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The key documents (for starts from May 2017)

E . 5.
unc i Funci s Frcing
Apprenticeship funding: rules Apprenticeship funding and Apprenticeship funding: rules Guidance N
for employer-providers performance-management and guidance for employers Apprenticeship funding: tegal
rules for training providers May 2017 to March 2018 agreement to enable spending
May 2017 to March 2013
May 2017 to March 2018 Version 1
Version 1
Version1 e e LTy
T — T e ey s e ey
o
S ‘to carry out apprenticeship training.
Documents SFA agreement for emplovers
G hip service
Fabnary 2017
P Fabnay 2017
https://www.gov.uk/government/publications/apprenticeship-funding- https://www.gov.uk/government/publicat
and-performance-management-rules-2017-to-2018 ions/apprenticeship-funding-legal-

agreement-to-enable-spending

e

B
L

i

el
Suts Funang
Agurcy

Apprenticeship technical

o funding guide for starts from Guidance for returning
Apprenticeship May 2017 apprenticeships on the ILR
Funding from 1 May 2017

‘Approntceship funding in England from
7

Version2

Apprenticeship frameworks and october 2016
standard funding bands from May 2017 omeietl]
https://www.gov.uk/government/publi https://www.gov.uk/governme https://www.gov.uk/governm  pttps: / /www.gov.uk/government/
cations/apprenticeship-funding-bands nt/publications/apprenticeship ent/publications/apprenticesh publications/ilr-guides-and-
-funding-from-may-2017 ip-technical-funding-guide templates-for-2016-to-2017

The key webpages (for starts from May 2017)
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Also (for starts from May 2017)

@ GOV.UK

Cotiction
Employer-provider Register of apprenticeship training
Guide providers

Guidance for employers about being
apprenticeship training providers

Fobruary 2017

https://www.gov.uk/government/
publications/apprenticeships-
become-a-training-provider

https://www.gov.uk/government/collections http://www.afo.sscalliance.org/
/register-of-apprenticeship-training-providers

| Register of apprentice assessment
organisations

https://www.gov.uk/government/collections/re https://hub.fasst.org.uk/Learning%20Aims https:_/ /www.gov.gk/go_vemment/coll
gister-of-apprentice-assessment-organisations /Pages/default.aspx ections/apprenticeship-standards

Draft and final funding rules for providers
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,j@ﬁﬂ,‘ffjn}ﬁg”,)”,o‘vnﬁers’a Draft apprenticeships Apprenticeship funding and
May 2017 to March 2018 performance management performance-management
. rules 2017 to 2018 rules for training providers

May 2017 to March 2018

Version 1

ociober 2016

Draft (october 2016) Final (February 2017)
52 + 7 = 59 pages 60 pages

Sadly there is no version documentation
that identifies any significant changes
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Funding rules for providers
Draft (excl. performance management rules) Final (incl. performance management rules)
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Defining ‘genuine job available after completion’

Draft Final

What is an apprenticeship? What is an apprenticeship?

2% An iceship is a job with an ing skills Genuine job
programme. Apprentices cannot be employed solely to deliver an
apprenticeship; there must be a genuine job available after they have P27 An apprenticeship is a genuine job with an

completed their apprenticeship. Apprentices gain the technical knowledge,
practical experience and wider skils they need for their immediate job and
future career. The apprentice gains this through a wide mix of leaming in the
workplace, formal off-the-job training and the opportunity to practise new
skills in a real work environment

Through their apprenticeship, apprentices gai
experience and wider skills they need for their immediate job and future career. The
apprentice gains this through a wide mix of leaming in the workplace, formal off-the-job
training and the opportunity to practise new skills in a real work environment.

P28, By ‘genuine’ we mean that:

28.1. the apprentice must have a contract of employment which is long enough
for them to complete the apprenticeship successfully or be employed by an
apprenticeship training agency (ATA)

282 the cost of the apprentice’s wages must be met by the employer

283 the apprentice must have a job role (or roles) within the organisation that
provides the opportunity for them to gain the knowledge. skills and
behaviours needed to achieve their apprenticeship

28.4. the apprentice must have appropriate support from within the organisation
to camy out their job role:

P29, \When the ip is achieved the should remain with the employer
where a job opportunity continues to exist and where the apprentica wishes to rem

Where this is not possible, the apprentice must be suwr‘eﬂ Exmelr Em\'ider and

employer to sesk altemative opportunities:

F30. The SFA will monitor apprentice destination data and HMRC data to ensure that job roles
are genuine and are not created purely for the purposes of the apprenticeship programme.
We will take action if employer recruitment praclice is detrimental either lo the apprentice

or to the apprenticeship brand.

Visit www.lsect.com for funding workshops
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Defining “at least 20% off-the-job training”

Draft

29, Touse funds in an employers digital account or from government-employer
co-investment for an apprenticeship, you must

29.1. retain evidence of the apprentice’s employment
292

be satisfied that this is the most appropriate leamning programme and have
evidence that itis:

29.21. a new job role, or
29.2.2. an existing job role, where the individual needs significant new
knowledge and skills and

293. have evidence that the apprentice spends at least 20%|of their time on off-
the- job training

have evidence that the job allows the apprentice to gain wider employment
experience as part of the apprenticeship

27, Off-the-job training is defined as leaming which is undertaken outside of the
normal day-to-day working environment and leads towards the achievement
of an apprenticeship. This can include training that is delivered at the
apprentice’s normal place of work but must not be delivered as part of their
normal working duties. It cannot include any on-programme assessment
required for an apprenticeship framework.

Pas. The employer must allow the apprentice to complete the apprenticeship within their
working hours. This includes English and maths. They must provide you with evidence of
this for you 1o keep in the evidence pack.

Final
Use of funds

P34 To use funds in an employer's digital account or from govemment-employer co-investment
for an apprenticeship, you must:

34.1. retain evidence of the apprentice’s employment

34.2. be satisfied that this is the most appropriate learning programme and have
evidence that it is:
3421 either a new job role
3422 oran existing job role, where the individual needs significant new
noviedge and skills
34.3. and have evidence thal the apprentice spends at least 20% of their time on
off-the-job training (please see paragraphs 31 and 32), recognising that
apprentices may need more than 20% off-the-job training, for example if
they need English and maths
34.3.1. Itis up to you and the employer to decide how the off-the-job
‘iraining is delivered. This may include regular day release, biock
release and spedial training daysiworkshops.
34.4. have evidence that the job allows the apprentice to gain wider employment
experience as part of the apprenticeship
Off-the-job training
P O Mg Mo 3 GATIO] Wich 13 etk i O Dol O o
day workin ent and leads towards the achievement of an apprenticeship. This
can include ‘rslmng Ulal is delivered at the apprentice’s normal place of work but must not
be delivered as part of their normal working duties.

. The ke fob aining mustbe el ket 1 79 Sppranices p Farmamek o
‘standard and could include the followi

32.1. The tea mple. lectures, role playing, simulation
exerci

nufacturer training).

322 Praclical training; shadowing; mentoring; industry visits and attendance at
petiions.

323. Le

‘and time spent wit

324, Ofthe-job training does not include:
3244, English and maths (up to level 2) which is funded separately

please see paragraphs 98 to 10:

3242 progress reviews or on-programme assessment required for an

apprenticeship framework or standard

3243, training which takes place outside the apprentice’s normal working

hours {this cannot count towards the 20% of-the-job training)

Digital account or co-investment cannot be used for

Draft

67.2. Accommodation costs where the apprentice is resident away from their
home base, because of the requirements of their day-to-day work or
because this is convenient for the employer.

Final

8213 Accommodation costs where the apprentice is resident away from Ihelr
home base, because of the requirements of their day-to-
becauae this is convenient for the EmPM’Ef or provider. Resldenhal costs
y are also exclude

67.10. Training assessment, exams or tests in any skills and knowledge solely
and specifically required to acquire licences fo practice, or the certification
of any licence to practice, where these are a legal requirement that must
be obtained by practitioners to confirm that the licence holder meets
prescribed standards of competence for that sector or industry.

Training, assessment, exams or tests in any skills and knowiedge solely
and specifically required to acquire licences to practise, or the certification
of any licence to practise, where it is a legal (or stalutory) requirement for
all practiticners to obtain a licence which confirms the licence-holder
meets prescribed standards of competence, including situations in which
itis unlawful ta carry out a specified range of activities for pay without first

having obtained a licence. This aEE(IiEs even where such a licence is
required in the apprenticesnip standard and the assessment plan.

67.11. Specific services not related to the delivery and administration of the
apprenticeship; including company induction, bespoke or additional
training or assessment not needed to meet the apprenticeship
requirements.

B2.17. Specific services not related to the delivery and administration of the
apprenticeship. This includes the recruitment and continuing professional
development of staff involved in apprenticeships, company inductions,

managing agents and those providing a brokerage service to an
employer.

B82.8. End point assessment costs incurred by the training provider but not
included in the price agreed between the employer and the apprenfice
assessment organisation.

67.8. Re-sits for qualifications or end-point assessment needed for the
apprenticeship where no additional leaming is required

82.11. Re-sits for rnandamg aua\iﬂcaﬁons or the end-point assessment needed
for the apprenticeship where no itional leaming is required.

82.12. Registration and examination (including certification) costs for non-
man uF qualilications (qualiications are not spe y Tisted in

e sianda

Visit www.lsect.com for funding workshops




Funding rules and FAS webinar - 15-02-17

apprenticeship.

P47. Where part-time working is agreed, you must:

47.2. evidence why this working pattern is needed

New section for PT and those on zero-hours contracts

47.1. record the agreed average number of hours each week

47.3. extend the minimum duration using the following formula:

47.3.1. 12 x 30/average weekly hours = new minimum duration in months

P48.  Zero-hours contracts are acceplable only where they meet all of the other rules in this
document. For an apprentice with a zero-hour contract you must ensure the employer
extends the duration of the apprenticeship in proportion to the hours they work.

P49. An apprentice with a zero-hours contract must be allowed to complete their apprenticeship
in their working hours, including the off-the-job training. Where this is not possible, you
must record a break in the apprenticeship. We will monitor working hours' data and
apprentice retention to ensure apprentices on zero-hours contracts are given the same
opportunity to achieve their apprenticeship as those on fixed hours.

P50. Working fewer than 30 hours a week or being on a zero-hours contract must notbe a
barrier to successfully completing an apprenticeship. We will monitor working hours’ data
and patterns of behaviour to ensure that sufficient regular training and on- and off-the-job
activity is done to ensure successful completion of the apprenticeship, regardless of the
number of hours worked. We reserve the right to take action where alternative working
patterns are not managed appropriately leading to a reduction in the quality of the

Draft

investment, the individual must

student loan to pay for their apprenticeship

40, To use funds in the employer’s digital account or government-employer co-

404 not be asked to contribute financially to the direct cost of leaming or use a

Use of digital account and co-investment

Final

P54, To use funds in the employer's digital account or government-employer co-investment,
the individual must:

54.4_not be asked to contribute financially to the direct cost of learning or

assessment (this includes where an apprentice leaves their programme
early; employers must not claim training or assessment costs back from ex-
apprentices )

545 not use a student loan to pay for their apprenticeship (where an individual

transfers to an apprenticeship from a full-time further education or higher
education course, and this course has been funded by a student loan, this
loan must be terminated)

Funds can be used for

leaming)

66.3. E-leaming (as part of blended leaming that includes practical workplace:

Funds can be used for

793

Distance, online or blended learning relating to the off-the-job training
element of an apprenticeship

Funds can be used for

66.4

terials,

Regi . an
part of the apprenticeship programme.

Funds can be used for

794 Materials (non-capital items) used in the delivery of the apprenticeship

framework or standard. By materials (non-capital items) we mean the

equipment or supplies necessary to enable a particular leaming activity to

individu

happen. These items would not normally have a lifespan beyond the
apprenticeship being Tunded

Funds can be used for

66.5. Any administration directly linked to the training, education and end-point
assessment. For example, processing of the ILR and so on.

Funds c:

an be used for

79.5. Any administration directly linked to the training and assessment,
including end-point assessment. This includes costs relating to the
development of teaching materials, lesson planning, the processing of the
ILR and quality assurance.

Any of the eligible costs outlined in paragraph 79 can be bought in from a third party
and we will fund them. Funds from an employer's digital account or government co-
investment must not be used to fund other services from a third party.

Visit www.lsect.com for funding workshops




Funding rules and FAS webinar - 15-02-17

Draft

Apprenticeship training agency (ATA)

60.You must not employ apprentices solely to deliver an apprenticeship; there
must be a genuine job available after they have completed their apprenticeship.
The only exception to this is where an apprentice is employed through a
recognised ATA because the job s with a third party.

Digital account or co-investment cannot be used for

Final

Apprenticeship training agency (ATA)

P75 Apprentices employed through an ATA should comply with the requirements set out in
paragraphs 27 o 30 regarding the requirement for a genuine job role. If the job is with a
third party, the cost of wages may be met from that employer, however the wages must
be paid by the ATA.

P116. Costs of end-point assessment will vary but we expect that it should not usually be more

than 20% of the total agreed price for delivering the apprenticeship training and
assessment

P117. The assessment costs include any costs related to external quality assurance of the end-
point assessment.

Nick Linford

Author of the Complete Guide to
Funding Apprenticeships

Introducing the FAS

“It's excellent. I am using the program as opposed to
the GOV.UK system when engaging with employers,
and it has already been well received in the three
instances I have used it in the field.”

FAS user feedback

BROUGHT TO YOU BY

FE Week

POWERED BY
Qsm:mssssmn

FUNDING APPRENTICESHIPS SYSTEMS WWW.FAS.REPORT
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NWW.FAS . REPOR

About FAS

The FAS is a free tool for employers and providers to plan apprenticeship delivery and
forecast funding for starts in England from May 2017. At a basic level it mimics the
Skills Funding Agency calculator (called ‘Estimate my apprenticeship funding’).
However, it enriches the experience, such as by allowing the user to input negotiated
rates, set durations, forecast employer and provider incentives as well as emailing a
PDF report of the results.

FAS has been developed by Smart Assessor, working in partnership with Nick Linford,
editor of FE Week and author of the Complete Guide to Funding Apprenticeships.

We hope you find FAS useful over the coming months and encourage you to feedback
comments as well as suggestions for future development to nick.Linford@lsect.com

Use online here: www.fas.report

fOSMARTASSESSOR F A S FE Week |
j R

FUNDING APPRENTICESHIPS SYSTEMS WWW.FAS.REPORT

apprentcssnp-fningfais vk «| = @

« o :
Skills Funding Agency
Estimate my apprenticeship funding

D R —

|

Skills Funding Agency ! Enter your

Estimate ticeship fundir K . /B8 st

stimate my apprenticeship funding | organisation’s UK '
- ———— payroll Skills Funding Agency
|  Estimate my apprenticeship funding
il | Type of apprentcsship training

| Estimatemy Yourarganistin'sannual UK payroll o e ———

apprgntlceshlp : i [ omaectpences Your estimated
- funding Employees livingin | * apprenticeship funding

swrtdste

England

Month Yo

Roughly what percentage of your employees lve |

how much the government will ontribute towards

the costof training.

https://estimate-my-apprenticeship-funding.sfa.bis.gov.uk/

Your monthly funding breakdown

Total cost: £4,000

This SFA calculator does not allow for ===
X Setting a negotiated rate (it’s fixed at the relevant upper limit)
X Setting the duration in months (it’s fix at a default value)
X Selecting 16-18 or 19+ apprenticeship starts (to allow for incentives)
X Full funding for 16 to 18 year-olds at small employers
X Assigning 16 to 18 year-old employer and provider incentives

X Filtering for selecting framework pathways or standards

X Identifying which are frameworks and which are standards

X Provide links to the framework and standards specifications

X An expanded view of the monthly funding

X Produce and email you an easy to print summary report

oh, and the standards list within it isn’t being updated regularly

FAS does all of the above

BROUGHT TO YOU BY

FE Week

POWERED 8Y

FUNDING APPRENTICESHIPS SYSTEMS WWW.FAS.REPORT
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| FAS Home - Funding Ap X
I AS ¢ C | ® wwwasreport Qs

demo
FAS ™ \

Basic Information

Payroll (UK)*| £ Approx. % of employees living in England?* | 100 Less than SO staff|
Whats my Levy credit?
Add Apprenticeship
Filters. Negotisted rate”

ByName  Bylevel BySector ByType © B

Select an apprenticeship. " Duration in months ™

0

Name

Number of apprentices |

18-18] 0 19+ 0 |
S alows the user add rulip appre: e montily fanding.
beonere Use 1248 Flr 1024y - - sana
sk A AS Thars e
s
osno7

www.fas.report

FAS 1 FAS Home - Funding Ap X
| € = C[® wwwasreport aw ]

{ FE Week You can identify small
Value e employer to ensure 100%
\

subsidy for 16-18 year old

Basic Information

Payroll (UK)*| £ 7,000,000 Approx. % of employess lving in England?* | 100 Less than 50 staff

Recalculate my Levy credit

You can use a filtel e crest vout reseive £2189 artewy ereatper year. Hows s workes vt
function to find the You can set your own You can set your own
framework or standard negotiated rate duration in months

. . Add Apprenticeship
Identifies if \
Filters Negotiated rate®

framework or — || ‘s oieel s s © ¢ 20
standard

U

You can set different
ages so 16-18 incentive
You can click on . can be forecasted
hyperlink to read+—= ——

16-18) 1 19+ 1
Accounting (F) - Accounting - Level 2

the framework 24 s ey e e o
spec1f1cat10r) or - -
standard with < -
assessment plan

Accounting (F) - Ac counting - Level 2 - Sector: Ascounting and Finance v Durationin pfnths

www.fas.report

1
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F ﬁ S | FAS Home - Funding 4p X
e C | ® wwwasreport Qs

s
. - R eoe sanga
(simple example) s i
aerer vere are no imits o he number of apprentiosships you can add . 052017 &
fe
3 Name Negottedrae 1618 1+ Strtcte Duratoninmonths oot Remowe
‘ Accounting (F) - Accounting - Level 2 £2,000 1 1 052017 12 042018 ®
Calculates Projection
correct
]ncentlves Month Levy Credit Training Cost. Levy Balance Expand All

at 3 and 12 s e
month point \ sune 017 crem cace e Eupans

1833 ex8 4701 Expand
August 2017 B %8 25268 Expand
September 2017 1833 268 EES Expand
October 2017 163 8 9402 Expand
November 2017 163 s268 1060 Expand
www.fas.report
AANAN

|« C | @ wwwasreport

‘Accounting (F) - Accounting - Level 2. £2,000 1 1 052017 12 042018 @
(complex example)
Accounting (F) - Accounting - Level 2 £2,000 2 3 0612017 12 052018 @
‘ Accounting (F) - Accounting - Level 3. £2,000 0 5 062017 15 082018 @
Different { e Suneyor 5 Leve o s e o

apprenticeship
as well as
staggering

starts Projection

Calculte

1
1

Co-Funding
Month Levy Crecit Training Cost Organisation Cost Government Cost Lewy Balance Expand All

May 2017 BE 25 3 3 1587 Expang

dune 2017 BE 288 3 3 sso7 Expang

BES 2890 a5 ) Expand

SFA and
—
employer need
to pay this —1 I 21833 2893 c106 cos4 © Expand

month as levy

credit not
sufficient e

www.fas.report

Visit www.lsect.com for funding workshops



Funding rules and FAS webinar - 15-02-17

demo

(Send report feature)

C | ® wwwiasreport/Home/SendResuits

| SendResults - Funding £ X
FAS -

Send FAS Report

Please fill in your detals below

Organisation®

Te' | Prease select.
Name
Sumame®
bt

Emai®

Visualisation

Monthly and ftal fee

Additional Recipients.

Name

Ema

AddMore

— vty
Fee
L o e Tt e
2
H
www.fas.report
YWW. FAS R
Funding Apprenticeships System Report NOFe: FAS is a planning tool
which assumes the user does
not know apprentice.
Eoployer Name Loest
d e m O " Therefore, FAS does not
s coment : include potential funding for
(PDF report) p— s e e e additional support (£150 per
Jr— Gron U Agesse  ww o awr = .
week per apprentice),
-l ) e el A e B e disadvantage (up to £600
ot e e Gm mse 3 s o per apprentice), English
(£471 per qualification) or
P — romeen | mme mae o s s oo
B math (£471 per
seen-lew | smen | oo @m0 33 owe qualification). FAS also
- ) assumes all apprentices will
finish and earn the
e — fr— completion payment.
e 08| e veanne | cam0
Disclaimer: Every effort has been made to
Fremmma S e e ensure FAS is accurate and up-to-date.
[ —— ) However, it serves only as a guide to
[ . apprenticeship funding, taking selective
information from government websites and
Totsitse s publications. Therefore, you should always do
your own homework and source information
yourself. In particular, the latest relevant
— Skills Funding Agency documents should always
serve as the definitive source of information.
The FAS team is not responsible for the
consequences of any decisions or actions taken
in reliance on the information provided and all
— queries about rates and rules should be made
ié7 to the SFA at info@sfa.bis.gov.uk or call the
C e SFA on 0345 377 5000.
www.fas.report
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Find out more from
Nick via www.lsect.com

» Apprenticeship funding workshop next Monday in London

» Subcontracting conferences

Data Self Assessment workshop

» Complete Guide to Funding Apprenticeships

FUNDING APPRENTICESHIPS SYSTEMS

« FE Week’s Annual Apprenticeship Conference 22-24t March in Birmingham

sa, .

WWW.FAS.REPORT

Visit www.lsect.com for funding workshops
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