service operate or how government and
employer co-investment will operate.”

https://www.gov.uk/government/publications/apprenticeship-technical-funding-guide

Education & Skills
Funding Agency

Apprenticeship
technical funding
guide

From August 2020

May 2021: version 3

Page 1ol 49

11
Three rule books again for 2021/22 Ll
Funding Agency
* Main providers Apprenticeship funding rules
) for main providers
» Employer-providers August 2021 to July 2022
« Employers (levy paying)
Clarification version
Remember: -if you are a training provider ;[’:,::‘documnlsuetsamlheiundmgm\esfura\lmampmwdersde\iveungapprennceships
employing your own apprentices then the o e
employer-provider rules will apply (no profit mmmm——
allowed)
July 2021
Clarification version. Feedback deadline was s i e g e
16 July 2021. So official version 1 to be .
published at the end of this month
https://www.gov.uk/guidance/apprenticeship-funding-rules
12
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July 2021

Education & Skills
Funding Agency

Summary of changes document

11 pages August 2021 to July 2022

‘Summary of changes

Introduction

“We have identified the rules in the 2021 to 2022 funding |« m s s s ne o camass

« Apprenticeship funding rules and guidance for employers.

rules clarification version that have changed from the Ae—

« Apprenticeship funding rules for employer-providers

2020 to 2021 funding rules in the table below. The O

« Apprenticeship funding rules for training providers

employer, employer-provider and provider paragraph A R

2. The funding rules form part of the terms and conditions for the Use of funds in an
s i ‘account

numbers are denoted with the prefix E, EP or P et ey e Sl

ESFA), i the Department )

N ”
respectively. Ppisarenr i SN
;

202

4. We have identified the rules in the 2021 to 2022 funding ules clarfication version that
have changed from the 2020 to 2021 funding ules in the table below. The employer.
provider paragraph numb prefi E, EP

“This document is intended as a summary and " Pm e e et
does not replace the funding rules themselves.
You should refer to the main funding rules

document for the definitive rules”

https://www.gov.uk/guidance/apprenticeship-funding-rules

13

Funding rule changes for 2021/22

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING
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Summary of Changes.
Section Change Paragraph
S of ch
ummary changes part 1 D S —
and purpose of | Functional Skills Qualifications temporary EP13
the document flexibilities which have now ended. E8
" " 3 What is an Clarification: To be clear who is ultimately P22
P30  Every apprentice must be paid a lawful wage for the time they are in work and in off- apprenticeship? | responsible for on- and off-the-job training. EP21
the-job training. Whilst the employer is responsible for meeting the cost of the E15
apprentice’s wage, you are responsible for confirming, with the employer, that a Clarification: Improved clarity around the role of P23
lawful wage is being paid. initial assessment in verifying the eligibility of the | EP22
individual and suitability of the programme for E16
P30.1 Where the employer is using the apprenticeship minimum wage, they fcu’nd\_ng, TR a7
must only do so from the start of the apprenticeship programme and not agreemant r o EP26
before. {between the E20
R . - employer and Clarification: Clarity on the ILR field name and it's | P27.2
P30.2 You can find information on the pational minimum wage. the the apprentice) | link to the apprenticeship agreement. EP26.2
apprenticeship rate. and the definition of an employee on GOV.UK. E20.2
Alternative Clarification: To be clear on the provider's P28
English responsibility in relation to the apprenticeship EP2T
apprenticeship | agreement. E21
Text relating to the previous redundancy policy has | P-
been remov: EP-
E-
Apprentice Clarification: Added dlarity on the provider's role P30
Wages EP29
E23
Minimum P39
i Clarification: Subtitle changed to clarify that there
duration and | i 5 oy caption’ to the minimum duration, rather | o0
‘employment h 5 E32
hours there are circumstances where multiple periods of
learning can be added together to comply with the
requirement.
New rule: Sub-rule added to support standards P39.2
versioning. EP38.2
E322
‘Off-the-job Clarification: To be clear that off-the-job training P41.1
training should only be delivered in the practical period. EP40.1
E34.1
Clarification: To include references lo allernative | P44.2
. N . . deli thod i EP432
https://www.gov.uk/guidance/apprenticeship-funding-rules by methodolgles. Ea72
To be clear that lices must be | P44.3
engaged I active leaming or on a break in leaming | EP43.3
(if inactive for 4 weeks or more), E37.3
Summary of changes part 2 e
should only be delivered in the practical period. EP44.4
E384
Clarification: To be clear that the delivery of off- P52.1/52.2
the-job training within the practical period requires | EP51.1/51.2
afirst day and a last day of learning. E45.1 and E45.2
P54  When the apprentice takes_ a pelrlod of leave frqm their v_.'u_rk, in excess of 4 weeks‘ Clarification: Added darlly around breaks i FEa
we expect that the apprentice will take a break in the training they are to receive (a learning and the impact on off-the-job training. EP53
break in learning). The apprentice may also take a break from learning without - : (14
. Recognition of | Clarification: To clarify that the individual's prior P59
taking a break from work. prior learning | learning and sxpsrience must bs assessed through | EP58
and experience | a robust Initial Assessment before starting the -
P54.1 The apprentice and their employer must revise the date in the apprenticeship.
apprenticeship agreement on which the apprenticeship was expected to __ _
have been completed to account for the duration of the break. The £ it Toapooty which Ceadil i)
2 < 5 - i and behaviours must be included in the Initial EP59
duration of the apprenticeship and the amount of off-the-job training Assessment. E-
needed to meet the 20% requirement would therefore remain the same
houah there had b break if training Broak kvl 4 Clarification: To reflect that prior work experience, | P60
as though there had been no break in training (break in learning). particularly where the apprentice is an existing EP60
employee, of is beginning their apprenticeship after | ES4.1
P54.2 Apprentices on maternity, adoption or shared parental leave may use completing anather programme with a relevant
i A = 5 work placement, must be reflected in the appraisal
their statutory keep in touch (KIT / SPLIT) days to continue with off-the- o skills and behaviours.
Jjob training during their period of leave. Please refer to paragraphs Clarification: To clarify where the content, duration [ P61
P303 to P311 for further information. and prics must be reduced where the individual has | EP61
prior learning necessary to achieve occupational E-
compelence.
Who can be Clarification: To be clear that we are referencing | P68.3
funded? eligible training costs. EPE8.3
E50.3
Individuals who | Clarification: The Ministry of Justice provides that | P81 to P82
are not eligible | prisoners, both in custody and released on EP81 to EP82
for funding temporary license, cannot sign a contract of E70 0 E71
employment. Therefore, the rules have been
updated to clarify that prisoners are not eligible
apprentices.
Apprentices Clarification: To reflect that we will provide Pas
who need learning support to those who do not have a EP85
access to diagnosis of a learning difficulty or disability butto | E-
. . . . learning whom the provider has identified to us a learning
https://www.gov.uk/guidance/apprenticeship-funding-rules support support need (as defined in Section 15ZA(6) of the

16
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Summary of changes part3

Education Act 1996) that would affect the
apprentice’s ability to complete their
apprenticeship, subject to meeting the
requirements in paragraph Error! Reference
source not found..

New Rule: New Rule: To confirm when an P86
assessment for leamning support needs should be EP86
P undertaken and that this must not be a generic E-
assessment and must not be part of a standard
enrolment process.
Clarification: To confirm that learning support is Pas
NEWS not to be claimed to address learning gaps or for EP88
upskilling learners where there is no learning E-
New rule will stop providers assessing apprentices difficulty or disabibty.
for learning difficulties Clarification: To confirm that leaming support PBg
) must not be claimed where the apprentice has not | EP89
Fraser Whieldon been enrolied on the appropriate English and E-
maths level - progression through the appropriate
levels must be followed.
Clarification: To confirm that the assessment PS0.1
should be bespoke to the apprentice. EP90.1
Ex
Clarification: To review progress and continuing P90.2
needs on a monthly basis ~ this is to bring in-line EP90.2
Universi[y\ y with the monthly claim process. E-
[
Bolton (B
il Eligible costs | Clarification: To be clear thal EPA cosls mustnol | P105.1
be included in the TNP1 price on the ILR. EP98.1
E85.1
Visitthe EDWeek website Help " Incentive ext relating to incentive payments for -
Ip [ i T aq ym fo P.
acqui‘ payments for hiring a new apprentice from 1 August 2020 EP-
mES Apprenticeship sector leaders have attacked a new Know hirlng a now to 31 May 2021 has been removed as E:
ed < : sy - apprentice from | these no longer apply.
funding rule concerning apprentices’ learning c skills 1 April 2020 to
ons. difficulties assessments, slamming it as “totally \\ FoRnoRE their 30 September
wrong'. ; Sl INFORMATION 2021 New rule: To reflect thal where you apply for an P-
he new s, due o take ffect from August, would mean providers will et pament 1 e s I R o [Eite
X - igible to be paid an instalment, you must a
no;t:;l::lsj i:‘sfzsré;p‘}:;:‘\‘l:‘e‘s for funding for any learning difficulties Howdid mé! 150 day o'? gk Whereyyou Aeg :f‘;.e); ¥
it itk ; City of Bristol College this date, payment of your instalment will be
delayed by a month to allow for necessary payment
https://feweek.co.uk/2021/07/09/new-rule-will-stop-providers- checks.
assessing-apprentices-for-learning-difficulties-funding/
Support for Restructure and clarification: To reflect that P134.1 and
English and these rules apply to all apprentices. P1342
maths training EP141.1 and
141.2
Summary of changes £is02 ™
E130.2
y g part 4 Restructure, and clarification on self- P1471
‘assessment. EP154.1
E144
Clarification: To remove reference to the P-
P157 The employer in consultation with the main provider must ensure that the apprentice Fiinclors! Skife hsifoations femparay B
is prepared and understands the end-point assessment process. Engaging the end- .
point assessment organisation can be at any time, but to ensure timely delivery of New rule: The box highlights that the suspension | P-
th d int t. the dial t t I 16 ths befi of the rule requiring level 2 apprentices to study EP-
e end-point assessment, the dialogue must commence at least 6 months before fowards. and attsmpt, tha functional skilia E-

P158

P159

the planned end date of the apprenticeship. As part of this process all
information required for the end-point assessment must be ready to present to the
end-point-assessment-organisation for the gateway.

The apprentice must be employed until the end-point assessment is completed. The
only exception is where the apprentice has been made redundant and we are funding
the apprenticeship to completion. Consideration must be given to the potential time
needed for any re-sit and / or re-training prior to re-taking the end-point assessment so
the apprentice remains employed during this time.

At least 6 months before the apprentice reaches the gateway the employer must
have:

P159.1 selected an organisation from the Register of End-Point Assessment
Organisations (RoEPAQ) to deliver the end-point assessment,
P159.2 negotiated a price with the end-point assessment organisation. Only

those organisations listed on the RoEPAO will be eligible to be funded.

https://www.gov.uk/guidance/apprenticeship-funding-rules

assessments at level 2 has been extended to
include level 2 apprentices with a planned end date
on or before 31 December 2021.

rules.

End-Point Clarification: To remove reference to the P-

Assessments Functional Skills Qualifications temporary EP-
flexibilities which have now ended. E-
New rule: To reflect that dialogue with the end- P157
point assessment organisation must commence at | EP164
least 8 months before the planned end date of the | E154
apprenticeship.
New rule: To reflect that the employer mustboth | P159
select and negotiate the price with the EPAO at EP166
least 6 months before the apprentice reaches the E156
gateway.

Contracting and | Clarification: The reference to new non-levy starts | P167

subcontracting | being funded via a contract for services has been EP-
removed. E-
Clarification: Further clarification on what is meant | P169
by “the employer’s apprenticeship programme” and | EP175
additional exampies of what would constitute a E1684
“token amount” are provided.
Clarification: Additional information relating to the | P171
Public Contracts Regulations 2015 is provided. EP178

E-

New rule: To be clear that artificial distinctions or | P172
convoluted delivery arrangements must not be EP178
used to avold the application of the subcontracting | E-

18
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July 2021

New rule: To be clear subcontracting must notbe | P173
used to meet short-term funding objectives. EP180
E166

New rule: To be clear on the rationale for P-

Summary of changes parts T

to include employer-providers).

Co ntractin g and su bCO ntract'n g Clarification: That a main provider can use P-
delivery subcontractors to complement their own EP-
delivery and these delivery subcontractors can E171

New for 1 August 2021 deliver full or part-apprenticeship training.
(NB Existing rule but only previously included in the
P167 - Clarification: The reference to new non-levy starts being funded via a contract for malti proyider { employer-provider nles),
services has been removed. Clarification: That a main provider must maintain P-
the relationship with the employer at all imes. The | EP-
P168 - Clarification: Further clarification on what is meant by “the employer's apprenticeship main provider must not allow a delivery E175
programme” and additional examples of what would constitute a “token amounl” are saiconbaionio e it relafionaiip .
(NB Existing rule but only previously included in the
provided. main provider / employer-provider rules).
P171 - Clarification: Additional information relating to the Public Contracts Regulations 2015 New rules: To describe the additional information | P175-P178
is provided that must be published alongside the EP-
. subcontracting rationale. E-
P172 - New rule: To be clear that artificial distinctions or convoluted delivery arrangements New rule: Thal the ESFA will reserve the ightto | P177
must not be used to avoid the application of the subcontracting rules. require an explanation where the funding retained | EP182
as a management fee for a subcontract exceeds E-

3 3 20% of th Il contract but affers litte vale.
P173 - New rule: To be clear subcontracting must not be used to meet short-term funding o of the overall coniract bu ofiers Iifle value

objectives. New rule: That delivery subcontractors must not be | P-
used without the appropriate knowledge, s)_ulls. and | EP185
P175 to P178 - New rules: To describe the additional information that must be published experience of contracting with, and managing, =
# delivery subcontractors.
alongside the subcontracting rationale. (NB Existing rule for main providers, now expanded

to include employer-providers).
P187 - New rule: To be clear that leamers supported through subcontracting should fully

" New rule: Ta be clear that learners supported P187
understand the roles and responsibilities of the various parties. through subcontracting should fully understand the | EP190
= /. roles and responsibilities of the various parties. E-
P190 - New rule: To be clear who is responsible for the actions of subcontractors ir a
who Is responsible for making alternative delivery arrangements, protecting the audit trail, New rulef: T%:; clear who Is‘ resp: n.u for the 2; E:g”
actions of subcontractors including who is
and/or rﬁpayj"g ESFA when a subconlraclor falls lo deliver. responsible for making altemnative delivery E178-E180

arrangements, protecting the audit trail, and / or
repaying ESFA when a subcontractor fails to

https://www.gov.uk/guidance/apprenticeship-funding-rules deliver.
New rule: To be clear who is responsible for P192
ensuring safeguarding is rigorously enforced in EP193
subcontracting arrangements. E-

New rule: To be clear that it is not acceptable for P193
S ummaryv of changes 6 e el [,
part interest in @ subconiractor to undertake any E-
managemanl control activities of that
subcontractor.

New rule: To outline responsibilities in relation to P196

P192 - New rule: To be Iclear who is responsible for ensuring safeguarding is rigorously the Prevent duty. EP197
enforced in subcontracting arrangements. E-
. N le: That [ | i t not P-

P193 - New rule: To be clear thal it is not acceptable for any staff member with a direct or SRS s o T | L

indirect financial interest in a subcontractor to undertake any management control activities (NB Existing rule for main providers, now expanded | E-

of that sul Iractor. to include employer-providers)

) X Clarification: To be clear that the written contract | P199

P196 - New rule: To outline responsibilities in retation to the Prevent duty. with a subcontractor must be in place before any | EP200
delivery takes place. E-

P199 - Clarification: To be clear thal the written contract with a subcontractor must be in Now rulos and clarifications: The saction has P200-P210

place before any delivery takes place. been updated to be clear on what, as a minimum, | EP201-EP211
must be included within the contract with the E-

delivery subcontractor.

P200 to P210 - New rules and clarifications: The section has been updated to be clear on

what, as a minimum, must be included within the contract with the delivery subcontractor. Now section: To summarise all of the rules relating | P211-P215
to subcontracting reporting and external audit EP212.EP216
requirements. E-

P211 to P215 - New section: To summarise all of the rules relating to subcontracting

TEpOﬂihg and external audit requ[mm‘ New rule: To change the relevant dates from a P218
financial year to an academic year. to align with the | EP217
subcontractor declarations. E-

P218 - New rule: To change the relevant dates from a financlal year to an academic year, lo

a|g|1 with the subcontractor declarations. When payments | Clarification: To reflect changes made in the co- | P230
are made investment section EP-
E-
Please note that additional subcontracting rules are to follow in version 1 to align with
the published suhcmcﬁng reforms. Employer co- Clarification: To reflect thal we may withhold the | P245
investment final completion payment until all the necessary EP-
employer co-investment has been collected. E194
Clarification: To reflect that you must have P2453
collected and recorded (on the ILR) at least the EP-
amount of co-investment required for the whole E

programme up to the month before the completion
payment is due, not counting any co-investment
wihich might be required for the completion element
itself,

https://www.gov.uk/guidance/apprenticeship-funding-rules

20
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Clarification: To reflect that throughout the P247
financial year you should regularly have collected EP-
matching co-investment from employers. E
ummary of changes part 7 B P |
p co-investment payments with the main provider, EP-
which does not match payments made by us each | E183
month.
Subsidy control Subsidy control | New Rules: Section updated to reflect new P267 to P270
Subsidy Control rules. EP269 to EP272

New for 1 August 2021 ! E230 10 233
Apprenticeships | Clarification: updates to reflect the upcoming P-

P267 to P270 - New Rules: Section updated to reflect new Subsidy Control rules. funded by launch of the online malching service. EP280, EP284
transfer of levy and EP296
funds E241, E245 and

H i E258
P26T Funds received by main providers from an employer's apprenticeship service Clarification: updated (o reflect the ruies within the | -
account (including government top-ups fo funds), government-employer co- Employer Funding Rules around what happens a | EP298
investment and additional payments (paragraphs P110 to P127) do not fall within transfer payment fails E-
the scope of subsidy control from 1 August 2021 to 31 July 2022.
. — . Clarification: updated lo reflect the rules within the | P-
P268 Waiving of the employer oun!nbutlon for small employers is likely to amount to Employer Fund,:;anu\es around monitoring EP209
subsidy control and the subsidy control rules will therefore apply to such cases. For process. E-
more information on Subsidy Caontrol, please visit the Subsidy Control guidance on
GOV.UK. Change of New rule: To reflect where there is a change to the Esj‘fm‘ ’
. (including changingtoa | £,
P289 T of funds mployers also engage the subsidy control rules. For i
any transfer an employer receives, a percentage of the transferred funds will count Breaks in P-
towards the employer’s Small Amounts of Financial Assistance exemption. This learning Tha oot v boenpiid smtmoution: |,
new position in the document to follow the text on
percentage represents the amount of co-investment the employer would have breaks in learning E-
otherwise had to contribute towards the apprenticeship, if funds had not been
transferred. The percentage rate is dependent on when the apprenticeship started - Redundancy Texl relaled to the previous redundancy policy | P-
i i has been deleted. EP-
for further information about these rates, please refer to the table in paragraph E
P242. You must ensure the employer completes a subsidy control declaration l9r Thia fiowehart Fas baen updated B-
relevant funding they receive as a result of the waiver of the employer contribution EP-
for small employers and transfers. You are responsible for retaining a copy of this E-
declaration in the evidence pack. Maternity, Clarification: To reflect that a break in leaming P308.1
adoption and must be used where the individual has agreed, with | EP327.1
2 . hared tal | th ! d ider, to take a break of 4 E284.1
P270 If you become aware that an employer exceeds their Small Amounts of Financial f‘:ve e w:;’ggf:ﬁ;aﬁ'mfﬂ;,::,p?enh:e:mﬁ;g o
Assistance exemption of 325,000 Special Drawing Rights (that is, approx. £340,000 without a break from work) but plans to retur to
at current exchange rates) over a rolling 3 year period, you must contact us. the programme in the future.
Changing to a New rules: For when an existing apprentice wishes | P312 1o 323
new version of a | to move to a different version of the same standard. | EP331to EP342
https://www.gov.uk/guidance/apprenticeship-funding-rules Atanti E2B3 1 E207
Evidence Pack | naw ryles: To reflect the evidence requirements ::gg—; ,
{ i
Eiginilty) for initial : =
Evidonce Pack " - = P362
. Carification: To reflect evidence requirements
(Recognition of 2 EP370
Summary of changes part s ] e :
Evidence Pack | Clarification: fo reflect the evidence requirements | P363.3
(Commitment | for progress reviews EP3713
B
New for 1 August 2021 Evidence Pack | New evidence requirement: To confirm ihe P366.1
(apprentices evidence required where you have identified a EP374
accossin leaming support need(s) without an official -
P366.1.4 - New evidence l‘EqUIFE:lhEI'Il.' Tao confirm the evidence required where you have learning 9 d@gmg‘s_ J
identified a learning support need(s) without an official diagnosis. support)
Evidence Pack | Clarification: To remove reference o the P-
. . N . Support f Functional Skills Qualifications t EP-
P366 Where learning support has been claimed, the evidence pack must inciude the :En'g:i':; .,:’,; “:,'(‘ib“?{;as wh'i,j, n::; nw:uen:d:dmwrary E.
following: maths)
Evidence Pack | New: Requirement to hold information on who the | P372
. . | ) Paying fo o loyer is for transfer funded EP3785
P366.1 Evidence that an assessment to identify the support the apprentice {F vl Soe an :i:‘ T " E-
needs has been carried out (see paragraph P86 for criteria). This Annex A: Update: Changes to ordinary residence criteria for | P390
evidence must include: E:g;z‘:?;m“ k. asocdle. e
, fund) Update: Changes to ordinary residence criteria for | P381
P366.1.1 The assessment of learning need(s) (see paragraph citizens with the Right of Abode EP396
E323
Pea.1) New Rule: A new residency categary has been P392
. . added for UK nationals who have been living in the | EP397
P366.1.2 Details of the identified learning support need(s); and EEA. E324
New Rule: A new residency category has been P393 1o P3g4
P366.1.3 Confirmation that the learning support need(s) identified ;‘E;‘gﬁ:ﬂgﬁﬁﬁ,m the LI (fhes roplaces E:ggﬂcég;ss
must be supported to ensure the individual can complete New Rule: A new residency category has been P395
their apprenticeship. aEdEu:d :;;Nonel.:;unallibna\s (this replaces the Non Egggo
citizens section).
New Rule: A new residency calegory has been P306 to P397
P366.1.4 In instances where you, as the main provider, have added for family members of UK and EEA nationais | EP402 to EP403
identified a learning support need(s) without an official 22;5?'”5 the family membars of EEA nationals  E328 to E329
diagnosis, details of how this requirement was New Rulo: A new residency category WHich | Figa7
acknowledged prior to an assessment being undertaken gxeemn:j:’n:dn the three year residency rule has Egg?f,-?
en a
(see paragtaph P85). New Rule: New rules have been added to explain | P400 to P401
which family members of nationals with Calais EP405 to EP406
Leave to remain under section 67 can be eligible | E332 to E333
for funding
Update: Updates to the Child of a Turkish Worker | P05
section to reflect end date of agreement. EP410
E337

https://www.gov.uk/guidance/apprenticeship-funding-rules

Update: Updates to the list of British Overseas
Territories and EEA Countries we use for
ishing eligibility.

P414 1o P417
EP420 to EP423
E347 to E350

22
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Profiling standard starts in 2021/22

[No formula changes but keep an eye on funding
cap rates changes and associated dates]

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

*Reminder*

Levied employers

Non-levied employers

On Digital Apprenticeship
System

In theory, annual UK payroll £3m+ else
a transfer funded receiving employer

Levy credit calculated monthly
based on 0.5% above £3m payroll
for English employees + 10%

If no levy credit then co-
investment model applies where
employer pays provider 5%

No allocations (not even for co-
investment) and ESFA pay for
English and maths and incentives

Eligible for new hire cash incentives
for start until 30 September 2021

|
Definition
ACT1

Now on Digital Apprenticeship
System

In theory, annual UK payroll less than £3m
and not a transfer funded receiving employer

Co-investment model applies
where employer pays provider 5%

Up to 10 starts permitted per non-levy
employer

No allocations (not even for co-
investment) and ESFA pay 100% for
English and maths and incentives

Eligible for new hire cash incentives
for start until 30 September 2021

24
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*Reminder*

For example, in etc venues

(all England)

(E7m x 0.005) - £15,000 = £20,000

£21,996 annual levy credit

£20,000 / 12 = £1,667 monthly tax
£1,667 x 1 x 1.1 = £1,883 monthly credit

accounts their payroll is £7m

Working out if employer should be levied or not

HMRC advice was that if employer payroll was £2.8m or more last year then they
should register for paying the levy

The government will not identify which employers are levied. So you will have to do your
own homework. Companies House and Charity Commission might be a good place to start.

For example, BBC accounts say in
their payroll is £990m (let’s assume
80% for England)

(£990m x 0.005) - £15,000 = £4,935,000
£4,935,000 / 12 = £411,250 monthly tax
£411,250 x 0.8 x 1.1 = £361,900 monthly credit
£4,342,800 annual levy credit

If their monthly pot runs out they switch to 5% cash contribution in return for 95%
ESFA funding. Unused levy pots fund non-levied employers plus top-up,
incentives, English & maths etc (is the theory)

25
* 3 *
Reml nder For starts from 1 August 2018 Forsla;'ﬁdhgmet:;mmgymﬁ
Th e fu n d-i n Band Number | Band Maximum | Band Number | Band Maximum Frey
g 1 £1,500 1 £1,500 Education & Skills
2 £2,000 2 £2,000 Funding Agency
ba n ds 3 2,500 3 2,500
4 £3,000 a £3,000
B £3,500 5 £3,500
. B £4,000 B 4,000
Meant to negotiate 7 =500 . po—
with employer but : EEEEE g 6,000
reducing for prior H 5000 . 29000
: 12 £5,000 - ;
learning and T _tum Apprenticeship
experience 1s an “g f:;‘ggg i =00 t h - I f d
actual funding rule 1 £t - o ec_ nical Tunding
18 £15,000 ' QU|de
80% pa]d monthly ;3 i:gjggg 12 £18,000 From August 2020
i i 0, id i 21 £18,000
with final 20% paid in 2 i
last month on 23 £20,000 13 £21,000
. 2 £21,000
completion of the % =200
7% £23,000 14 £24.000 g .
framework or EPA (dO ] £24,000 May 2021: version 3
28 £25,000
not need to paSS) 75 £36,000 15 £27,000 Page 10148
30 £27,000
42 day quallfy'lng periOd unless https://www.gov.uk/government/publications/
returning from a break apprenticeship-technical-funding-guide
26
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Band for standards do change (mostly downwards)
Second IfATE consultation ended 6 October 2020

Update 7 July 2021

News
IfATE launches second consultation for new 2 z i 2z =
apprenticeship funding model 4.1 Apprenticeship Funding: Eligible Costs Review:
EEWeekrenorter We undertook a consultation earlier this year on the eligible and ineligible costs of
viom training and on-programme assessment. We would like to thank the sector for
| responding so positively to the consultation which received 78 responses. We are
I é considering our response to the consultation and any potential changes to eligible and
© ¥ nstitute for Apprenticeships ineligible costs as part of the Government's planned spending review in 2021, We will
» . Sheffield T provide a further update towards the end of the year.
& Technical Education College
' N
Visethe EDWeek webstte | https://www.gov.uk/government/publications/esfa-update-7-july-
2021/esfa-update-further-education-7-july-2021#information-
Asecond funding rate consultation has been updated-apprenticeship-funding-rules-for-2021-to-2022
launched by the government's apprenticeships
quango.

The Institute for Apprenticeships and Technical Education is currently

a posal fora
apprenticeship standard funding rates.

out revised plas fora new funding model. WATE refes o his model asa
rates-based varable model.

FIND OUT MORE P>
EATE bas aso publshed thelr response tothe riginal consulaton they

https://feweek.co.uk/2020/08/25/ifate-launches-second-consultation-for-new-apprenticeship-funding-model/

27

Hospitality Team Member xl + ©
@ findaleamingaimbeta.fasst.or...

Find a Learning Aim

Using Find a learning aim (FaLA)

o e femning on " Hospitality Team Member
e>sec
o %
Find a Learning Aim Sector ra—
Eectimion s

Laststafornewstarts Noteat

Find a learning aim = -

- 5 " . o Database downloads SectorsubjectareaTier2 740 Hosptaltyand Caterng
Find the latest information on available Qualifications, Integrateddegreestandard N

Standards, Apprenticeships, T Levels and Units. Ve curre doanieats Other body spprovat required

Standards will show you information on funding dates and common iy
components. Qualifications and Units show you funding streams for courses
and the last date learers can start. Apprenticeships and T Levels show you Standard trailblazer
pathways, dates, and common components.

armingams

Startaate
Lastste fornewstarts Norsst
Encdste Norszt

Search by title or reference number

Standard Trailblazer

+
Apprenticeships from May 2017 &

Type of learning Sardrumoer 7

Standards i Apprenticeships from May 2017 i
Sancrumber &

Qualifications

Frameworks Apprenticeships from May 2017 _

Units i

Tlevels Effective rom oariren200

Eftectieto

164018 provideradditional payment

164018 mpioyersdational payment £1000

LR ) - 164018 fameworkpit ©

Careleaver actionslpayment

Ourstion

https://findalearningaimbeta.fasst.org.ukll | rexemireriencso com

28
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July 2021

*Reminder* [excl. new hire employer cash incentives for starts until September 2021]

Other funding factors (not funded by levy credit but would come out of non-levy allocation)

£1,000 employer incentive for 16-18s and 19-24s who have previously been in care or who have a Local Authority
Education, Health and Care plan. Paid to employers in two equal instalments at 3 months and 12 months. This will be
paid to the provider and must be passed on to the employer within 30 working days

£1,000 provider incentive for 16-18s and 19-24s who have previously been in care or who have a Local Authority
Education, Health and Care plan (plus for one year an extra 20 per cent of the upper limit for FRAMEWORKS ONLY).
Paid to providers in two equal instalments at day 90 (3 months) and day 365 (12 months).

£1000 for care leavers, paid to provider 60 days from start and must be paid in full to apprentice within 30 days.

No levy or employer contribution for 16-18s and 19-24s who have previously been in care or who have a Local
Authority Education, Health and Care plan at employers with fewer than 50 staff

For additional learning support the ESFA will pay providers up to £150 a month, plus additional costs based on
evidenced need

FRAMEWORKS ONLY: Additional provider payments for apprentices who live in the top 27% deprived areas. £600 for
top 10% of deprived areas, £300 for next 10% range and £200 for the next 7% range

English and maths at level 1 and 2 funded directly by the ESFA at £471 for each qualification (no separate funding for ICT)

29
Demo of my apprenticeship
funding calculator - 2021/22
edition
30
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July 2021

Apprenticeships and the ILR in 2021/22

LSECT

LEARNING & SKILLS

EVENTS, CONSULTANCY & TRAINING

The Individualised

Learner Record
(not going away!)

Version 3

Specification of the
Individualised Learner
Record for 2021to0 2022

Overview

3

Purpose, audience and background
Summary of changes

Useof ILR Data

Coverage of the ILR

ILR Structure

Programme Aims

Guidance on recording valid postcodes
Format of the ILR file

Field Collection Requirements

L A T S Y

Appendices, validation rules, and schema

https://guidance.submit-learner-data.service.gov.uk/ilr

32
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Summary of
changes

Data model

DateLevelApp

Notes

This entity is completed when the learning agreement has been agreed
between the learner and provider. The prior attainment relevant to the
agreement is recorded on the ILR with the start date malching the
earliest learning aim start date for the agreement

Where all learning activities relating to the agreement have been
completed and if the learner progresses into further learning with the
same provider. a new learning agreement is made and a new prior
attainment Lo reflect that Learning agreement is recorded.

The prior attainment is not updated during the period of learning where
all activities relating to the learning agreement are continuing

The prior attainment is not updated at the end of all learning activities
relating to the learner agreement. A new record is only added at the start
of any subsequent learning where & new learning agreement has been
signed.

https://guidance.submit-learner-data.service.gov.uk/ilr/summaryofchanges

Version 1changes

Entity: P
Type of change: Mew entity

Details of change:

A new Prior attainment entity has been added to improve the data
collected for prior attainment.

This contains twoe new fields, Prior Level and Date applies from. The
previous Prior attainment field has been removed

Type of change: New codes
Details of change:
Two new codes have been added to the prior attainment code list.

- Level 2(code 3)
= Level 3(code 5) The previous code
removed

er qualifications below level ' has been

Field:
Type of change: Revision

Details of change:

The prior attainment code list has been renumbered to reflect the
updated levels.

Field: Friot Level
Type of change: Revision

Details of change:

The Prior attainment levels table has been updated to include Level 2
and Level 3 qualifications.

Fiel nent s
Type of change: New Code
Details of change:

Anew code ESM type (OET) has been added to record redundancy along
with 6 unassigned codes

33

Stop using ACT2 in the ILR!

13. Information: recording your apprentice
data correctly

Ifyour apprentice data is not recorded correctly then you could be preventing
employers from receiving their incentive payment for hiring a new apprentice.

Please ensure that you are recording all learners on the apprenticeship service as
Apprenticeship Contact Type (ACTH within the ILR. If a learner is listed as ACT2, then
this will not be paid through the apprenticeship service and the employer will not
receive their incentive payment.

Also please resolve any Data Locks on your account and ensure that the datain your ILR
matches that in the apprenticeship service. If the information is different and you have
an active Data Lock, then payments will not be made to yourself for training delivered,
or the employer for theirincentive.

Ifyou need help with regards to resolving Data Locks, please use our Data mismatch
errors knowledge article, or contact us on 0800 0150 600 (option 1 then option 2)
and/or email us on helpdesk(@manage-apprenticeships.service.gov.uk.

https://www.gov.uk/government/publications/esfa-update-14-july-2021/esfa-update-further-
education-14-july-2021#information-recording-your-apprentice-data-correctly

34
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Apprenticeship Service continues to change

Emerging Apprenticeship Service Roadmap 2020 - 2021

[ptonovio W ovaowarzr [~ hpr—unar P ouizromaras |

Employers who don’t pay the levy can start to The frst incentive payments
manage providers & funding through the will be made
apprenticeship service.

Apprentices who change
providers can be easily

Training providers without a contract to work s
updated in the service

with non-levy paying employers can start to
access funds through the apprenticeship service.
Find Apprenticeship Training
is streamlined and improved,
with intelligent searching and
new filtering.

The process of pausing apprentices is simplified to
support COVID-19 activity.

New information is available to support
apprentices and employers affected by COVID- Employers and training
19, providers can search for End-
Point Assessment
Organisations.
Apprentices who change employer can be easily
updated in the service.
Training providers can give
different levels of access on
Employers can apply for incentive payments the service to their staff
when taking on a new apprentice. members:

Employers can register their interest to take on an

Data tracking will support our
apprentice who has been made redundant.

understanding of BAME
representation i
apprenticeships

Apprentices who have been made redundant can
register their interest in being connected with a
new employer.

All new apprenticeship starts
will be through the
apprenticeship service.

New service for providers to
apply to join the register online

Employers and training
providers can move apprentices
1o new versions of standards
through the service.

Employers who can't find
provision in their area will be
aggregated and connected with
training providers to increase
their purchasing power

Training providers can add and
approve apprentices to the
service in bulk, across multiple
employers.

Employers will be able to save
favourite providers and
standards to make adding
reservations, vacancies and
apprentices easier

Updated 18" November 2020
Latest version avallable on @ESFEAdigital

£ In development @ Final stages of development

@ Delivered into the service

Apprentices, employers
and training providers
sign a single e-
‘commitment statement
online

Training providers will be
able to use the same sign
in details for all
apprenticeship services
(DFE sign on)

35

Apprenticeship Service regularly trials new features

14. Information: training providers take part
in our research trial

We are currently developing a new service which will enable apprentices to view and
confirm their apprenticeship details using the Apprenticeship Service. We are looking
for 5 training providers to take part in our research trial to help us test the service before
we release it further,

During the trial you will access a version of the service that is only available to selected
training providers. The trialis due to start on the 27 July and will last for 3 weeks:

» during this time, using your new service access, we would ask that volunteers:

add apprentice email addresses as you register them onto the digital Apprenticeship
Service

share a research invitation (drafted by Education Skills Funding Agency) with 3 of
your new apprentices

test the notification view within the “manage your apprentices” section of the service

respond to any apprentice questions about the service (with support and lines to take
from us)
encourage the apprentice to complete their online confirmation

keep a recaord of queries from apprentices and any difficuities experienced with the
new service

taking partin a2 20 minute check in with a user researcher half way through the trial
and a follow up 30 minute discussicn at the end of the trial

If you're interested in participating, then please email us at:
user.researchers@education.gov.uk by no later than 16 July, and we will arrange a call
to confirm your participation and respond to any questions you might have.

https://www.gov.uk/government/publications/esfa-update-14-july-2021/esfa-update-further-

education-14-july-2021#information-training-providers-take-part-in-our-research-trial

36
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Colleges: Supporting employers to access apprenticeship funding (webinar)

1,412 views * 3 Feb 2021

iy LKE &) DISLIKE & SHARE =y SAVE

SUBSCRIBE

_ esfagovuk
1.79K subscribers

This webinar is aimed at colleges and discusses how they can support employers to access the
apprenticeship funding

37

Apprenticeship funding audit (incl. DSAT:

for 2020/21
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@ ILR data: provider data sef-as

<« C @ wwwgovuk

> Coronavirus (COVID19) | Guidance and support

Home > Edueation > Furtherand higher educat

> Furtheredu

Departments Worldwide How government works Getinvolved
Consultations Statistics News and communications

Guidance
ILR data: provider data self-
assessment toolkit (PDSAT)

Provider data self assessment toolkit (PDSAT) and reports to
help FE providers make accurate and complete
individualised learner record (ILR) data returns.

From: Education and Skl Funding Agency
Publshed 29 uly 2010
Last updated 16 June 2021 — See allupdstes

Data self-assessment toolkit (DSAT)

Related content

Documents
. Reviewing provider data self men!
toolkit (PDSAT) reports for 2020 to 2021:

user guide

POF, 841K, 13 psges

This file may not be suitable for users of assistive technology.

assessment-toolkit-pdsat#history

https://www.gov.uk/government/publications/ilr-data-provider-data-self-

Education & Skills
Funding Agency

Provider Data Self-
Assessment Toolkit
(PDSAT)

Reviewing PDSAT reports for the 2020 to
2021 funding year: User guide

June 2021

New user guide
for 2020/21

39

Data self-assessment toolkit (DSAT)

Key Return Data

Provider

Return Impor
Return Creati
Return Fundi
Total Learner

Total Funding

@ PDSAT

|

@ PDSAT
Ji Returns Returns
Selected Return
Reports
[1LR-10000000-1920-20200522-125537-01 -
Favourites
‘ Import ILR ‘ ‘ Import FIS |
Annotations
‘ Delete Return ‘ ‘ Delete All |
Cross-ILR
Data Overview
ampler Learners by Funding Madel
Settings
@ Fuxs
® v
@ rvze
® oo

Top 5 Except]
201208
204504
o213

20v-205

a

Favourites

Annotations

Cross-ILR.

Sampler

Settings

Reports

Selected Return Provider Name

(1LR-10000000-1920-20200522-125537-01 - ‘ mn ‘
Favourites Group Filters Funding Period

[None - Nofiters applied ¥ | [10

[J ReportID Report Name Record Count
O Report logic by report g -
! Possible duplicate learners 48

O Passible duplicate or averlapping programmes and regulated learning aims 43

8] Possible duplicate or overlapping non-regulated leaming aims 692

O Transferring learners 3

o] Al adut skills funding model leamners and learning aims 8465

O Al carry-in apprenticeship standards leamers and learning aims 0

O Al learners and learning aims within the new apprenticeship programme 2484

O Al Advanced Learner Loan and Loans Bursary Fund leamers 311

O Learners enralled on English and/or maths learning aims 4268

O Learning support funding 652

(] Leaming aims by delivery postcode 2125

O Funding by subcontractor 27

i 18+ apprentices with full funding claimed 0

O 20 19+ apprentices with enhanced or extended funding 4

40
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Example report and guidance

21A-212: Apprenticeship planned durations
Funding model: 36

Summarnzes by apprenticeship the count of apprenticeships sharting on or affer 1 May
2017 according to the plammed duration.

For each apprenticeship and iotal negoiated price, Mis report groups by planned
duraticn the number of leamers. This enables review of the spread of planned durations

for sach apprenticeship programme.

Wihere proveders dedrver the same apprenticeship programme at the same prce, Itis
reasanabds to expect largaly semilar planned durations. Providers should be able to
Justify any wide variatons in planned durations for delivery of the same apprenticeship
PrOQrammes.

Look for apprentceship programmes that have relatively high numbers of leamers on
significantly different planned durations. For any individual apprenticaship programme.

use report 214-103 (AN leamers and leaming alms within the new apprenticeship
programame } io identify the kesmers affected and check whether there is any commaonality
between groups of leamers and planned durations, such as wnether they have the same
EMEATyEr.

Seek to establish the provider's reasons for swch disparity and consider whether they ara
regsonable. In particular. consider whether it is appropriate to charge the-same prica for
apprentceship programmes that the provider plans o dedver over significantly different

durabions.

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat#history

41

Example report and guidance

21A-216: Planned off-the-job training hours
mew for 2020021

Funding model- 36

tdenfifies spprenticeship programmes with plenned off-the-lob training houwrs that may mod
meet the MM reguirement.

For each leamer, this reqpor usaes the apprenticeship programma’s planned duration.
siatutory annual leave entisement and the lsast posaible employmant howrs denved from
the code saociatad with e amployment stafus monitering type EN (Employment
intensiy indicator) to cabculate the feast possible minimam off-the-job training
requirement For lsemers appeaning on this report, the raember of planned off-the-job
tradning hours recorded in the ILR is lower even than this calculated mindmunt, meaning
that their apprenticeship progremme does not contain at least the minimam reguned
amaount of off-the-job training. neking the apprenticeship's aligibility for funding.

The provsder maust check each learmer isted and comact 1he planned off-the-job training
hours accordingly.

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat#history

42
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July 2021

Example report and guidance

21A-21T: Actual off-the-job training hours compared to those
planned

New for 202021
Funding model- 36

identifies apprenticesig programmes with fewer actual off-the-job training hours than
planned off-the-fob traiming hours.

Ltse this report for ing-fencing and additional testing where you dentify emcrs relating 1o
the delivery of insufficsent scheal hours of oif-the-job treining.

11 iz guite feasible for the number of actual ofi-the-job trasnéng hours recosded in the ILR
to be beas than the number of planned off-the-job training hours, such as where an
apprenticeship is delivered over & shorter duration than that planned®. Where the actual
off-the-joi training hours are less then those planned, the provider, employer and
spprentice must sign & summany statement confiming their agreement to, and
satisfaction with, the guantity of training deliverad. Providers must be able 1o supply such
evidence 10 justfy any instances appearing in this report.

Wihers the evidence does not confirm this, or does not exist, funding for an apprentice’s
programime may be invalid and subject to recovery.

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat#history
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21A-218: Apprenticeship completions

Example report and guidance | ...z

Funding model- 36
Identifies apprenticeship standard programmes recomied 58 complete bt with no

Checking DSAT reports compieton .
Tihes repont will a5s4st proveders n ensuring hat they claim complaton payments for

can also help you find ————

> : Once an appeentice has completed e end-point sssessmeant, the provider can repon the
fund] ng yOU m]ght not completion in the ILR by recording Completion sfatus = 2.

However, 1o trigger & completion payment, the provider must also return the complation

h ave C lai m ed b u t a re date (|.e. the date that the end-point sssessmeant was compéetad) in tha ILR fisld

Achievement dafe (regasdiess of e oulcome).

en t] t led to Where & provider omits 1o retumn the Achisvement date for an apprenticeship standard
completion (wivere the praciical period ended on or after 1 August 2019), [t risks missing
out on the compdetion payrment.

The provider should review all records fsted with & view to updating the Achievement
date. [t musi accuraisly recerd the date that the end-point assessment was completed

| and {0 secure the completion payment, it must be retuned before the final R 14 mard
ciome for the funding year in which the activity takes placa.

Mote that whist this sction will answe that the completion payment 2 not affected by sy
omissions 1o these fiekds, there are other vanables that may affect the completion
payment, such as the colection of co-investment from the employer, where appdicable.

https://www.gov.uk/government/publications/ilr-data-provider-data-self-assessment-toolkit-pdsat#history
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Audit and the Financial Assurance working papers

fle  Home insert Pagelayout Formulas Data  Review  View  Help Share 2 Comments
21 - £ -
A 5 c o e F s -
1 [Transaction no. 1
2 |Leamer reference number
3 [Leamer name (Family name & Given names)
4 Unique learner number
5 |Date of birth
5 [National Insurance number
7 [Postcode prior to enrolment
s [Di funding applies
o |Prior attainment
10 Indicative earnings (FIS)
11 Indicative earnings (FIS): funding age band (16 to 18 or 19+)
12 [Indicative earnings (FIS): employer type (levy or non-levy, from Apps Monthly Payment Report)
B Test Issue Critical factor No:0
[The leamer satishies the ESFA's eligibilty crtera
- Completing the apprenticeship within the planned duration
Does evidence exist to confirm that the | |ciiiie o fning |+ The idhidual must not contiote to the cost of ther apprenticeship (ncluding using a student loan); m
leamer s eligible for ESFA funding? 2 ‘9" |- The individual must have an eligibl residency status per Annex A
- The individual must have the right to work in England; and
i - The individual must not be undertaking another other DIE funded programme at the same time
[Ate the leamer and employer eligible
2 |and has the programme been correctly | i [Age |Apprentices must be aged 15 or over and have legally et school 0
15| identified and coded?
- [Employed status (not Apprentices must be employed unti the end pait assessment is complete (except those that satisty the conditans for edundancy or for 0
16 self employed) particular ofice holders who are altemative apprentices).
- ii ::‘g‘:"" MINMUM A pprentices must be in receipt of a wage which meets the national minimum wage requirements. 0
[Apprentices can continue 1o participate n ther raiming  they are made redundant and meet the eligibity criteria, and have speciied eidence
¥, Recundancy) The proider must have evidence of any support given to the apprentice to find a new employer and evidence of apprenticeship part-completion e
i where applicable
Employers must confirm the hours worked per week or the agreed average weekly hours, Including an agreement 1o undertake appropriate of-
v [Employment hours  [the-job training. The confirmation must show all apprenticeship activy is undertaken during normal working hours including English and maths [ 0
19 frequired.
[Apprenticeship
Vi [training agencies |Only recognised ATAs can directly employ apprentices only to dslver an apprenticeship. 0
20 (ATAS)
e 0 e e b Funds within the employers digital account or government employer Co-nvestment are used for funding evidenced eligible costs and actiiies
s & & within the agreed price, including any subcontracted delvery of training and on-programme assessment, up to the band maximum, and for
3 [for funding and s the correct funding | i [Negotiated price 0
e cianate taining and end-point assessment (required for apprenticeship standards) as recorded in the witten agreement. Where an employer is the S
| sheett ® < v
Ready (i) = L} + 100%
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> Coronavirus (COVID-19) | Guidance and support

Home > Agprenticeships

Guidance
ESFA financial assurance: monitoring
the funding rules

Sets out the details of the monitoring work for providing
financial assurance for the apprenticeships, adult education
budget including traineeships and advanced learner loans
funding systems.

From: Education and Sils Funding Agency.
Published 26 September 2018

Lastupdated 16 June 2021 — See

Applesto: England

Contents

reports dashboard on:

19 July 2021

Post-16 monitoring reports

Education & Skills
Funding Agency

Financial
Assurance:
Monitoring post-16
funding for 2020 to
2021

Version 2: June 2021

gt eduel

Brexit

Main points

13.  We have included a summary of all the relevant rules and guidance in this
document. We assume that you are familiar with these documents and the relevant
terminology. For learners who started before 1 August 2020, please refer to the
documents that applied on the learner’s first day in leaming.

14, As this work supports our overall assurance approach, some of our reports also
appear in the Provider data self-assessment toolkit (PDSAT). PDSAT reports only
reflect the data contained in the ILR files you submitted and help you cleanse your
data before you submit your ILR return each month. It also enables auditers to follow
up potential issues with you on-site. Some of our reports then compare your data with
other provider's data and data from previous years

15.  You must read this guidance along with any other documents referred to, and
take the necessary action to ensure data retuns and funding claims are correct

These documents include:

.

.

.

.

.

Funding regulations for 16+ provision 2020 to 2021
Funding guidance for young people 2020 to 2021 rates and formula
16 1o 19 study pr guidance (2020 to 2021 academic year)
Adult budget (AEB) funding rules 2020 to 2021
Adult education budget: funding rates and formula 2020 to 2021
Advanced learner loans funding rules 2020 to 2021
Apprenticeship funding rules 2020 to 2021

\pp ip tech | funding guide
T Level transition
T Level industry placements guidance
How T Levels will be funded in academic year 2020 to 2021
Ti ) information for training provider:

i d Leamer Record (ILR) technical documents, guidance and

requirements
Complete the school census
Learner R Bodies (schools,
Authorities, HE d user guide
ualification Achievement Rates (QAR'

for delivery 2020 to 2021

. FE providers, Local

Business rules for

/www.gov.uk/guidance/esfa-financial-assurance-monitoring-the-funding-rules
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Other apprenticeship areas being monitored

Policy area Description

Small employer waiver, to ensure apprentices are eligible for the waiver and to identify additional data

Apryeniicaships sources to supplement checks

Withdrawals on or just after the threshold date for any additional payments, to ensure data quality and

Apppeniceshipe eligibility for these incentives

English and maths progression, to ensure that learners who have achieved level 1 are progressing to,

Apppentcaships and taking the assessment for level 2 before completing their apprenticeship

Apprenticeships Off the job hours, to review data quality and ensure that the minimum amount of OTJ is recorded

https://www.gov.uk/guidance/esfa-financial-assurance-monitoring-the-funding-rules
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