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Welcome to this Lsect webinar

Agenda

14:00 Registration

14:05 T-Levels and Budget update incl. Q&A
Nick Linford, author of the Complete Guide to Funding Apprenticeships

15:00 End
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Budget touched on

* New funding and reforms to 16-19
vocational training

» New funding and reforms to FE loans

« New funding for lifelong learning “pilots’

On Sunday 16-19 FE investment made front pages!

The Sunday u‘lcgtaph Treasury spokesperson: “A radical
investment to implement the most
ambitious post-16 education
reforms since the introduction of A-
levels 70 years ago will be placed at
the heart of this week’s Budget.”

Trump accuses g~
Obama of ‘new
Watergate’ plot

[

“T-ley vls to lumst skills for life after Brexit

T anmounce \xh it has been described as  skills gaps. A panc liJ]\ of 13 fililldlf!'nr
li -

h_\'"t'll Riley-Smith
t-16 education  ent technical qua

ASSISTANT POLITICAL EDITOR

o '| Wednesday
e to be offered a liml el M e th:nn £500million a year
1 in a multi-billion- )
of technical educa-

.

ng as uni-

tious lw‘n leaving Europe we re: I!hu‘ ne I: O up our
1 game on this stuff. We cannot wait”

training as en
or bright and ar
nproving techni
s a way to both r:
“weak” productivity rate lml t]]l Budget reports: Page 4

The cours
levels = will wa
olds and will
such as enginee nd

Philip Hamme mi th Chancelle r\nl]

For more workshops visit www.Isect.com



Budget and T-Level slides - March 2017

You can rely on FE Week to provide detail

News

Chancellor to announce ‘over
£500m’ per year in extra
funding for post-16 skills reform

FE Experts

Budgei w}i‘]l give
!-- FJUI[4Y green light to FE
o __ maintenance loans,
"""""" " which is a step in
the right direction

And David Hughes even made onto the

News

Making sense of the
plans for T-Levels

FE Experts
- i I'mdelighted the
[ o DAVID chancellor has faced
9 HUGHES  up to skills challenges
2 o oiemne OF Brexit

BBC Breakfast sofa!

y. _
“Our task today is to take the next
steps in preparing Britain for a global
future. To equip our young people
with the skills they need.”

Table B.2: Treasury scorecard of policy decisions and OBR
uncertainty of costings

https://www.gov.uk/government/publications/
spring-budget-2017-documents
assessment of the

E million

Hoad = 517-18 201819 201920 202021 202122 oo
Raising Pr and Living
1 16-18 Technical ion: i Sainsbury reforms Spend o -60 -115 -250 445 NA
2 Education capital: extend free schools programme Spend -20 -30 -50 -280 65§ A
3 Eucation capial: School investment Spend 0 130 -130 0 0 NA
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Key points about the ‘extra £500m’

Extra funding is to increase delivery to a 5 day
week, 900 hour T-level (Study programme average currently 600)

So extra per learner investment for T-Levels only
and wont start until September 2019 at earliest

Plan is for only a few routes to be live by 2019 and
about £115m extra

The full £500m+ extra wont be until September
2022 at the earliest for full roll-out

History of T-Level reform

The Government first announced in November 2015 that they
had big plans for reforming post-16 skills training, starting with
a review by a panel led by Lord Sainsbury.

In May 2016 FE Week exclusively reported that there would be an
academic and vocational divide at 16, with 15 new technical
education routes.

Then, in July the government officially responded to the
Sainsbury review and confirmed the plans for 15 routes in a Post-
16 Skills Plan. There was to be no extra money to fund the
courses in these 15 routes

At budget on Wednesday there will be a new is a commitment to
increase teaching hours from 600 to 900 with additional
investment of £500m by September 2022.

For more workshops visit www.Isect.com



Budget and T-Level slides - March 2017

]
§ T I §
s 2 L & g 3
k4 £ & g £ s
£ % § 5 5 § i g £
s B . % S g 2 % & g % | I N T 8
3 & . 5 2 £ & 2
t L2 y 5§ ¢ - % % 5 ¢ % .= 8§ & o 3 3 s
%% 28 © L F 8§ t e, 5 g8 %535 & %% %8s
%533 & % % f & 258 % z £ s 22 L5 & %585 &
%555 & Y85 $ w858 ¢ 5588 %328 & 2838 §
0% ¢ 5 T I E HEC0E F 7 A° w8 C @ 26 T35
Agriculture, Business and Catering and Childcare and I Construction ‘ Creative and
Environmental and Administrative Hospitality d i (1,625,448) Design
Animal Care (2,204,478) (568,998) (1,060,804) (529,573)
(454,726)
s 5
. o 3 %
2 < 2 = 5
s = E 5 % % E
5 2 t 3 g 3 N E-
3 = . % 5 & 2 5 T oz 3
s £ s % % oz f g 3 s §F OF -
%% E 8§ % 228 ¢ 5 £ o ¢ &5 & 2 2y &
m 2 s 8 & & %% 35 & %z, 2% EF & o2t 8§ &
©“2 s S %2588 & % 3 $ % 5 5 £ & 223557 &
%528 ¢ BB E 38 & FELEN GRES S
Examples of > > z Al i b =
e Digital Engineering and Hair and Beauty Health and Legal, Finance and
could lead (351,649) Manufacturing Science Accounting
_ J — —
— (1,319,645) (293,004) (915,979) (1,325,482)
Route name
(Number employed / N 5
in occupations 5 g 2
within route, € § 8 3 S
: % & £ g
excluding graduate b 2 = g = < 5 W
roles) g £ g & & SEoN £
$ o £ £ s % &8 H
. & & S B § : 2§ 5 g We expect these
5 3 & 5 B O k4 &
% 5 & & g 88 S %18 f F % 5 & routes to be
Y 5 58 w3 8L & %% TS & B 2 oA delivered
% 2 f£¢ AR T wezd g %2 & -
_ (e < . primarily through
Protective Sales, Marketing I Social Care ‘ Transport and apprenticeships.Df
Services and Procurement (865,941) Logistil -
1 ' slid
(398,400) (957,185) (589,509)

Developing qualifications for technical routes

O Occupational standards will underpin all technical education — apprenticeships and
college-based provision — with one standard per occupation.

O Each standard will set out the knowledge, skills and behaviours that are required to be
fully competent in an occupation and employers will be in the lead to set these standards.

O An occupational map will be developed for each route, clustering occupations that share
knowledge, skills and behaviour requirements most closely together.

Q Panels of professionals will be convened to develop standards where apprenticeships do
not yet exist and are not currently planned.

O The occupational map will form the basis for the structure of the new technical qualifications
There may be a number of qualifications per routes, each covering a cluster of occupations.

O Core content will be drawn from the knowledge, skills and behaviours that are relevant to the
cluster of occupations covered by the qualification.

O Asingle organisation or consortium will be granted an exclusive licence to develop and  pfg
deliver the qualification for a fixed period of time, following a competitive process. ° dlide
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Proposed end-to-end process, with potential
timings for phase 1 (first teaching Sept 2019)

Route Specific

Overarching Panels of professionals
devising new standards
from March 2017.

Phase 1 Licences
awarded beginning
2018.

Occupational | | Occupational

Maps Standards
B Phase 1 ITT Phase 1 qualification
Draft Occupational Maps Autumn 2017. development throughout
for 6 Routes available
from January 2017. Technical TE Qualification
Education (TE) Titles
Common = i
Qualification Title Outline itati Qualification
Content and Invitation 7 S
Criteria Criteri T Service Qualifications
TSR Providers (AOs)

Validation
Process (End to
End)

TE Licencing
Arrangements

Expression
of Interest

Centres

Phase 1 qualification titles based on
approved standards — shared with
AOs Autumn 2017.

Phase 1 First Teach September
2019
First Certification 2021*

Drafts of these underpinning
documents shared with AOs Spring
2017, to be finalised by Summer 2017.

Phase 1 outline content and criteria
for each title — shared with AOs
Autumn 2017.

Centres engaged in Phase 1
delivery feed into
development.

* Assuming all qualifications part of two-year programmes.

DfE
slide

Reform of Advanced learning loans

Now available at 19+, so will become relevant to
non-first full level 3 19+ year-olds doing Tech Levels

Budget announced: “The provision of maintenance loans,
like those available to university students, to students on
higher technical education courses at levels 4-6 in
National Colleges and Institutes of Technology. This will
create real parity with the academic route.”
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Lifelong learning pilots

“Lifelong learning pilots - The changing nature of work
makes retraining and reskilling essential and so the
government will spend up to £40 million by 2018-19 to
test different approaches to help people to retrain and
upskill throughout their working lives.”

Treasury press office told me...

We will invest up to £40m to pilot innovative new approaches to lifelong learning.
eLifelong learning was highlighted as an important issue in the Industrial Strategy,
where we committed to explore ambitious new methods to encourage greater adult
retraining throughout the lifetime.

<Potential pilots could include innovative course delivery, such as using digital
technology, as well as using contact points with Government to encourage learning
(e.g. Jobcentre Plus)

eLifelong learning policies can help people of varying skills levels, from skilled
manufacturing workers to taxi drivers to business professionals.

https://www.gov.uk/government/collections/future-of-skills-and-lifelong-learning

Final Q&A

Nick Linford

Director at Lsect
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